
 
To listen to the meeting without providing public comment:
Join Zoom Meeting
https://us06web.zoom.us/j/86246307568
Or
Dial toll-free US:  888 475 4499
Meeting ID: 862 4630 7568
 
Call to Order
 
Invocation
 
Pledge of Allegiance
 
Roll Call
 
Approval of the Agenda
 
Presentations
   
 A. Swearing-in of Corporal Aly Mustain
 Aly Mustain Oath of Office.docx
   
 B. Proclamation Declaring May 4-10, 2025, Professional Municipal Clerks Week in

Marysville
 PROCLAMATION Municipal Clerks Week 2025.pdf
 
Public Comment
 
Approval of Minutes (Written Comment Only Accepted from Audience)
   
 1. April 7, 2025, City Council Work Session Minutes
 CC 04072025.docx
   
 2. Approval of April 14, 2025, City Council Meeting Minutes
 CC 04142025.docx
 

 CITY COUNCIL REGULAR MEETING
MONDAY, APRIL 28, 2025 – 7:00 PM 

501 DELTA AVENUE
MARYSVILLE, WA 98270

AGENDA

1

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3255214/Aly_Mustain_Oath_of_Office.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3277715/PROCLAMATION_Municipal_Clerks_Week_2025.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3277957/CC_04072025.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3293679/CC_04142025.pdf


Consent
   
 3. April 9, 2025, Claims in the Amount of $4,749,744.76 Paid by EFT Transactions and

Check Numbers 176940 through 177123
 040925.rtf
   
 4. April 10, 2025, Payroll in the Amount of $2,065,348.67 Paid by EFT Transactions

and Check Numbers 35630 through 35644
   
 5. April 16, 2025, Claims in the Amount of $1,302,749.27 Paid by EFT Transactions

and Check Numbers 177124 through 177265 with Check Number 176309 Voided
 041625.rtf
 
Review Bids
   
 6. Contract Award - 2025 Pavement Preservation Project

Recommended Motion: I move to authorize the Mayor to sign and execute the 2025
Pavement Preservation Project contract with Reece Construction Company in the
amount of $2,318,639.95 and approve a management reserve of $231,864.00 for a
total allocation of $2,550,503.95.

 T2501_Vicinity Map.pdf
 TS2501 2025 PPP Bid Tab.pdf
 T2501_Draft Contract_Reece.pdf
 
Public Hearings
   
 7. An Ordinance Adopting the 2025-2029 Community Development Block Grant

Consolidation Plan 
Recommended Motion: I move to adopt Ordinance No._____.

 Executive Summary.pdf
 ORD-CDBG 2025-2029 ConPlan.docx
 
New Business
   
 8. A Resolution Amending the City's Personnel Rules

Recommended Motion: I move to adopt Resolution No.________.
 Resolution_-_Amending_Personnel_Rules.pdf
 Policy 5.1 - Workweek and Timesheets.pdf
 Policy 5.5 - Alternative Work Schedule.pdf
 Policy 5.6 - Remote Work.pdf
   
 9. Contract with CML Security, LLC for Four Jail Housing Pod Mezzanine Mesh Jump

Barriers
Recommended Motion: I move to authorize the Mayor to sign and execute the
agreement with CML Security for mezzanine barrier additions to the four housing
pods in the Marysville Jail in the amount of $465,986.00.

 CML Security - Jump Barrier.pdf
 Marysville Mezzanine Mesh Jump Barrier Sole Source Letter.pdf
 Sole Source Justification.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3269096/040925.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3281401/041625.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3286646/T2501_Vicinity_Map.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3299016/TS2501_2025_PPP_Bid_Tab.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3286648/T2501_Draft_Contract_Reece.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3278826/Executive_Summary.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3292652/ORD-CDBG_2025-2029_ConPlan.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3299098/Resolution_-_Amending_Personnel_Rules.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3295720/Policy_5.1_-_Workweek_and_Timesheets.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3295721/Policy_5.5_-_Alternative_Work_Schedule.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3295722/Policy_5.6_-_Remote_Work.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3288820/CML_Security_-_Jump_Barrier.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3197702/Marysville_Mezzanine_Mesh_Jump_Barrier_Sole_Source_Letter.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3298993/Sole_Source_Justification.pdf


 10. Local Agency Agreement and State Funds Project Prospectus with WSDOT for the
Cascade Elementary – 100th St NE (52nd Dr NE to 55th Ave NE) Safe Routes to
School Project 
I move to authorize the Mayor to sign and execute the Local Agency Agreement and
State Funds Project Prospectus to obligate funds for the construction phase for the
Cascade Elementary – 100th St NE SRTS project.

 R2104_140-087_LPSFA.pdf
 R2104-140-052 Prospectus.pdf
   
 11. Project Acceptance - SR 531/172nd St NE Shoulder Improvements

Recommended Motion: I move to authorize the Mayor to accept the SR 531/172nd
St NE Shoulder Improvements project, starting the 60-day lien filing period for the
project closeout.

 Notice of Physical Completion.pdf
   
 12. Project Acceptance - 2024 Pavement Preservation Project

Recommended Motion: I move to authorize the Mayor to accept the 2024 Pavement
Preservation Project, starting the 60-day lien filing period for the project closeout.

 Notice of Physical Completion.pdf
   
 13. Project Acceptance - Sunnyside Blvd and 52nd St NE Intersection Improvement

Project
Recommended Motion: I move to authorize the Mayor accept the Sunnyside Blvd
and 52nd ST NE Intersection Improvement project, starting the 60-day lien filing
period for the project closeout.

 Physical Completion Letter_2025-03-20.pdf
   
 14. 2024 Transportation Benefit District (TBD) Annual Report

Recommended Motion:  I move to approve the 2024 Transportation Benefit District
(TBD) Annual Report

 2024 TBD Annual Report Letter Final.pdf
 TBD_Snapshot.pdf
   
 15. RCO Grant - Deed of Right for 4922 61st St NE - Ebey Waterfront Trail Acquisition,

RRG Trails #20-1721
Recommended Motion: I move to authorize the Mayor to sign and execute the Deed
of Right to Use Land for Public Outdoor Recreation Purposes for the Ebey
Waterfront Trail Property. 

 Deed of Right - Ebey Waterfront Trail Property.pdf
 RCO Grant Agreement.pdf
 
Legal
 
Mayor's Business
 
Staff Business 
 
Call on Councilmembers and Committee Reports 
 
Adjournment/Recess 
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3298956/R2104_140-087_LPSFA.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3298958/R2104-140-052_Prospectus.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3279747/Notice_of_Physical_Completion.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3279777/Notice_of_Physical_Completion.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3286722/Physical_Completion_Letter_2025-03-20.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3288863/2024_TBD_Annual_Report_Letter_Final.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3298963/TBD_Snapshop.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3299006/Deed_of_Right_-_Ebey_Waterfront_Trail_Property.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3299058/RCO_Grant_Agreement.pdf


 
Executive Session  
A. Litigation
B. Personnel
C. Real Estate
 
Reconvene
 
Adjournment
 
Special Accommodations:  The City of Marysville strives to provide accessible
meetings for people with disabilities. Please contact the City Clerk's office at (360) 363-
8000 or 1-800-833-6384 (Voice Relay), 1-800-833-6388 (TDD Relay) two business days
prior to the meeting date if any special accommodations are needed for this meeting.
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  AGENDA ITEM NO. A.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Confidential Administrative Assistant Margaret Vanderwalker, Police
  
ITEM TYPE: Appointment
  
AGENDA SECTION: Presentations
  
SUBJECT: Swearing-in of Corporal Aly Mustain
  
SUGGESTED ACTION:
  
SUMMARY: Police Officer Aly Mustain has been promoted to the rank of

Corporal.  We are asking that Mayor Jon Nehring swear her in
to this new position with the Marysville Police Department.

  

ATTACHMENTS:
Aly Mustain Oath of Office.docx
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3255214/Aly_Mustain_Oath_of_Office.pdf


MARYSVILLE POLICE DEPARTMENT
An Accredited Agency
ERIK SCAIRPON, CHIEF OF POLICE

501 Delta Avenue, Marysville, Washington 98270
360-363-8300

Police Corporal
OATH OF OFFICE

MARYSVILLE POLICE DEPARTMENT

I, Aly Mustain, do solemnly swear that I will support the 

Constitution of the United States of America; the laws of 

the State of Washington; and the ordinances of the City of 

Marysville; and that I will faithfully, honestly, and 

impartially perform the duties of Police Corporal for the 

City of Marysville, according to the best of my ability, so 

help me God.

Signed this 28th day of April, 2025.

     ____________________    ________________________
            Aly Mustain                      Erik Scairpon
       Police Corporal                                       Chief of Police

   _____________________                _________________________
         Jon Nehring      Tina Brock

    Mayor                              City Clerk
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  AGENDA ITEM NO. B.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Communications Officer Connie Mennie, Executive
  
ITEM TYPE: Proclamation
  
AGENDA SECTION: Presentations
  
SUBJECT: Proclamation Declaring May 4-10, 2025, Professional

Municipal Clerks Week in Marysville
  
SUGGESTED ACTION:
  
SUMMARY:
  

ATTACHMENTS:
PROCLAMATION Municipal Clerks Week 2025.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3277715/PROCLAMATION_Municipal_Clerks_Week_2025.pdf


 
 

PROCLAMATION 
 

Declaring May 4-10, 2025, 
Professional Municipal Clerks Week in Marysville 

 
 
WHEREAS, the Office of the Professional Municipal Clerk is a time-honored and vital 

part of local government that exists throughout the world and is among the 
oldest of public servants; and  

 
WHEREAS, municipal clerks provide the professional link between citizens, local 

governing bodies and agencies of government at other levels; and  
 
WHEREAS,  municipal clerks have pledged to be ever mindful of their neutrality and 

impartiality, rendering equal service to all; and  
 
WHEREAS,  our City Clerk’s office serves as the information center on functions of city 

government and community; and  
 
WHEREAS, professional municipal clerks continually strive to improve the 

administration of their duties through participation in education programs, 
seminars, workshops and meetings of their professional organizations.  

 
NOW, THEREFORE I, JON NEHRING, MAYOR, on behalf of the City Council and our 
community, do hereby proclaim May 4-10, 2025, as  
  

PROFESSIONAL MUNICIPAL CLERKS WEEK 
 

in the City of Marysville in appreciation for our City Clerks, the vital services they perform 
and their dedication to our city.   
 

                    Under my hand and seal this twenty-eighth day of April, 2025.  
 

        THE CITY OF MARYSVILLE 
 
 

                       
__________________________________ 

   Jon Nehring, Mayor 
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  AGENDA ITEM NO. 1.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Chari Taber, City Clerk
  
ITEM TYPE: Minutes
  
AGENDA SECTION: Approval of Minutes
  
SUBJECT: April 7, 2025, City Council Work Session Minutes
  
SUGGESTED ACTION:
  
SUMMARY:
  

ATTACHMENTS:
CC 04072025.docx
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3277957/CC_04072025.pdf


4/7/2025 City Council Work Session Minutes
Page 1 of 6

City Council 501 Delta Ave
Marysville, WA 98270

Work Session
Minutes

April 7, 2025

Call to Order

Mayor Nehring called the meeting to order at 7:00 p.m.

Pledge of Allegiance

Mayor Nehring led the Pledge of Allegiance.

Roll Call

Present:

Mayor: Jon Nehring

Council: Councilmember Condyles, Councilmember James, Councilmember King, 
Council President Stevens, Councilmember Richards, Councilmember Muller

Staff: City Administrator Jennifer Stapleton, City Attorney Jon Walker, Senior 
Planner Emily Morgan, Finance Director Jennifer Ferrer-Santa Ines, IT 
Director Stephen Doherty, Systems and Database Analyst Will Kaiser, Parks 
& Recreation Director Tara Mizell, Communications Manager Connie Mennie, 
Assistant Police Chief Lawless, Principal Planner Angela Gemmer, Asst. 
Planner Kathryn Bird

Excused:Councilmember Norton

Motion to excuse the absence of Councilmember Norton moved by Council President 
Stevens seconded by Councilmember King.
VOTE: Motion carried 6 - 0
  
Approval of the Agenda

Motion to approve the agenda as presented moved by Councilmember Muller 
seconded by Councilmember Richards.
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VOTE: Motion carried 6 - 0
  
Presentations

A. Proclamation Declaring April 21-25, 2025, Community Development Week in
Marysville

PROCLAMATION Community Development Week 2025.pdf

Mayor Nehring read the proclamation into the record.

B. Strategies 360 Legislative Update

Stephanie Wright from Strategies 360 made a presentation regarding legislative 
updates. 

Discussion Items

1) Middle Housing and Accessory Dwelling Unit Code Amendments

Middle Housing and ADU memo and code amendments

Principal Planner Gemmer and Director Miller made the presentation regarding Middle 
Housing and Accessory Dwelling Unit Code Amendments. Director Miller reviewed 
major Middle Housing requirements, major transit stops, and a summary of "Batch 1" 
amendments. Principal Planner Gemmer reviewed details about the amendments 
including new unit types, definitions of unit lot subdivisions and density, units per net 
acre vs. unit per lot, consolidation of four existing single family zones into Neighborhood 
Residential, and a comparison of single family zones, 

Clarification questions and answers followed regarding future SWIFT bus routes, 
impacts to Stevens PRD, and legal nonconforming lots.

 Staff asked Council what lot size they would be most comfortable with for
standard subdivisions and PRDs:

 Councilmember Richards stated that his biggest concern is PRDs. He thinks they
should consider making them the same as others, possibly 6,000 sf.

 Councilmember Muller expressed concern about being too restrictive with lot
sizes because of the impact it might have on growth targets, single family homes,
affordability. He requested more time to digest this information.

 Mayor Nehring suggested providing Council with the information about what the
maximum lot size they could use and still meet all the targets. They can always
go down from there.  Principal Planner Gemmer noted that some middle housing
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4/7/2025 City Council Work Session Minutes
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was already built into the land analysis. There was significant discussion about
lot sizes and potential housing configurations.

 Councilmember Condyles commented that right now there is not really a market
for duplexes. He agreed with Councilmember Muller about the lot sizes. He
thinks they will see more ADUs in the future.

Ms. Gemmer suggested they could do a modest increase to try to moderate some of the 
potential impacts and come back with more information. She reviewed other proposed 
changes as discussed with the Planning Commission. Director Miller reviewed next 
steps. She summarized that staff will look at some calculations with lot sizes. 

2. Introduction of Proposed Code Amendment Regarding Forest Practice Permits

PC Recommendation

CC Introduction Memo with Draft Amendment

DRAFT Ordinance

Senior Planner Emily Morgan introduced this item. She noted this would allow the City
to process these applications rather than going through DNR. Clarification questions 
and answers followed. This will come back on the agenda for consideration next week. 

3. 2025-2029 Community Development Block Grant (CDBG) Consolidated Plan and
2025 Annual Action Plan (AAP)

DRAFT 2025-2029 Con Plan Draft for 30-Day Comment.pdf

DRAFT ORD-CDBG 2025-2029 ConPlan.docx

Executive Summary.pdf

Asst. Planner Kathryn Bird presented the Consolidated Plan and 2025 Annual Action 
Plan. There were no comments or questions. 

Approval of Minutes 

Consent

Review Bids

Public Hearings

New Business

Legal
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4/7/2025 City Council Work Session Minutes
Page 4 of 6

Mayor's Business

Mayor Nehring:
 He and Jennifer Stapleton are working with Pinnacle and are hoping to have

some kind of report by May.
 There is a ribbon cutting at 9:30 a.m. tomorrow for the new car wash on 116th.
 He thanked Haylie Miller for her service, noting it was her last meeting with the

City. He commended her work and noted it has been a pleasure to have her with
the City. He wished her well in her new ventures.

Staff Business

Director Miller expressed appreciation to everyone for the opportunity to work in 
Marysville. She has loved working here and will miss everyone and the city. She 
discussed achievements Community Development has made in the past four years and 
thanked them for their great work. 

City Attorney Walker stated the need for an Executive Session for one item to review 
the qualifications of an applicant for public employment for five minutes with action 
expected.

Call on Councilmembers and Committee Reports

Councilmember Condyles:
 Snohomish County Tomorrow met last week and got updates from PSRC;

discussed adding the Port of Everett and Port of Edmonds as members; had a
presentation from County Council members on their daycare ordinances; and
discussed PSRC's 2023 Household Travel Survey. He encouraged everyone to
take a look at the survey which has a lot of interesting information.

 Last month Marysville's water tower was approved to be on the County Register
of Historic Places. Thanks to Emily Morgan from Community Development for
helping with that. The next step will be to get that on the National Register.

 It's been a pleasure working with Haylie Miller both on Council and at his day job.
He commended Director Miller for her work with the City. He praised her great
accomplishments over the past four years.

Councilmember James: 
 Thanks to Haylie Miller for her service. He agreed that they have the best

Community Development department, in part because of her.
 He reported that he attended a conference in Orlando with the Fire Board.

Councilmember King wished Haylie Miller good luck and encouraged her to come back 
and visit.

Council President Stevens:
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 He reported on the Economic Development Committee meeting tonight. HASCO
gave a presentation on the challenges and opportunities for developing
affordable housing in Snohomish County.

 He congratulated Haylie Miller for her leadership and the rest of the team for their
accomplishments. He agreed that he often hears how pleasant Marysville's
Community Development department is to work with.

Councilmember Richards congratulated Haylie Miler and said she would be missed.

Councilmember Muller:
 He commended Haylie Miller for her wonderful accomplishments. He thanked

Community Development staff for their great presentations tonight.
 He asked if the sidewalks out front would be completed by summer. Director

Mizell replied that they would.
 He reported on Puget Sound Business Journal's article about Marysville’s 

Gravitics landing a Space Force deal worth up to $60 million.

Adjournment/Recess

Council recessed at 8:46 p.m. for seven minutes before reconvening at 8:53 p.m. in the 
the Executive Session

Executive Session

Council entered Executive Session at 8:53 p.m. for five minutes to discuss one item, 
review qualifications of applicant for public employment, with action expected.

A. Litigation
B. Personnel—one item, RCW 42.30.110(1)(g)
C. Real Estate

Reconvene

The regular meeting reconvened at 8:58 p.m.

Motion to authorize the Mayor to sign and execute the Agreement with GMP 
Consultants for services of an Interim Community Development Director at the rate of 
$139/hour and to sign and execute an Agreement with the Interim CD Director for 
mileage and temporary housing moved by Councilmember Muller seconded by Council 
President Stevens.
VOTE: Motion carried 6 - 0

Adjournment 

Motion to adjourn the meeting moved by Council President Stevens seconded by
Councilmember James.
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VOTE: Motion carried 6 - 0

The meeting was adjourned at 9:00 p.m.

Approved this _______ day of ___________________, 2025 
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  AGENDA ITEM NO. 2.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Chari Taber, City Clerk
  
ITEM TYPE: Minutes
  
AGENDA SECTION: Approval of Minutes
  
SUBJECT: Approval of April 14, 2025, City Council Meeting Minutes
  
SUGGESTED ACTION:
  
SUMMARY:
  

ATTACHMENTS:
CC 04142025.docx
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4/14/2025 City Council Meeting Minutes
Page 1 of 8

City Council 501 Delta Ave
Marysville, WA 98270

Regular Meeting
Minutes

April 14, 2025

Call to Order

Mayor Nehring called the meeting to order at 7:00 p.m.

Invocation

Pastor Aaron Thompson of Marysville Foursquare gave the invocation.

Pledge of Allegiance

Mayor Nehring led the Pledge of Allegiance.

Roll Call

Present:

Mayor: Jon Nehring

Council: Councilmember Condyles, Councilmember James, Councilmember King, 
Council President Stevens, Councilmember Richards, Councilmember Muller, 
Councilmember Norton

Staff: City Administrator Jennifer Stapleton, Deputy City Attorney Burton Eggertsen, 
Communications Manager Connie Mennie, Parks & Recreation Director Tara 
Mizell, Senior Planner Emily Morgan, IT Director Stephen Doherty, Asst. 
Chief Jim Lawless, Finance Director Jennifer Ferrer-Santa Ines, Fire Chief 
Vander Pol, Interim Community Development Director Jeff Wilson

Jeff Wilson was introduced as Interim Community Development Director.

Approval of the Agenda
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Motion to approve the agenda moved by Councilmember Norton seconded by 
Councilmember Condyles.
AYES: ALL 

Presentations

A. Proclamation Declaring April 21-25, 2025, Work Zone Awareness Week in 
Marysville

PROCLAMATION Work Zone Awareness Week 2025.pdf

Mayor Nehring read the proclamation into the record. 

Public Comment

Vee Gilman, 7024 57th Drive NE, Marysville, WA 98270, and Riley spoke on behalf of 
Marysville Pride. They are putting together Marysville's first Pride event on June 14 at 
Asbury Field. They are also working on other events in the community.  

John Snow, 98271, spoke to urge Marysville to treat municipal broadband internet as an 
essential utility in Marysville. He spoke to its value in every area of people's lives from 
business to education to public safety. Making it a public utility makes fast and reliable 
internet services more accessible. He recommended studying how other communities 
have worked to advance municipal broadband. 

Approval of Minutes

1. March 17, 2025, Special Meeting Minutes

CC 03172025.docx

Motion to approve the March 17, 2025, Special Meeting Minutes moved by 
Councilmember Richards seconded by Councilmember Muller.
AYES: ALL 

2. March 24, 2025, City Council Meeting Minutes

CC_03242025.docx

Motion to approve the March 24, 2025, City Council Meeting Minutes moved by 
Councilmember James seconded by Council President Stevens.
AYES: ALL 

Consent

3. March 10, 2025, Misc. Payroll in the Amount of $(41.01) Paid by Check Numbers 
35603 through 35605 with Check Numbers 143463, 35595, 35597 Voided
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4. March 18, 2025, Misc. Payroll in the Amount of $27,463.22 Paid by EFT 
Transactions and Check Numbers 35606 through 35607

5. March 19, 2025, Claims in the Amount of $1,561,860.41 Paid by EFT 
Transactions and Check Numbers 176445 through 176634

031925.rtf

6. March 25, 2025, Payroll in the Amount of $2,623,152.81 Paid by EFT 
Transactions and Check Numbers 35608 through 35622

7. March 26, 2025, Claims in the Amount of $674,780.02 Paid by EFT Transactions 
and Check Numbers 176635 through 176786 with Check Numbers 176389 and 
176486 Voided

032625.rtf

8. March 27, 2025, Misc. Payroll in the Amount of $757.04 Paid by EFT 
Transactions and Check Number 35629

9. March 28, 2025, Misc. Payroll in the Amount of $77,995.96 Paid by EFT 
Transactions and Check Numbers 35623 through 35628

10. April 2, 2025, Claims in the Amount of $1,563,836.96 Paid by EFT Transactions 
and Check Numbers 176787 through 176939 with Check Number 175773 
Voided

040225.rtf

Motion to approve Consent Agenda items 3-10 moved by Councilmember Condyles
seconded by Councilmember Richards.
AYES: ALL 

Review Bids

Public Hearings

New Business

11. Strawberry Festival Agreement for 2025 Festival

Final Strawberry Festival 2025.pdf

Councilmember King recused himself for this item. 

Director Mizell reviewed details of the Special Event Permit for the Strawberry Festival. 
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Councilmember Richards expressed concern about the numerous events in a row 
where police services will be required. He suggested spacing out events in order to not 
overstretch staff. Director Mizell reviewed coordination with some other events to 
accommodate those concerns. Staff feels comfortable with the proposal. 

Motion to approve the master permit for Strawberry Festival 2025 moved by 
Councilmember Norton seconded by Councilmember Condyles.
VOTE: Motion carried 6 - 0
RECUSED:Councilmember King

Councilmember King returned to the meeting after the vote.
  
12. Snohomish County Human Services Grant 2025

A-25-75-03-200.pdf

Director Mizell reviewed this grant they have had for over 20 years. It helps pay for 
clerical support at the senior center. 

Motion to authorize the Mayor to sign and execute the Snohomish County Human 
Services Grant moved by Council President Stevens seconded by Councilmember 
King.
AYES: ALL 

13. SNO911 Interlocal Agreement Amendment

SNO911 Interlocal Agreement 2025 Updates 20250317.pdf

SNO911-ILA-Changes-Notification 20250328.pdf

Asst. Chief Lawless reviewed the amendment to the current Interlocal Agreement. He 
noted it is a cost neutral amendment which addresses administrative changes. 

Motion to authorize the Mayor to sign and execute the SNO911 interlocal agreement 
amendment moved by Councilmember Richards seconded by Councilmember Norton.
AYES: ALL 

14. Region 1 SWAT Interlocal Agreement

2025 Region 1 SWAT ILA_CompiledSignaturePages.pdf

Region 1 SWAT addendum 2_Add Marysville PD.pdf

Asst. Chief Lawless reviewed the Region 1 SWAT Interlocal Agreement and answered 
clarification questions regarding staffing levels, equipment, other agencies that might 
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join in the future, potential impacts to patrol, criteria for team activation, liability risks, 
and frequency of events.

Motion to authorize the Mayor to sign and execute the interlocal agreement with Region 
1 SWAT moved by Councilmember James seconded by Councilmember King.
AYES: ALL 

15. A Resolution Amending the Policy for The Investment of City Funds and 
Repealing Resolution 2542

Marysville_Investment_Policy_2025_Resolution_jw_edit_w_Policy.pdf

Investment Policy Update WAM fr 2 yrs to 2.5yrs.pdf

Director Ferrer-Santa Ines reviewed this item regarding an update to the policy for the 
Investment of City Funds and modifying the weighted average maturity duration from 
two years to two and a half years, including housekeeping language changes. 

Motion to adopt Resolution No. 2566 moved by Councilmember Norton seconded by 
Councilmember Muller.
AYES: ALL 

16. An Ordinance Declaring Public Use and Necessity for Land and Property to be 
Condemned for the Purpose of making Improvements to the Intersection at 67th 
Ave NE and 52nd St NE; and Authorizing the Condemnation, Appropriation, 
Taking, Damaging and Acquisition of Land and Other Property and Payment 
from the Transportation Benefit District Fund and General Fund

Ordinance for Condemnation - 67th Ave NE and 52nd St NE.pdf

Deputy City Attorney Eggertsen reviewed this item declaring public use and necessity 
for land and property to be condemned for the purpose of making improvements to the 
intersection of 67th Avenue NE and 52nd Street NE.

Councilmember Muller asked about timing. Deputy Director Eggertsen explained it 
depends but it can take nine months to a year. 

Councilmember Condyles asked how many properties this involves. Deputy Director 
Eggertsen replied it is one property and they have made contact with the owner.

Motion to adopt Ordinance No. 3347 moved by Council President Stevens seconded by 
Councilmember King.
AYES: ALL 

17. An Ordinance Amending Chapter 22D.050 of the Municipal Code Regarding 
Forest Practices
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FINAL Ordinance - Forest Practices

PC Recommendation

Senior Planner Emily Morgan reviewed the proposed ordinance and responded to a 
question about staff review time.

Motion to adopt Ordinance No. 3348 moved by Councilmember King seconded by 
Councilmember James.
AYES: ALL 

18. Setting a Public Hearing for an Ordinance Adopting the 2025-2029 Community 
Development Block Grant Consolidated Plan Pursuant to Title 24 of the Code of 
Federal Regulations (CFR) Part 91

DRAFT 2025-2029 Con Plan Draft for 30-Day Comment.pdf

DRAFT ORD-CDBG 2025-2029 ConPlan.docx

Executive Summary.pdf

Kathryn Bird reviewed this item. 

Motion to set a public hearing on the 2025-2029 Community Development Block Grant 
Consolidated plan on April 28, 2025, moved by Councilmember Condyles seconded by 
Councilmember James.
AYES: ALL 

19. Cooperative Agreement with WSDOT for Bridge Inspection Support 

WSDOT_Bridge_Inspection_Agreement_-_Executed_by_Contractor.pdf

Mayor Nehring reviewed this item. 

Motion to authorize the Mayor to execute Washington State Department of 
Transportation Agreement GCC1133 moved by Councilmember Richards seconded by 
Council President Stevens.
AYES: ALL 

20. Local Agency Agreement and Prospectus with WSDOT for the 67th Ave NE 
(Grove St to 88th St NE) Project

67th Ave NE (Grove St to 88th St NE)_CN LAA_04-8-25.pdf

67th Ave NE (Grove St to 88th St NE)_CN Prospectus_04-8-25.pdf
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Mayor Nehring reviewed this item. Clarification questions and answers followed 
regarding the grinding provision and the cost. 

Motion to authorize the Mayor to sign and execute the Local Agency Agreement and 
Local Agency Federal Aid Project Prospectus to obligate construction funds for the 67th 
Ave NE (Grove St to 88th St NE) project moved by Councilmember Norton seconded by 
Councilmember Muller.
AYES: ALL 

Legal

Mayor's Business

21. Appointment of Raymond Miller to the Community and Housing Development 
Citizen Advisory Committee

Appointment to CDBG - Miller.doc

Motion to approve the appointment of Raymond Miller to the Community and Housing 
Development Citizen Advisory Committee moved by Councilmember Richards
seconded by Councilmember Condyles.
AYES: ALL 

Staff Business

Interim Community Development Director Jeff Wilson introduced himself and reviewed 
his background. 

Call on Councilmembers and Committee Reports

Councilmember Condyles:
 He welcomed Director Wilson. 
 He noted that several of them attended the ribbon cutting of Quack Car Wash 

which was fascinating. 
 He had the opportunity to report a shopping cart that was on his street last week 

and was pleased to report that it was gone within 24 hours. 
 He is looking forward to Strawberry Fest this year.

Councilmember James: 
 He enjoyed the Quack Car Wash ribbon cutting. 
 He attended the cold weather shelter event to honor their volunteers. It was nice 

to see the good work they have been doing. 
 Welcome to Director Wilson.

Councilmember King:
 Welcome to Director Wilson.
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 He also enjoyed the car wash ribbon cutting and getting to see their operation.
 He thanked the Council for approving the Strawberry Festival.
 He thanked Marysville Police and Fire for helping him deal with a sensitive 

situation.

Council President Stevens:
 He is looking forward to Strawberry Festival. 
 Welcome to Director Wilson.

Councilmember Richards:
 Welcome to Director Wilson. 
 Thanks to those who provided public input tonight. 
 He wishes people would observe the signs about dogs not being allowed on the 

Strawberry Fields soccer fields. 

Councilmember Muller:
 Welcome to Director Wilson.

Councilmember Norton:
 Welcome to Director Wilson. 
 Thanks to everyone involved with MaryFest. She is looking forward to Strawberry 

Festival.

Adjournment

Motion to adjourn the meeting at 8:03 p.m. moved by Councilmember Muller seconded 
by Councilmember Condyles.
AYES: ALL 

The meeting was adjourned at 8:03 p.m.

Approved this _______ day of ___________________, 2025 
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  AGENDA ITEM NO. 3.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Accounting Technician Shauna Crane, Finance
  
ITEM TYPE: Claims
  
AGENDA SECTION: Consent
  
SUBJECT: April 9, 2025, Claims in the Amount of $4,749,744.76 Paid by

EFT Transactions and Check Numbers 176940 through
177123

  
SUGGESTED ACTION:
  
SUMMARY:
  

ATTACHMENTS:
040925.rtf
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176940 BOYD, RAE DETENTION & CORRECTIONNURSE SERVICE 5,900.00

BOYD, RAE DETENTION & CORRECTIONCONTRACT NURSE 45,150.00

176941 LICENSING, DEPT OF PERSONNEL ADMINISTRATIONDRIVING ABSTRACT - HODGE 15.00

176942 LICENSING, DEPT OF PERSONNEL ADMINISTRATIONDRIVING ABSTRACT - PALITZ 15.00

176943 LICENSING, DEPT OF PERSONNEL ADMINISTRATIONDRIVING ABSTRACT - EDWARDS 15.00

176944 LICENSING, DEPT OF PERSONNEL ADMINISTRATIONDRIVING ABSTRACT - PIETSCH 15.00

176945 LICENSING, DEPT OF PERSONNEL ADMINISTRATIONDRIVING ABSTRACT - BROWN 15.00

176946 LICENSING, DEPT OF PERSONNEL ADMINISTRATIONDRIVING ABSTRACT - TAYLOR 15.00

176947 LICENSING, DEPT OF PERSONNEL ADMINISTRATIONDRIVING ABSTRACT - JOHNSON 15.00

176948 LICENSING, DEPT OF PERSONNEL ADMINISTRATIONDRIVING ABSTRACT - BLIZARD 15.00

176949 US BANK ENTERPRISE D/SMARWAT14 217,650.00

US BANK ENTERPRISE D/S
3,465,000.00176950 911 SUPPLY INC. POLICE COMMUNITY 

SERVICES
UNIFORM - METTE 143.26

911 SUPPLY INC. POLICE INVESTIGATIONBADGES 346.95

911 SUPPLY INC. POLICE PATROLJUMPSUIT - STUVER 464.91

911 SUPPLY INC. POLICE PATROLBADGES 807.74

911 SUPPLY INC. DETENTION & CORRECTIONUNIFORMS 876.83

911 SUPPLY INC. DETENTION & CORRECTIONBADGES 1,100.00

911 SUPPLY INC. POLICE PATROLEARPIECES 1,282.69

176951 ACEK9 ER&ROUTFITTING EQUIPMENT - PATROL CARS -519.80

ACEK9 EQUIPMENT RENTAL 6,049.65

176952 AED INSTITUE OF AMER POLICE PATROLAED'S 17,556.51

176953 ALL BATTERY SALES & SOLID WASTE OPERATIONSWINDSHIELD FLUID, SUPPLIES 65.47

ALL BATTERY SALES & ER&RHEADLAMPS 82.68

ALL BATTERY SALES & ER&RWINDSHIELD WASHER FLUID 179.98

176954 AMETSITSI, RHODA PARKS-RECREATIONREFUND - AL ROBO WORKSHOP 30.00

176955 ARAMSCO TRAFFIC CONTROL DEVICESRPM'S, THERMOS 18,904.29

176956 ARG INDUSTRIAL WATER RESERVOIRSPARTS FOR RESERVOIR CLEANING 9.43

176957 ARLINGTON, CITY OF WATER FILTRATION PLANTACCT #700033.31 39.90

176958 ASTOUND BUSINESS WATER QUAL TREATMENTLEASE, FIBER MAINTENANCE, INTERNET 111.30

ASTOUND BUSINESS CENTRAL SERVICES 513.71

ASTOUND BUSINESS COMPUTER SERVICES 2,308.53

176959 BERG, ASHLEY PARKS-RECREATIONREFUND - AL ROBO WORKSHOP 30.00

176960 BICKFORD FORD EQUIPMENT RENTALGASKET, SPARK PLUGS - V047 52.15

BICKFORD FORD EQUIPMENT RENTALVALVE COVER - P167 102.41

BICKFORD FORD EQUIPMENT RENTALTIRES - V061 174.54

BICKFORD FORD EQUIPMENT RENTALBRAKE PADS, ROTORS - P206 239.37

BICKFORD FORD ER&RBRAKE ROTORS 288.77

BICKFORD FORD ER&RBRAKE PADS, ROTORS 420.03

BICKFORD FORD ER&RMICROPHONE CORDS 786.35

BICKFORD FORD EQUIPMENT RENTALOUTFITTING PARTS - P227/P230 1,686.82

BICKFORD FORD EQUIPMENT RENTALEXHAUST PARTS - P172 1,892.96

BICKFORD FORD EQUIPMENT RENTALOUTFITTING PARTS - P231/P236 2,108.52

176961 BIO CLEAN, INC DETENTION & CORRECTIONCELL DECONTAMINATION 492.30

BIO CLEAN, INC POLICE PATROLVEHICLE DECONTAMINATION 492.30

176962 BOGGS, DARBI POLICE TRAINING-FIREARMSWSNIA TRAINING SUMMIT 351.50

176963 BRAATEN KARLI PARKS-RECREATIONREFUND - AL ROBO WORKSHOP 30.00

176964 BUSELMEIER, RACHAEL PARKS-RECREATIONREFUND - BELLY DANCE 60.00

176965 BUTTS, MEGAN PARKS-RECREATIONREFUND - AL ROBO WORKSHOP 30.00

176966 CALLAHAN, KALEB UTIL ADMINREIMBURSEMENT - MEAL 20.00

176967 CAMERON, BETTY PARKS-RECREATIONREFUND - MOTHER MARKET 55.00

176968 CARSON-BLAKESLEY, VET RECREATION SERVICESINSTRUCTOR PAYMENT 720.00
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176969 CASCADE COLUMBIA WASTE WATER TREATMENT 
PLNT

POLY ALUMINUM CHLORIDE 20,106.63

CASCADE COLUMBIA WASTE WATER TREATMENT 
PLNT

20,132.88

176970 CASCADE SIGNS & GRAP COMMUNITY DEVELOPMENTREFUND - CREDIT CARD FEE 2.26

176971 CATHOLIC COMMUNITY COMMUNITY 
DEVELOPMENT-GENL

SALARIES/WAGES/BENEFITS 537.72

176972 CENTRAL WELDING SUPP POLICE PATROLFIRST AID KIT REPLACEMENTS 18.50

CENTRAL WELDING SUPP ER&RGLOVES 59.08

CENTRAL WELDING SUPP ER&R 108.57

CENTRAL WELDING SUPP ER&RLONG SLEEVE SHIRTS 135.66

CENTRAL WELDING SUPP ER&R 135.66

CENTRAL WELDING SUPP ER&RGLOVES 236.30

CENTRAL WELDING SUPP ER&RSHOVELS 423.71

CENTRAL WELDING SUPP ER&RRAIN PANTS 488.95

CENTRAL WELDING SUPP CUSTODIAL SERVICESFIRST AID KIT REPLACEMENTS 499.24

176973 CHAMPION BOLT EQUIPMENT RENTALCLEVIS PIN, BOLTS, DRILL BIT 156.18

176974 CHARM-TEX, INC. GENERAL FUNDGLOVES -169.01

CHARM-TEX, INC. DETENTION & CORRECTION 1,967.01

176975 CNR  INC COMPUTER SERVICESMAINTENANCE CONTRACT 1,365.78

176976 COCKING, MATHEW PARKS-RECREATIONREFUND - AL ROBO WORKSHOP 30.00

176977 CODE PUBLISHING CITY CLERKWEB UPDATE MUNICIPAL CODE 617.02

176978 COMCAST COMPUTER SERVICESACCT #8498310021752089 598.64

176979 COOPER, KYLIE PARKS-RECREATIONREFUND - SOCCER 90.00

176980 CORE & MAIN LP HYDRANTSHYDRANT REPAIRS 483.90

CORE & MAIN LP HYDRANTSHYDRANT REPAIR 5,305.37

176981 COUNTRY SUPPLIER CUSTODIAL SERVICESUNIFORM - MCCLEVE 118.14

COUNTRY SUPPLIER TRANSPORTATION 
MANAGEMENT

UNIFORM - THORNE 153.13

176982 CRYSTAL SPRINGS SEWER MAIN COLLECTIONWATER COOLER RENTAL 14.21

CRYSTAL SPRINGS WASTE WATER TREATMENT 
PLNT

177.44

176983 CUES SEWER MAIN COLLECTIONCAMERA REPAIR PARTS 1,458.27

CUES STORM DRAINAGE 1,458.27

CUES STORM DRAINAGE 2,169.06

CUES SEWER MAIN COLLECTION 2,169.07

CUES SEWER MAIN COLLECTIONCAMERA REPAIRS 2,942.74

CUES STORM DRAINAGE 2,942.74

176984 DATA QUEST LLC POLICE ADMINISTRATIONPRE-EMPLOYMENT 50.00

176985 DEFREITAS, LUANA PARKS-RECREATIONREFUND - LINE DANCING 20.00

176986 DELL IS REPLACEMENT ACCOUNTSMDC DOCKS 13,934.39

176987 DICKS TOWING POLICE PATROLTOWING 25-13446 77.54

DICKS TOWING POLICE PATROLTOWING 25-15500 77.54

DICKS TOWING POLICE PATROLTOWING 25-16282 77.54

DICKS TOWING POLICE PATROLTOWING 25-16618 77.54

DICKS TOWING POLICE PATROL 77.54

DICKS TOWING POLICE PATROLTOWING 25-16721 77.54

DICKS TOWING POLICE PATROLTOWING P129 77.54

DICKS TOWING POLICE PATROLTOWING P130 77.54

DICKS TOWING EQUIPMENT RENTALTOWING - 220 129.23

DICKS TOWING EQUIPMENT RENTALTOWING 220 129.23

DICKS TOWING POLICE PATROLRV DISPOSAL 1,365.51

176988 DOBBS PETERBILT EQUIPMENT RENTALCREDIT FOR INV 026P68921 -2,175.82

DOBBS PETERBILT ER&RAIR/FUEL FILTERS 374.52

DOBBS PETERBILT EQUIPMENT RENTALSEAT BELT KIT - J025 407.90

DOBBS PETERBILT EQUIPMENT RENTALOIL PAN, SEAL, GASKET, O-RING 1,224.26

DOBBS PETERBILT EQUIPMENT RENTALOIL PAN, GASKET - J065 2,175.82
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176989 DOUGLAS, LEE POLICE ADMINISTRATIONDENTAL PROCEDURE 1,005.00

176990 E&E LUMBER PARK & RECREATION FACKEY 4.23

E&E LUMBER GOLF ADMINISTRATIONCAULKING 10.70

E&E LUMBER WASTE WATER TREATMENT 
PLNT

AIRLIFT REPAIRS 16.69

E&E LUMBER MAINT OF GENL PLANTKEY 16.94

E&E LUMBER WASTE WATER TREATMENT 
PLNT

HAMMER 50.30

E&E LUMBER WASTE WATER TREATMENT 
PLNT

OPERATING SUPPLIES 71.91

176991 EAGLE FENCE STORM DRAINAGEREMOVE/REPLACE CHAIN FENCE 1,907.10

EAGLE FENCE STORM DRAINAGE 2,548.97

176992 EAST JORDAN IRON WORK SEWER MAIN COLLECTIONSEWER CLEANOUT FRAME/COVER 315.96

EAST JORDAN IRON WORK WATER DIST MAINSVALVE BOX 726.73

176993 ECKEL, ADRIANA PARKS-RECREATIONREFUND - SOCCER 100.00

176994 ECOLOGY, DEPT. OF UTIL ADMINBIOSOLIDS PERMIT FEE 9,278.93

176995 EDMONDS, CITY OF EQUIPMENT RENTALPOLICE VEHICLES 410,000.00

176996 ENGBRECHT, KRISTIN PARKS-RECREATIONREFUND - AL ROBO WORKSHOP 30.00

176997 ERICKSON, MATTHEW UTIL ADMINREIMBURSEMENT - MEAL 20.00

176998 EVERETT TIRE & AUTO ER&RTIRES 2,472.38

176999 EVERETT, CITY OF POLICE COMMUNITY 
SERVICES

ANIMAL CARE 120.00

EVERETT, CITY OF POLICE COMMUNITY 
SERVICES

ANIMALS TO SHELTER 6,180.00

177000 FARLEY, CHRISTOPHER POLICE TRAINING-FIREARMSWSNIA TRAINING SUMMIT 277.50

177001 FBI/LEEDA POLICE TRAINING-FIREARMSTRAINING LAWRENSON 795.00

177002 FEDEX WASTE WATER TREATMENT 
PLNT

POSTAGE 26.05

177003 FELDMAN & LEE P.S. PUBLIC DEFENSEPUBLIC DEFENSE - MARCH 2025 13,230.00

FELDMAN & LEE P.S. PUBLIC DEFENSE 49,770.00

177004 FERGUSON ENTERPRISES WATER DIST MAINSAIR/VAC SEAL KIT 763.61

177005 FIRST AMERICAN TITLE GMA - STREETTITLE REPORT 384.65

FIRST AMERICAN TITLE GMA - STREET 384.65

FIRST AMERICAN TITLE GMA - STREET 384.65

FIRST AMERICAN TITLE GMA - STREET 384.65

FIRST AMERICAN TITLE GMA - STREET 824.25

FIRST AMERICAN TITLE GMA - STREET 824.25

177006 FLOCK GROUP, INC POLICE ADMINISTRATIONBUDGETED CAMERAS 34,461.00

177007 FOOT WORKS RECREATION SERVICESINSTRUCTOR PAYMENT 480.00

177008 FOUND THERAPY SERVIC POLICE ADMINISTRATIONCONTRACT WELLNESS THERAPY 2,240.00

177009 FROULA ALARM SYSTEMS NON-BUS LICENSES AND 
PERMITS

PARTIAL REFUND - FIRE PERMIT 124.32

177010 GLASS FIX LLC EQUIPMENT RENTALWINDSHIELD REPLACEMENT - 965 285.53

GLASS FIX LLC EQUIPMENT RENTALWINDSHIELD REPLACEMENT - V001 286.63

177011 GOBLE SAMPSON ASSOC WASTE WATER TREATMENT 
PLNT

SODIUM HYPO PUMP HEADS 1,167.45

177012 GORDON TRUCK CENTER EQUIPMENT RENTALCOOLANT SURGE TANK HOSE - J046 18.79

GORDON TRUCK CENTER EQUIPMENT RENTALCOOLANT SENSOR - J046 27.15

GORDON TRUCK CENTER ER&RDRAIN VALVES 90.82

GORDON TRUCK CENTER ER&RDRAIN VALVES, ADAPTORS 107.64

GORDON TRUCK CENTER ER&R 210.64

GORDON TRUCK CENTER EQUIPMENT RENTALCOOLANT SURGE TANK - J046 328.10

177013 GOSSETT, SHAWNA COMMUNITY 
DEVELOPMENT-GENL

REIMBURSEMENT CERTIFICATION 100.00

177014 GRAINGER WATER RESERVOIRSRESERVOIR CONTROL VALVE REPAIR 85.21

GRAINGER ER&RPADS 86.38

GRAINGER WATER RESERVOIRSRESERVOIR CONTROL VALVE REPAIR 170.43

GRAINGER WASTE WATER TREATMENT 
PLNT

AIRLIFT REPAIR TUBING 229.77

GRAINGER GOLF ADMINISTRATIONRESTROOM FAN REPAIR 264.42

GRAINGER ER&RPAINT PENS, SPOTLIGHTS 365.42

GRAINGER WASTE WATER TREATMENT 
PLNT

COMPOSITE PUMP TUBING 822.01
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177014 GRAINGER MAINT OF GENL PLANTELECTROLYTE MIX, SUNSCREEN 912.27

GRAINGER ER&RBATTERIES, GLOVES, OIL PADS, BROOMS 1,088.63

177015 GREENSHIELDS INDS EQUIPMENT RENTALHOSE ASSEMBLY - J024 412.51

GREENSHIELDS INDS EQUIPMENT RENTALHYDRAULIC HOSE ASSEMBLY - J007 600.20

177016 GRIFFEN LAW OFFICE PUBLIC DEFENSEPUBLIC DEFENSE/CONFLICT COUNCIL 450.00

GRIFFEN LAW OFFICE PUBLIC DEFENSE 450.00

GRIFFEN LAW OFFICE PUBLIC DEFENSE 450.00

GRIFFEN LAW OFFICE PUBLIC DEFENSE 450.00

GRIFFEN LAW OFFICE PUBLIC DEFENSE 450.00

GRIFFEN LAW OFFICE PUBLIC DEFENSE 450.00

177017 HALL, RAE ANN GENERAL FUNDREFUND - RENTAL DEPOSIT 500.00

177018 HD FOWLER COMPANY WATER SERVICESBRASS BUSHING, ELBOW 100.51

HD FOWLER COMPANY ER&RLOCATE PAINT 400.14

HD FOWLER COMPANY ER&RBRASS WATER SERVICE PARTS 420.25

HD FOWLER COMPANY HYDRANTSHYDRANT REPLACEMENT 4,878.20

177019 HEINKE, CLAIRE PARKS-RECREATIONREFUND - FOOT CARE 35.00

177020 HOME DEPOT PRO ROADSIDE VEGETATIONGLOVES 28.36

177021 HUNTER, KADINE PARKS-RECREATIONREFUND - SOCCER 100.00

177022 HUTCHISON LAW, LLC PUBLIC DEFENSECONFLICT COUNSEL 450.00

177023 HUYLAR, ALEX PARKS-RECREATIONREFUND - SEW TOGETHER 7.69

177024 INTERSTATE BATTERY ER&RBATTERIES 291.45

INTERSTATE BATTERY ER&R 652.61

177025 INTRADO LIFE & SAFET COMPUTER SERVICESE911 SERVICE 437.60

177026 J & B TOOLS, LLC EQUIPMENT RENTALPLIERS, CORDLESS TOOLS 326.96

177027 JOHNSON, JOBY F POLICE COMMUNITY 
SERVICES

REIMBURSEMENT - PHONE CHARGER 50.30

177028 JP COOKE COMPANY, THE GENERAL FUNDANIMAL LICENSE TAGS - LIFETIME -8.46

JP COOKE COMPANY, THE COMMUNITY 
DEVELOPMENT-GENL

98.41

177029 KANEHEN, GREGORY POLICE ADMINISTRATIONCHAPLAIN STIPEND - MAR 25 750.00

177030 KENDALL CHEVROLET EQUIPMENT RENTALFUEL PUMP KIT 362.45

177031 KIM, JAMIE S. PUBLIC DEFENSEPUBLIC DEFENSE/CONFLICT COUNSEL 450.00

KIM, JAMIE S. PUBLIC DEFENSE 450.00

KIM, JAMIE S. PUBLIC DEFENSE 450.00

KIM, JAMIE S. PUBLIC DEFENSE 450.00

KIM, JAMIE S. PUBLIC DEFENSE 450.00

KIM, JAMIE S. PUBLIC DEFENSE 450.00

KIM, JAMIE S. PUBLIC DEFENSE 450.00

177032 KNOT WORLDWIDE RECREATION SERVICESMARKETING 3,408.60

177033 KUSSY, KAREN PERSONNEL ADMINISTRATIONTUITION REIMBURSEMENT 861.00

177034 LASTING IMPRESSIONS ER&RBALL CAPS/EMBROIDERED LOGO'S 1,797.02

177035 LAYTON TREE CONSULT STORM DRAINAGEARBORIST SERVICE 279.05

177036 LES SCHWAB TIRE CTR EQUIPMENT RENTALTIRE REPAIR - H020 65.48

LES SCHWAB TIRE CTR EQUIPMENT RENTALTIRE REPAIR - J067 153.15

LES SCHWAB TIRE CTR EQUIPMENT RENTALTIRES - A011 204.80

LES SCHWAB TIRE CTR EQUIPMENT RENTALTIRES/VALVE STEMS - W023 362.98

LES SCHWAB TIRE CTR EQUIPMENT RENTALFLAT TIRE REPAIR - H020 521.23

LES SCHWAB TIRE CTR EQUIPMENT RENTALTIRES - A011 606.53

LES SCHWAB TIRE CTR ER&RTIRES 781.84

LES SCHWAB TIRE CTR EQUIPMENT RENTALTIRE - J031 957.82

LES SCHWAB TIRE CTR ER&RTIRES 1,042.45

LES SCHWAB TIRE CTR EQUIPMENT RENTALTIRES - J028 1,745.39

LES SCHWAB TIRE CTR ER&RTIRES 2,658.35

LES SCHWAB TIRE CTR ER&R 2,734.54
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177037 LIBERTY TIRE RECY EQUIPMENT RENTALTIRE DISPOSAL FEE 1,254.05

177038 LINSCOTT, ROBERT COMMUNITY DEVELOPMENTREFUND - CONSTRUCTION INSPECTION 500.00

177039 LOOMIS POLICE ADMINISTRATIONARMORED CAR SERVICE - DEC 24 INV 153.83

LOOMIS COMMUNITY 
DEVELOPMENT-GENL

153.83

LOOMIS UTILITY BILLING 153.83

LOOMIS MUNICIPAL COURTS 153.83

LOOMIS UTILITY BILLINGARMORED CAR SERVICE 207.33

LOOMIS POLICE ADMINISTRATION 207.34

LOOMIS COMMUNITY 
DEVELOPMENT-GENL

207.34

LOOMIS MUNICIPAL COURTS 207.34

LOOMIS GOLF ADMINISTRATION 346.40

LOOMIS GOLF ADMINISTRATIONARMORED CAR SERVICE - DEC 24 INV 346.40

177040 LYNN PEAVEY COMPANY POLICE PATROLEVIDENCE SUPPLIES 220.97

177041 MARYSVILLE, CITY OF SUNNYSIDE FILTRATION 
PLANT

4123 71 ST NE 124.13

MARYSVILLE, CITY OF PARK & RECREATION FAC4202 59 DR NE 204.66

MARYSVILLE, CITY OF SUNNYSIDE FILTRATION 
PLANT

4020 71 AVE NE 325.05

177042 MCLOUGHLIN & EARDLEY ER&RSPOTLIGHT 425.19

177043 MCMASTER-CARR WASTE WATER TREATMENT 
PLNT

NEODYMIUM MAGNET, STEEL CASE 248.63

177044 MOUNT, HERMAN POLICE ADMINISTRATIONLEOFF I - MEDICAL REIMBURSEMENT 1,079.10

177045 NAPA AUTO PARTS EQUIPMENT RENTALGREASE - W019 25.92

NAPA AUTO PARTS EQUIPMENT RENTALFUEL FILTER - W020 26.82

NAPA AUTO PARTS EQUIPMENT RENTALOIL PRESSURE SWITCH - M005 31.69

NAPA AUTO PARTS EQUIPMENT RENTALFUEL FILTERS - M015 39.37

NAPA AUTO PARTS EQUIPMENT RENTALFILTER KIT - V047 40.99

NAPA AUTO PARTS EQUIPMENT RENTALBELTS - W020 44.53

NAPA AUTO PARTS EQUIPMENT RENTALTURN SIGNAL BULBS - J028 54.92

NAPA AUTO PARTS EQUIPMENT RENTALAIR/OIL/FUEL FILTER - W019 68.92

NAPA AUTO PARTS EQUIPMENT RENTALAIR FILTER - J046 113.78

NAPA AUTO PARTS ER&RFILTERS/WIPER BLADES 298.39

NAPA AUTO PARTS ER&RFILTERS/LIGHTS/LENSES/WIPES 1,168.94

177046 NATIONAL BARRICADE STORM DRAINAGETRAFFIC CONTROL SIGNA REPLACEMENT 451.39

NATIONAL BARRICADE SEWER MAIN COLLECTION 451.40

177047 NAVIA BENEFIT PERSONNEL ADMINISTRATIONPARTICIPANT FEE - MARCH 2025 258.00

177048 NELSON TRUCK EQUIP EQUIPMENT RENTALCAB GUARD - V010 593.36

177049 NELSON-REISNER ER&RGREASE TUBES 915.65

NELSON-REISNER ER&RHYDRAULIC OIL 1,212.35

177050 NORTHWEST CORROSION WATER SUPPLY MAINSINSPECTION/TESTING 1,088.52

177051 OCCUPATIONAL HEALTH UTIL ADMINCDL EXAM - CALLAHAN 136.00

OCCUPATIONAL HEALTH TRAININGCDL EXAM - PIKE 136.00

OCCUPATIONAL HEALTH SOLID WASTE OPERATIONSCDL EXAM - POTTS 136.00

177052 ODELL, STEPHANIE GENERAL FUNDREFUND - RENTAL DEPOSIT 250.00

177053 OREILLY AUTO PARTS EQUIPMENT RENTALCREDIT FOR INV 2843-326700 -29.54

OREILLY AUTO PARTS WATER DIST MAINSFUSES 18.54

OREILLY AUTO PARTS EQUIPMENT RENTALBELT - W019 21.63

OREILLY AUTO PARTS EQUIPMENT RENTALBELT - J028 40.67

OREILLY AUTO PARTS EQUIPMENT RENTAL 72.73

OREILLY AUTO PARTS EQUIPMENT RENTALBELT, BELT TENSIONER - J028 75.49

OREILLY AUTO PARTS EQUIPMENT RENTALIGNITION COIL ASSEMBLY - V047 315.86

OREILLY AUTO PARTS EQUIPMENT RENTALFRONT ASSEMBLY - 9202 376.20

OREILLY AUTO PARTS ER&RLOWER CONTROL ARMS 1,403.25

177054 OWEN EQUIPMENT WATER DIST MAINSHYDRO-EXCAVATOR BATTERY 625.06

177055 PACIFIC PLUMBING GOLF ADMINISTRATIONRESTROOM REPAIR 13.57
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177055 PACIFIC PLUMBING GOLF ADMINISTRATIONRESTROOM REPAIR 58.85

PACIFIC PLUMBING GOLF ADMINISTRATIONNEW TOILETS/FAUCETS - GOLF 2,409.48

177056 PACIFIC SUNSHINE PLU NON-BUS LICENSES AND 
PERMITS

REFUND - PLUMBING PERMIT 255.00

177057 PACWEST MACHINERY EQUIPMENT RENTALBLOWER SWITCH - H012 207.65

PACWEST MACHINERY EQUIPMENT RENTALBLOWER ACTUATOR - H012 795.37

177058 PAPE MACHINERY EQUIPMENT RENTALO-RING PLUGS 216.38

177059 PATHWAY VET ALLIANCE POLICE COMMUNITY 
SERVICES

ANIMAL CARE 753.13

177060 PEACE OF MIND COMMUNITY 
DEVELOPMENT-GENL

PLANNING COMMISSION MEETING 163.40

177061 POLICE & SHERIFFS PR GENERAL FUNDID CARDS -6.02

POLICE & SHERIFFS PR GENERAL FUND -1.75

POLICE & SHERIFFS PR POLICE ADMINISTRATION 20.35

POLICE & SHERIFFS PR POLICE ADMINISTRATION 70.07

177062 POTTER, BRENT UTIL ADMINREIMBURSEMENT - MEAL 20.00

177063 PROVIDENCE EVERETT M DETENTION & CORRECTIONINMATE EMERGENCY CARE 8,001.93

177064 PUD STREET LIGHTINGACCT #205283641 9.49

PUD STREET LIGHTINGACCT #205026479 13.05

PUD STREET LIGHTING 20.40

PUD STREET LIGHTINGACCT #204584361 20.54

PUD STREET LIGHTING 27.23

PUD PUMPING PLANTACCT #202177861 30.80

PUD STREET LIGHTINGACCT #221303498 36.72

PUD PUMPING PLANTACCT #201380995 47.25

PUD METER READINGACCT #223286667 54.54

PUD TRANSPORTATION 
MANAGEMENT

ACCT #220153100 59.72

PUD TRANSPORTATION 
MANAGEMENT

ACCT #202183679 65.30

PUD GOLF ADMINISTRATIONACCT #202220760 65.96

PUD TRAFFIC CONTROL DEVICESACCT #220339238 68.51

PUD STREET LIGHTINGACCT #200800704 70.12

PUD TRAFFIC CONTROL DEVICESACCT #204879134 77.13

PUD PUMPING PLANTACCT #202368197 140.96

PUD STREET LIGHTINGACCT #202576112 143.99

PUD PARK & RECREATION FACACCT #222592917 219.26

PUD STREET LIGHTINGACCT #203344585 228.91

PUD SOURCE OF SUPPLYACCT #200164598 391.27

PUD PUMPING PLANTACCT #201147253 719.10

PUD GOLF ADMINISTRATIONACCT #201639630 823.28

PUD STREET LIGHTINGACCT #202604203 1,980.31

PUD STREET LIGHTINGACCT #202576112 2,735.90

PUD STREET LIGHTINGACCT #202604203 2,970.48

PUD PUMPING PLANTACCT #201577921 5,903.09

PUD STREET LIGHTINGACCT #202882098 10,392.07

PUD STREET LIGHTING 16,254.28

177065 PUGET SOUND ENERGY NON-DEPARTMENTALACCT #220002768939 31.62

PUGET SOUND ENERGY OPERA HOUSEACCT #220015485349 89.52

PUGET SOUND ENERGY GOLF ADMINISTRATIONACCT #200007781657 114.22

PUGET SOUND ENERGY MAINT OF GENL PLANTACCT #200007052364 153.43

PUGET SOUND ENERGY OPERA HOUSEACCT #220015485703 165.06

PUGET SOUND ENERGY NON-DEPARTMENTALACCT #220026412746 188.17

PUGET SOUND ENERGY ADMIN FACILITIESACCT #200023493808 197.90

PUGET SOUND ENERGY OPERA HOUSEACCT #220015485380 198.46

PUGET SOUND ENERGY RECREATION SERVICESACCT #200004804056 447.56

PUGET SOUND ENERGY OPERA HOUSEACCT #220009207345 494.75
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177065 PUGET SOUND ENERGY NON-DEPARTMENTALACCT #220026419946 1,225.25

PUGET SOUND ENERGY MAINT OF GENL PLANTACCT #200013812314 2,236.89

177066 RAIN FOR RENT STORM DRAINAGEPUMP RENTAL 2,384.41

177067 RATANA ROSA SHURTZ RECREATION SERVICESINSTRUCTOR PAYMENT 96.00

177068 REECE TRUCKING WATER SERVICESSPOILS DISPOSAL/SAND STOCK 2,264.02

177069 REECE TRUCKING HYDRANTSSPOILS DISPOSAL/HYDRANT ROCK 1,283.78

177070 RETIREMENT SYSTEMS PERSONNEL ADMINISTRATIONOLD AGE/SURVIVOR INSURANCE 170.15

177071 ROBERTS, CALEN POLICE ADMINISTRATIONRECRUITING AT CWU/WSU 306.00

177072 ROMAINE ELECTRIC EQUIPMENT RENTALSTARTER ASSEMBLY - M005 218.55

177073 RUTKOWSKI, SIERRA PERSONNEL ADMINISTRATIONREIMBURSEMENT - MILEAGE 200.20

177074 RWC INTERNATIONAL EQUIPMENT RENTALFUEL FILTER 68.07

RWC INTERNATIONAL ER&RFUEL FILTERS 135.52

RWC INTERNATIONAL ER&RFUEL FILTERS/SLACK ADJUSTERS 860.74

177075 SANMIGUEL, SHELLEY POLICE TRAINING-FIREARMSWSNIA TRAINING SUMMIT 351.50

177076 SEATOWN ELECTRIC NON-BUS LICENSES AND 
PERMITS

REFUND - PLUMBING PERMIT 161.00

177077 SEATTLE PUMP & EQUIP SEWER MAIN COLLECTIONREAPER ROTATOR NOZZLE 1,839.34

177078 SISKUN POWER EQUIPMENT EQUIPMENT RENTALWHEELS - 899P 26.84

SISKUN POWER EQUIPMENT EQUIPMENT RENTALSHROUD, WHEELS - 899P 53.02

SISKUN POWER EQUIPMENT EQUIPMENT RENTALCHAIN SAW SERVICE KIT 218.08

SISKUN POWER EQUIPMENT EQUIPMENT RENTALSPARK PLUGS, FILTER, BLADES 222.78

SISKUN POWER EQUIPMENT EQUIPMENT RENTALTANK VENT, V-BELT, CARBURETOR 545.42

177079 SIX ROBBLEES INC ER&RBRAKE CLEANER 256.00

177080 SMITH, ROBB UTIL ADMINREIMBURSEMENT - MEAL 15.00

177081 SNO CO CORRECTIONS DETENTION & CORRECTIONINMATE MEDICAL 108.98

177082 SNO CO DIST COURT GENERAL FUNDBAIL 1,000.00

177083 SNO CO PUBLIC WORKS EQUIPMENT RENTALPARTS/LABOR - P193 3,074.31

177084 SNO CO PUBLIC WORKS TRANSPORTATION 
MANAGEMENT

EMERGENCY CALLOUT - SIGNAL 400.93

177085 SNO CO TREASURER CRIME VICTIMCRIME VICTIM/WITNESS FUNDS 719.63

177086 SNOHOMISH CO 911 COMMUNICATION CENTERDISPATCH 103,932.42

177087 SOUND PUBLISHING COMMUNITY 
DEVELOPMENT-GENL

WIZARD OF PAWS PA25-0003 55.16

SOUND PUBLISHING COMMUNITY 
DEVELOPMENT-GENL

FOREST PRACTICE PERMITS CA24-006 62.04

SOUND PUBLISHING CITY CLERKCITY ORDINANCES 63.76

SOUND PUBLISHING COMMUNITY 
DEVELOPMENT-GENL

NOA PA25-0007 67.20

SOUND PUBLISHING COMMUNITY 
DEVELOPMENT-GENL

CDBG 2025-2029 113.64

SOUND PUBLISHING COMMUNITY 
DEVELOPMENT-GENL

SPANISH CDBG PLAN 122.24

177088 STATE PATROL INTERGOVERNMENTAL 
CUSTODIAL

FINGERPRINT ID SERVICE 471.00

177089 SUBURBAN PROPANE MAINTENANCEBULK TANK RENTAL 1.09

177090 SUNBELT RENTALS PARK & RECREATION FACDEHUMIDIFIER RENTAL 376.82

177091 SUPER HAWK CANOPY EQUIPMENT RENTALCANOPY - P223 3,563.16

177092 SUPERIOR RESTROOMS WATER DIST MAINSPORTABLE RESTROOM SERVICE 71.11

177093 TACOMA SCREW PRODUCT ER&RSPRAY PAINT 681.84

177094 TAYLOR, DAVID POLICE TRAINING-FIREARMSWSNIA TRAINING SUMMIT 351.50

177095 THERMO-FLUIDS, INC. EQUIPMENT RENTALANTIFREEZE DISPOSAL 100.25

177096 THOMSON REUTERS LEGAL - PROSECUTIONONLINE/SOFTWARE SUBSCRIPTION 858.89

THOMSON REUTERS LEGAL-GENL 858.90

177097 TKACHENKO, OLEKANDR NON-BUS LICENSES AND 
PERMITS

REFUND - PLUMBING PERMIT 230.00

177098 TRILOGY MEDWASTE DETENTION & CORRECTIONMEDICAL WASTE REMOVAL 189.34

177099 VAIT, ANDREW OPERA HOUSEPERFORMANCE 4,500.00

177100 VANN, ASHLEY PARKS-RECREATIONREFUND - BALLET 12.00

177101 VERIZON COMMUNITY SERVICES UNITWIRELESS MODEMS 80.02

VERIZON POLICE INVESTIGATION 315.89

VERIZON METER READINGAMR LINES 462.37
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177101 VERIZON POLICE PATROLWIRELESS MODEMS 1,743.43

177102 VERMEULEN, ADAM POLICE ADMINISTRATIONCONTINUED EDUCATION TRAINING 155.50

177103 VERSATERM POLICE ADMINISTRATIONANNUAL MAINTENANCE 2,232.79

177104 VESTIS GROUP INC. EQUIPMENT RENTALUNIFORM CLEANING/SHOP RENTALS 38.60

VESTIS GROUP INC. EQUIPMENT RENTAL 38.60

VESTIS GROUP INC. EQUIPMENT RENTAL 58.79

VESTIS GROUP INC. EQUIPMENT RENTAL 58.79

177105 VESTIS GROUP INC. CUSTODIAL SERVICESCUSTODIAL CLEANING/MCC RENTALS 35.88

VESTIS GROUP INC. CUSTODIAL SERVICES 35.88

VESTIS GROUP INC. CUSTODIAL SERVICES 148.65

VESTIS GROUP INC. CUSTODIAL SERVICES 148.65

177106 VESTIS GROUP INC. OPERA HOUSELINEN SERVICE 241.30

177107 WA STATE TREASURER INTERGOVERNMENTAL 
CUSTODIAL

PUBLIC SAFETY/BLDG REVENUE 821.00

WA STATE TREASURER GENERAL FUND 55,770.80

177108 WA WILDLIFE & RECREA PARK & RECREATION FACWWRC MEMBERSHIP 2025 1,650.00

177109 WASTE MANAGEMENT WASTE WATER TREATMENT 
PLNT

SOLID WASTE SERVICE 2,730.19

177110 WESTERN EQUIPMENT EQUIPMENT RENTALREPLACEMENT PARTS - W023 2,742.75

177111 WESTERN MECHANICAL & MAINT OF GENL PLANTDIAGNOSE HVAC 470.42

177112 WET RABBIT EXPRESS EQUIPMENT RENTALCAR WASHES - FLEET 79.20

177113 WHISTLE WORKWEAR UTIL ADMINUNIFORM - SMITH 187.90

WHISTLE WORKWEAR UTIL ADMIN 227.48

177114 WHITE CAP WATER SERVICESASPHALT CUTTING BLADE 552.45

177115 WILLDAN FINANCIAL UTIL ADMINARBITRAGE REBATE SERVICES 2,000.00

177116 XYLEM DEWATERING STORM DRAINAGECHECK VALVE 2,076.35

177117 ZIPLY FIBER STREET LIGHTINGACCT #3606512517 69.19

177118 ZIPLY FIBER PARK & RECREATION FACACCT# 3606515087 87.08

177119 ZIPLY FIBER TRAFFIC CONTROL DEVICESACCT #3606517319 69.75

177120 ZIPLY FIBER WATER FILTRATION PLANTACCT #3606519123 154.63

177121 ZIPLY FIBER CITY HALLACCT #3606534028 167.23

177122 ZIPLY FIBER STREET LIGHTINGACCT #3606577108 75.19

177123 ZIPLY FIBER MAINT OF GENL PLANTACCT #3606596212 85.75

WARRANT TOTAL: 4,749,744.76

CHECK LOST/D$274.50

REASON FOR VOIDS:

INITIATOR ERROR

CHECK LOST/DAMAGED

UNCLAIMED PROPERTY

WARRANT TOTAL: $4,749,744.76
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  AGENDA ITEM NO. 4.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Senior Accounting Technician Shannon Early, Finance
  
ITEM TYPE: Payroll
  
AGENDA SECTION: Consent
  
SUBJECT: April 10, 2025, Payroll in the Amount of $2,065,348.67 Paid by

EFT Transactions and Check Numbers 35630 through 35644
  
SUGGESTED ACTION:

  
SUMMARY:
  

ATTACHMENTS:
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  AGENDA ITEM NO. 5.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Accounting Technician Shauna Crane, Finance
  
ITEM TYPE: Claims
  
AGENDA SECTION: Consent
  
SUBJECT: April 16, 2025, Claims in the Amount of $1,302,749.27 Paid by

EFT Transactions and Check Numbers 177124 through
177265 with Check Number 176309 Voided

  
SUGGESTED ACTION:
  
SUMMARY:
  

ATTACHMENTS:
041625.rtf
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177124 PREMERA BLUE CROSS MEDICAL CLAIMSCLAIMS PAID 03/30 TO 03/31/25 46,392.27

PREMERA BLUE CROSS MEDICAL CLAIMSCLAIMS PAID 04/01 TO 04/05/25 88,762.30

PREMERA BLUE CROSS MEDICAL CLAIMSCLAIMS PAID 3/23 TO 3/29/25 115,223.83

177125 REVENUE, DEPT OF GOLF COURSE1ST QTR LEASEHOLD TAX 2025 969.42

REVENUE, DEPT OF GENERAL FUND 1,251.90

177126 REVENUE, DEPT OF CITY CLERKEXCISE TAXES 03 2025 1.49

REVENUE, DEPT OF RECREATION SERVICES 7.13

REVENUE, DEPT OF POLICE ADMINISTRATION 22.26

REVENUE, DEPT OF GENERAL FUND 35.07

REVENUE, DEPT OF GOLF ADMINISTRATION 623.92

REVENUE, DEPT OF STORM DRAINAGE 7,367.22

REVENUE, DEPT OF GOLF COURSE 12,452.99

REVENUE, DEPT OF SOLID WASTE OPERATIONS 43,279.93

REVENUE, DEPT OF UTIL ADMIN 81,586.52

177127 911 SUPPLY INC. POLICE PATROLSHIPPING FEES 10.05

911 SUPPLY INC. POLICE PATROLJACKET PANELS 88.52

911 SUPPLY INC. POLICE COMMUNITY 
SERVICES

UNIFORM - DELANTY 97.35

911 SUPPLY INC. POLICE PATROLJACKET - HERRERA 324.02

911 SUPPLY INC. POLICE PATROLUNIFORM - CADETS 340.74

911 SUPPLY INC. POLICE ADMINISTRATIONUNIFORM - YOUNG 390.75

911 SUPPLY INC. POLICE PATROLUNIFORM - JACKETS 581.45

177128 A & A LANGUAGE SERV COURTSINTERPRETER SERVICE 170.00

177129 ALEXANDER PRINTING POLICE INVESTIGATIONPRINTING SERVICE 100.00

ALEXANDER PRINTING DETENTION & CORRECTION 281.65

ALEXANDER PRINTING POLICE PATROL 320.00

177130 ALLIANT INSURANCE RISK MANAGEMENT25-26 POB CANCELLATION - NIELD -75.00

ALLIANT INSURANCE RISK MANAGEMENT25-26 POB RENEWAL - BROCK 75.00

ALLIANT INSURANCE RISK MANAGEMENTPOB RENEWAL - FERRER-SANTA INES 75.00

177131 AN, CHANG KEUM GARBAGEUB REFUND 444.35

177132 ANALYTICAL SERVICES WATER QUAL TREATMENTLAB ANALYSIS 728.00

177133 ANDERSON, KRISTEN MUNICIPAL COURTSPROTEM SERVICES 277.50

ANDERSON, KRISTEN MUNICIPAL COURTS 370.00

ANDERSON, KRISTEN MUNICIPAL COURTS 370.00

177134 BICKFORD FORD EQUIPMENT RENTALENGINE PARTS - J055 1,098.20

177135 BLEACHERS GRILL RECREATION SERVICESLUNCH FOR SENIORS 437.60

177136 BRADT, WARREN & ELSI GARBAGEUB REFUND 71.81

177137 BROOKS, DIANE E RECREATION SERVICESINSTRUCTOR PAYMENT 738.00

177138 CABELA’S GENERAL FUNDREFUND-DEPOSIT FOR OPERA HOUSE 250.00

177139 CALLAHAN, KALEB UTIL ADMINREIMBURSEMENT - MEAL 20.00

177140 CARDWELL, IRATXE COURTSINTERPRETER SERVICE 157.07

CARDWELL, IRATXE COURTS 157.07

177141 CARY, CHRISTOPHER UTIL ADMINREIMBURSEMENT - CERTIFICATION FEE 157.00

177142 CASCADE SEPTIC PUM SOURCE OF SUPPLYPORTABLE RESTROOM CLEANING 381.85

177143 CHAMPION BOLT EQUIPMENT RENTALHEX CAP SCREW 9.90

177144 CIMCO-GC SYSTEMS WATER DIST MAINSRUBBER KIT 357.01

CIMCO-GC SYSTEMS WATER DIST MAINS 675.65

177145 CLAUSEN, MARIETTA WATER/SEWER OPERATIONUB REFUND 19.49

177146 COCKING, MATHEW PARKS-RECREATIONREFUND - AL ROBO WORKSHOP 30.00

177147 CORRECTIONS, DEPT OF DETENTION & CORRECTIONINMATE MEALS 10,916.00

177148 COSTLESS SENIOR SRVC DETENTION & CORRECTIONPHARMACY SERVICES 519.08

177149 COUNTRY SUPPLIER UTIL ADMINUNIFORM - CONTRACT 45.86

COUNTRY SUPPLIER UTIL ADMIN 113.74
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177149 COUNTRY SUPPLIER UTIL ADMINUNIFORM - CONTRACT 236.28

177150 CRIMINAL JUSTICE POLICE TRAINING-FIREARMSTRAINING - WILKINS 2,856.00

177151 DESANTIS, ANNE COURTSINTERPRETER SERVICE 168.20

177152 DICKS TOWING POLICE PATROLTOWING 25-17434 77.54

DICKS TOWING POLICE PATROLTOWING 25-5248 77.54

DICKS TOWING POLICE PATROLTOWING 25-17746 155.08

177153 DIMENSIONAL COMPUTER SERVICESGRANICUS TROUBLESHOOTING 612.64

177154 DITCH WITCH NORTHWEST WATER DIST MAINSVALVE CLEANING SUPPLIES 193.49

177155 DOBBS PETERBILT EQUIPMENT RENTALBRAKE PEDAL PAD - J025 125.11

DOBBS PETERBILT EQUIPMENT RENTALPOWER STEERING PARTS - J031 1,089.76

177156 DUNLAP INDUSTRIAL WASTE WATER TREATMENT 
PLNT

DUMPSTERS 172.59

177157 E&E LUMBER WATER DIST MAINSPVC SLIP CAP, PIPE 47.00

177158 ELLIS, BRANDY GMA - STREETREIMBURSEMENT 9.80

ELLIS, BRANDY UTILITY CONSTRUCTION 9.80

ELLIS, BRANDY UTILITY CONSTRUCTION 9.80

177159 ENVIRONMENTAL SCIENCE SURFACE WATER CAPITAL 
PROJECT

PROFESSIONAL SERVICE 7,842.42

ENVIRONMENTAL SCIENCE SURFACE WATER CAPITAL 
PROJECT

9,616.86

177160 EUROFINS ENVIRONMENT WATER QUAL TREATMENTLAB ANALYSIS 20.00

EUROFINS ENVIRONMENT WATER QUAL TREATMENT 25.00

EUROFINS ENVIRONMENT WATER QUAL TREATMENT 25.00

EUROFINS ENVIRONMENT WATER QUAL TREATMENT 25.00

EUROFINS ENVIRONMENT WATER QUAL TREATMENT 25.00

EUROFINS ENVIRONMENT WATER QUAL TREATMENT 25.00

EUROFINS ENVIRONMENT WATER QUAL TREATMENT 25.00

EUROFINS ENVIRONMENT WATER QUAL TREATMENT 50.00

EUROFINS ENVIRONMENT WATER QUAL TREATMENT 50.00

EUROFINS ENVIRONMENT WATER QUAL TREATMENT 480.00

177161 EVERETT HYDRAULICS EQUIPMENT RENTALHYDRAULIC SERVICE - H018 489.06

177162 EVERETT SAFE & LOCK EQUIPMENT RENTALOUTFITTING EQUIPMENT - P231/P235 824.25

177163 EVERETT STEEL INC. EQUIPMENT RENTALSTEEL - J058 52.85

177164 EVERETT, CITY OF WATER QUAL TREATMENTLAB ANALYSIS 27.00

177165 EVIDENT, INC. GENERAL FUNDEVIDENCE SUPPLIES -12.30

EVIDENT, INC. POLICE PATROL 143.15

177166 FIRST AMERICAN TITLE GMA - STREETTITLE REPORT 384.65

177167 FRONTIER COMMUNICATION WATER/SEWER OPERATIONUB REFUND 8.17

177168 GALARPE, ASIANA PARKS-RECREATIONREFUND - AL ROBO WORKSHOP 30.00

177169 GRAINGER ER&RGLOVES, BATTERIES, BUTANE REFILLS 1,653.58

177170 GUPTA, PREMCHAND COURTSINTERPRETER SERVICE 300.00

177171 HAGUE, CHRISTOPHER WATER/SEWER OPERATIONUB REFUND 306.96

177172 HANSEN, KRISTINA WATER/SEWER OPERATIONUB REFUND 377.07

177173 HARRINGTON INDUSTRIES WATER FILTRATION PLANTCONNECTOR - HYPO FITTINGS 53.42

177174 HENNIG, JEANINE TULL RECREATION SERVICESINSTRUCTOR PAYMENT 626.40

177175 HERNANDEZ, RUBEN RECREATION SERVICES 165.00

177176 HERRERA ENVIRO EQUIPMENT RENTALPROFESSIONAL SERVICE 45,403.37

177177 HOLMSTROM, DARLENE WATER/SEWER OPERATIONUB REFUND 186.49

177178 HUGHLEY, AMY NON-DEPARTMENTALUTILITY TAX REBATE 66.59

177179 HUNTER, DANIEL RECREATION SERVICESINSTRUCTOR PAYMENT 94.50

177180 HUTCHISON LAW, LLC PUBLIC DEFENSECONFLICT COUNSEL 450.00

177181 J2 CLOUD SERVICES LEGAL - PROSECUTIONFAX 16.43

J2 CLOUD SERVICES LEGAL-GENL 16.43

J2 CLOUD SERVICES UTILITY BILLING 32.85

J2 CLOUD SERVICES CITY CLERK 32.85
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177181 J2 CLOUD SERVICES COMMUNITY 
DEVELOPMENT-GENL

FAX 32.85

J2 CLOUD SERVICES WASTE WATER TREATMENT 
PLNT

32.85

J2 CLOUD SERVICES WASTE WATER TREATMENT 
PLNT

32.85

J2 CLOUD SERVICES EXECUTIVE ADMIN 32.85

J2 CLOUD SERVICES POLICE ADMINISTRATION 32.85

J2 CLOUD SERVICES RECREATION SERVICES 32.85

J2 CLOUD SERVICES POLICE INVESTIGATION 32.85

J2 CLOUD SERVICES MUNICIPAL COURTS 32.85

J2 CLOUD SERVICES DETENTION & CORRECTION 32.85

J2 CLOUD SERVICES PROBATION 32.85

J2 CLOUD SERVICES FINANCE-GENL 32.85

J2 CLOUD SERVICES UTIL ADMIN 32.85

J2 CLOUD SERVICES ENGR-GENL 32.85

J2 CLOUD SERVICES PERSONNEL ADMINISTRATION 32.85

J2 CLOUD SERVICES WATER DIST MAINS 32.86

J2 CLOUD SERVICES COMPUTER SERVICES 32.87

J2 CLOUD SERVICES OFFICE OPERATIONS 65.70

J2 CLOUD SERVICES MUNICIPAL COURTS 98.56

177182 JOEHNK, MARCELA GARBAGEUB REFUND 256.62

177183 JULZ ANIMAL HOUZ POLICE ADMINISTRATIONSUPPLIES - MOLLY 48.94

177184 KAISER PERMANENTE POLICE ADMINISTRATIONPRE-EMPLOYMENT 52.00

KAISER PERMANENTE POLICE ADMINISTRATION 179.00

KAISER PERMANENTE POLICE ADMINISTRATION 1,120.00

KAISER PERMANENTE POLICE ADMINISTRATION 1,137.00

177185 KBHPNW LLC WATER/SEWER OPERATIONUB REFUND 34.17

177186 KBHPNW LLC WATER/SEWER OPERATION 27.17

177187 KENWORTH NORTHWEST EQUIPMENT RENTALWATER PUMP, SERPENTINE BELT - J046 1,499.77

177188 LABOR & INDUSTRIES OPERA HOUSE1ST QTR L & I 2025 1.27

LABOR & INDUSTRIES RECREATION SERVICES 278.93

LABOR & INDUSTRIES POLICE PATROL 978.25

177189 LEMUSMORA, DANIEL WATER/SEWER OPERATIONUB REFUND 40.65

177190 LES SCHWAB TIRE CTR EQUIPMENT RENTALFLAT TIRE REPAIR - J024 153.15

LES SCHWAB TIRE CTR ER&RTIRES 2,658.35

177191 LINC NW COUNTY HM GRANTMOTEL CONTRACT 12,511.71

177192 LITTLEFIELD, DALE & WATER/SEWER OPERATIONUB REFUND 182.53

177193 LYNN PEAVEY COMPANY POLICE PATROLEVIDENCE SUPPLIES 149.06

177194 MALLAHAN, MARK UTIL ADMINREIMBURSEMENT - MEAL 20.00

177195 MARYSVILLE, CITY OF PARK & RECREATION FAC16324 TWIN LAKES AVE 238.58

MARYSVILLE, CITY OF PARK & RECREATION FAC6302 152 ST NE 562.90

MARYSVILLE, CITY OF PARK & RECREATION FAC15524 SMOKEY POINT BLVD 981.85

177196 MATTHEWS, MARK WATER/SEWER OPERATIONUB REFUND 149.25

177197 MCGINNESS, NADINE PARKS-RECREATIONREFUND - PICKLEBALL 75.00

177198 MCLOUGHLIN & EARDLEY EQUIPMENT RENTALOUTFITTING EQUIPMENT - P225/P226 894.00

MCLOUGHLIN & EARDLEY EQUIPMENT RENTALOUTFITTING EQUIPMENT - P222 5,101.01

MCLOUGHLIN & EARDLEY EQUIPMENT RENTALOUTFITTING EQUIPMENT - P225/P226 9,297.46

177199 NAPA AUTO PARTS SEWER LIFT STATIONGENERATOR 8.42

NAPA AUTO PARTS SEWER LIFT STATIONBACK-UP PUMP 13.78

NAPA AUTO PARTS EQUIPMENT RENTALAIR FILTER - W028 15.13

NAPA AUTO PARTS SEWER LIFT STATIONGENERATOR 31.24

NAPA AUTO PARTS ER&RFILTERS, LIGHTS, BRACKETS 1,407.06

177200 NELSON-REISNER WATER FILTRATION PLANTVACUUM PUMP OIL 260.43

177201 OAKCREST UNLIMITED, GARBAGEUB REFUND 422.65
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177202 OYETUGA, ADETOLA WATER/SEWER OPERATIONUB REFUND 218.74

177203 PALAMERICAN SECURITY PROBATIONSECURITY SERVICE 1,265.50

PALAMERICAN SECURITY MUNICIPAL COURTS 3,796.50

177204 PALITZ, JUSTIN UTIL ADMINREIMBURSEMENT - MEAL 20.00

177205 PAPE MACHINERY EQUIPMENT RENTALFUEL FILTER, MOWER BLADES 460.24

177206 PGC INTERBAY LLC PRO-SHOPPAYROLL REIMBURSEMENT 13,835.56

PGC INTERBAY LLC MAINTENANCE 16,438.27

PGC INTERBAY LLC GOLF CAPITAL OUTLAYPURCHASE OF PROCORE 40,619.60

177207 PLATT ELECTRIC SEWER LIFT STATIONLIFT STATION MOTOR CONNECTORS 34.38

PLATT ELECTRIC SEWER LIFT STATION 36.30

PLATT ELECTRIC WATER FILTRATION PLANTSTRUT 119.14

PLATT ELECTRIC TRANSPORTATION 
MANAGEMENT

TOOLS 125.23

PLATT ELECTRIC PARK & RECREATION FACCONDUIT, SUPPORT BLOCK, PIPE 151.16

PLATT ELECTRIC SOURCE OF SUPPLYGATE SWITCH, SCREWDRIVER 213.14

PLATT ELECTRIC TRANSPORTATION 
MANAGEMENT

TOOLS 334.63

PLATT ELECTRIC SEWER LIFT STATIONCONNECTORS 537.44

PLATT ELECTRIC EQUIPMENT RENTALTRANSFORMER 2,585.36

177208 PUD PARK & RECREATION FACACCT #224411843 31.19

PUD TRAFFIC CONTROL DEVICESACCT #204260343 32.34

PUD GOLF ADMINISTRATIONACCT #205481823 32.34

PUD SEWER LIFT STATIONACCT #201346665 33.50

PUD TRAFFIC CONTROL DEVICESACCT #204259469 33.50

PUD TRAFFIC CONTROL DEVICESACCT #204262620 33.50

PUD TRANSPORTATION 
MANAGEMENT

ACCT #200501617 47.41

PUD TRANSPORTATION 
MANAGEMENT

ACCT #201142155 50.77

PUD STREET LIGHTINGACCT #204829691 57.95

PUD STREET LIGHTINGACCT #203500020 64.30

PUD SEWER LIFT STATIONACCT #202294245 73.03

PUD STREET LIGHTINGACCT #200660439 78.30

PUD STREET LIGHTINGACCT #203996343 82.88

PUD STREET LIGHTINGACCT #221610405 90.76

PUD SEWER LIFT STATIONACCT #201909637 126.36

PUD GENERAL 
SERVICES - OVERHEAD

ACCT #203291216 136.37

PUD STREET LIGHTINGACCT #220020531 169.30

PUD NON-DEPARTMENTALACCT #201617479 353.48

PUD PUMPING PLANTACCT #200812808 424.22

PUD SEWER LIFT STATIONACCT #202461554 732.96

PUD RECREATION SERVICESACCT #200021871 738.95

PUD PUMPING PLANTACCT #201098969 1,642.00

177209 REECE TRUCKING GMA - STREETINTERSECTION/PATH IMPROVEMENTS 562,766.53

177210 RIGHT SYSTEMS, INC. IS REPLACEMENT ACCOUNTSSOFTWARE/HARDWARE MAINTENANCE 19,489.73

177211 ROMAINE ELECTRIC EQUIPMENT RENTALSTARTER ASSEMBLY - M015 195.64

177212 RONGERUDE, JOHN MUNICIPAL COURTSPROTEM SERVICE 185.00

RONGERUDE, JOHN MUNICIPAL COURTS 185.00

177213 ROSE, JASON SOLID WASTE OPERATIONSREIMBURSEMENT - MEAL 20.00

177214 SAFEGUARD MUNICIPAL COURTSDEPOSIT BAGS 240.30

177215 SCHNEIDER, P DIANE COURTSINTERPRETER SERVICE 150.00

SCHNEIDER, P DIANE COURTS 166.80

177216 SCORE DETENTION & CORRECTIONINMATE HOUSING 6,472.08

177217 SECURITY SOLUTIONS COMPUTER SERVICESTWIN LAKES PARK CAMERA PROJECT 7,345.12

177218 SHEEPDOG GUARDIAN K9 PROGRAMCANINE LEGAL MEMBERSHIP - OATES 50.00

177219 SISKUN POWER EQUIPMENT ROADSIDE VEGETATIONWEED EATERS 466.40
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177219 SISKUN POWER EQUIPMENT ROADSIDE VEGETATIONWEED EATERS 1,627.12

177220 SMARSH INC COMPUTER SERVICESTEXT MESSAGE ARCHIVING -82.42

SMARSH INC COMMUNITY 
DEVELOPMENT-GENL

7.85

SMARSH INC YOUTH SERVICES 7.85

SMARSH INC CRIME PREVENTION 7.85

SMARSH INC PROPERTY TASK FORCE 7.85

SMARSH INC LEGAL-GENL 7.85

SMARSH INC GENERAL 
SERVICES - OVERHEAD

7.85

SMARSH INC EQUIPMENT RENTAL 7.85

SMARSH INC FACILITY MAINTENANCE 7.85

SMARSH INC CITY COUNCIL 15.70

SMARSH INC FINANCE-GENL 15.70

SMARSH INC RECREATION SERVICES 15.70

SMARSH INC UTILITY BILLING 15.70

SMARSH INC SEWER MAIN COLLECTION 15.70

SMARSH INC MUNICIPAL COURTS 23.55

SMARSH INC COMMUNITY SERVICES UNIT 23.55

SMARSH INC CITY CLERK 23.55

SMARSH INC PERSONNEL ADMINISTRATION 23.55

SMARSH INC CUSTODIAL SERVICES 31.40

SMARSH INC COMMUNITY 
DEVELOPMENT-GENL

39.25

SMARSH INC GIS SERVICES IS 39.25

SMARSH INC LEGAL - PROSECUTION 47.10

SMARSH INC OFFICE OPERATIONS 47.10

SMARSH INC COMMUNITY SERVICES UNIT 47.10

SMARSH INC PARK & RECREATION FAC 47.10

SMARSH INC STORM DRAINAGE 47.10

SMARSH INC WATER QUAL TREATMENT 62.80

SMARSH INC GENERAL 
SERVICES - OVERHEAD

86.35

SMARSH INC POLICE INVESTIGATION 102.05

SMARSH INC DETENTION & CORRECTION 109.90

SMARSH INC WASTE WATER TREATMENT 
PLNT

117.75

SMARSH INC EXECUTIVE ADMIN 125.60

SMARSH INC POLICE ADMINISTRATION 125.60

SMARSH INC SOLID WASTE CUSTOMER 
EXP

133.45

SMARSH INC UTIL ADMIN 149.15

SMARSH INC ENGR-GENL 188.40

SMARSH INC POLICE PATROL 549.50

177221 SNO CO AUDITOR UTILITY CONSTRUCTIONRECORDING 444.50

177222 SOUND SAFETY SOLID WASTE OPERATIONSUNIFORM - TINSLEY 383.60

SOUND SAFETY POLICE PATROLGLOVES 724.39

177223 SOUVANNAPHASY, THONG WATER/SEWER OPERATIONUB REFUND 530.52

177224 SPAN PUBLISHING INC POLICE ADMINISTRATIONRESOURCE PHONE BOOK 318.00

SPAN PUBLISHING INC POLICE ADMINISTRATION 318.00

177225 SPRAGUE PEST SOLUTION SOLID WASTE OPERATIONSEXTERIOR RODENT SERVICE 84.24

SPRAGUE PEST SOLUTION MAINT OF GENL PLANT 84.24

SPRAGUE PEST SOLUTION SOLID WASTE OPERATIONS 84.24

SPRAGUE PEST SOLUTION MAINT OF GENL PLANT 84.24

177226 STRATEGIES 360 GENERAL 
SERVICES - OVERHEAD

PROFESSIONAL SERVICE 3,750.00

STRATEGIES 360 WASTE WATER TREATMENT 
PLNT

3,750.00

STRATEGIES 360 UTIL ADMIN 5,000.00

177227 STRUCK, JAMES WATER/SEWER OPERATIONUB REFUND 34.94
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177228 STRYKER AUTOMOTIVE EQUIPMENT RENTALREPLACE ENGINE - 220 2,165.64

177229 STULTZ, BRIAN COMMUNITY 
DEVELOPMENT-GENL

REIMBURSEMENT - MILEAGE 813.85

177230 SUH, ANNETTE M WATER/SEWER OPERATIONUB REFUND 218.84

177231 TATISTCHEFF, SARAH MUNICIPAL COURTSPROTEM SERVICE 370.00

177232 TRANSPO GROUP GMA - STREETPROFESSIONAL SERVICE 258.07

TRANSPO GROUP GMA - STREET 1,970.36

TRANSPO GROUP GMA - STREET 2,615.14

177233 TRANSUNION RISK & AL POLICE INVESTIGATIONINVESTIGATIVE TOOL 490.18

177234 TRITON GROUP EHM PROBATIONPILOT PROGRAM 380.00

177235 TRUE NORTH EQUIPMENT EQUIPMENT RENTALHYDRAULIC OIL SENSOR - J065 475.18

TRUE NORTH EQUIPMENT EQUIPMENT RENTALHYDRAULIC OIL STRAINER 553.15

TRUE NORTH EQUIPMENT EQUIPMENT RENTALDUMP ARM, TUBE ASSEMBLIES 6,743.36

177236 ULINE POLICE PATROLEVIDENCE SUPPLIES 832.44

ULINE DETENTION & CORRECTIONJAIL SUPPLIES 1,036.92

177237 UNIT PROCESS COMPANY WATER FILTRATION PLANTVALVE POSITIONER 4,944.41

177238 UNIVAR SOLUTIONS USA WATER QUAL TREATMENTLIQUICHLOR CHEMICAL DELIVERY 1,442.76

UNIVAR SOLUTIONS USA WASTE WATER TREATMENT 
PLNT

LIQUICHLOR CHEMICAL 5,467.81

177239 VEGA AMERICAS, INC WATER FILTRATION PLANTOVERFLOW LEVEL SENSOR 1,201.81

177240 VERIZON POLICE ADMINISTRATIONWIRELESS SERVICE 20.96

VERIZON PURCHASING/CENTRAL 
STORES

30.64

VERIZON SEWER MAIN COLLECTION 40.01

VERIZON COMMUNITY SERVICES UNIT 60.03

VERIZON FINANCE-GENL 84.16

VERIZON POLICE PATROL 100.04

VERIZON EQUIPMENT RENTAL 105.12

VERIZON EXECUTIVE ADMIN 171.26

VERIZON MUNICIPAL COURTS 210.40

VERIZON LEGAL - PROSECUTION 257.48

VERIZON FACILITY MAINTENANCE 362.60

VERIZON PARK & RECREATION FAC 418.38

VERIZON RECREATION SERVICES 418.38

VERIZON WATER QUAL TREATMENT 423.80

VERIZON COMMUNITY 
DEVELOPMENT-GENL

450.46

VERIZON COMPUTER SERVICES 474.94

VERIZON WATER SUPPLY MAINS 573.33

VERIZON SOLID WASTE CUSTOMER 
EXP

640.59

VERIZON SEWER MAIN COLLECTION 686.71

VERIZON STORM DRAINAGE 872.02

VERIZON GENERAL 
SERVICES - OVERHEAD

993.15

VERIZON ENGR-GENL 1,673.56

VERIZON UTIL ADMIN 2,528.89

177241 VESTIS GROUP INC. EQUIPMENT RENTALUNIFORM CLEANING, SHOP RENTALS 38.60

VESTIS GROUP INC. EQUIPMENT RENTAL 38.87

VESTIS GROUP INC. EQUIPMENT RENTAL 58.79

VESTIS GROUP INC. EQUIPMENT RENTAL 59.06

177242 VESTIS GROUP INC. CUSTODIAL SERVICESCUSTODIAL CLEANING RENTALS 35.88

VESTIS GROUP INC. CUSTODIAL SERVICES 35.88

VESTIS GROUP INC. CUSTODIAL SERVICES 148.65

VESTIS GROUP INC. CUSTODIAL SERVICES 148.65

177243 VESTIS GROUP INC. OPERA HOUSELINEN SERVICE 241.30

177244 WALKER, ORVILLE WATER/SEWER OPERATIONUB REFUND 440.87

177245 WASTE MANAGEMENT WASTE WATER TREATMENT 
PLNT

SOLID WASTE SERVICE 2,731.92
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177246 WEISER, LISA D RECREATION SERVICESINSTRUCTOR PAYMENT 348.60

177247 WELCOME MAGAZINE RECREATION SERVICESMARKETING 960.00

177248 WEST, KEVIN PARKS-RECREATIONREFUND - AL ROBO WORKSHOP 30.00

177249 WESTERN SYSTEMS TRANSPORTATION 
MANAGEMENT

TAILLIGHTS 28.41

177250 WET RABBIT EXPRESS RECREATION SERVICESCAR WASHES - PARKS 7.20

WET RABBIT EXPRESS EQUIPMENT RENTALCAR WASHES - PW 86.40

WET RABBIT EXPRESS POLICE PATROLCAR WASHES - POLICE 583.20

177251 WHISTLE WORKWEAR SOLID WASTE OPERATIONSUNIFORM - POTTS 158.22

177252 WHITE CAP MAINT OF GENL PLANTBOTTLED WATER 1,100.91

177253 WHITNEY EQUIPMENT CO SUNNYSIDE FILTRATION 
PLANT

CHLORINE ANALYZER 5,633.22

177254 WILKINS, DODGIE DETENTION & CORRECTIONREIMBURSEMENT - MILEAGE 100.59

WILKINS, DODGIE DETENTION & CORRECTION 301.77

177255 WINNINGHAM, TAYLOR RECREATION SERVICESINSTRUCTOR PAYMENT 793.00

177256 ZIPLY FIBER WASTE WATER TREATMENT 
PLNT

ACCT #3606534741 87.85

177257 ZIPLY FIBER OPERA HOUSEACCT #3606537208 86.99

177258 ZIPLY FIBER POLICE PATROLACCT #3606577075 75.40

177259 ZIPLY FIBER POLICE PATROLACCT #3606583358 75.19

177260 ZIPLY FIBER SUNNYSIDE FILTRATION 
PLANT

ACCT #4253359912 86.88

177261 ZIPLY FIBER CITY HALLACCT #3606594037 142.37

177262 ZIPLY FIBER COMPUTER SERVICESACCT #3606597159 236.42

177263 ZIPLY FIBER COMPUTER SERVICES3606580637 236.42

177264 ZIPLY FIBER POLICE ADMINISTRATIONPHONE LINES 54.20

ZIPLY FIBER POLICE PATROL 54.20

ZIPLY FIBER COMMUNICATION CENTER 54.20

ZIPLY FIBER UTILITY BILLING 54.20

ZIPLY FIBER GENERAL 
SERVICES - OVERHEAD

54.20

ZIPLY FIBER GOLF ADMINISTRATION 54.20

ZIPLY FIBER COMMUNITY 
DEVELOPMENT-GENL

108.40

ZIPLY FIBER DETENTION & CORRECTION 108.40

ZIPLY FIBER OFFICE OPERATIONS 108.40

ZIPLY FIBER GOLF ADMINISTRATION 108.40

ZIPLY FIBER CITY HALL 162.59

ZIPLY FIBER RECREATION SERVICES 216.79

ZIPLY FIBER WASTE WATER TREATMENT 
PLNT

270.99

ZIPLY FIBER UTIL ADMIN 270.99

177265 ZIPLY FIBER CRIME PREVENTIONLOCAL/LD LINES 11.18

ZIPLY FIBER PROPERTY TASK FORCE 11.18

ZIPLY FIBER FACILITY MAINTENANCE 11.18

ZIPLY FIBER SOLID WASTE CUSTOMER 
EXP

22.37

ZIPLY FIBER PARK & RECREATION FAC 33.55

ZIPLY FIBER CITY CLERK 33.55

ZIPLY FIBER LEGAL-GENL 33.55

ZIPLY FIBER GENERAL 
SERVICES - OVERHEAD

33.55

ZIPLY FIBER GIS SERVICES IS 33.55

ZIPLY FIBER COMMUNITY SERVICES UNIT 44.73

ZIPLY FIBER WATER QUAL TREATMENT 44.73

ZIPLY FIBER LEGAL - PROSECUTION 67.10

ZIPLY FIBER PERSONNEL ADMINISTRATION 67.10

ZIPLY FIBER UTILITY BILLING 67.10

ZIPLY FIBER EQUIPMENT RENTAL 78.28

ZIPLY FIBER POLICE INVESTIGATION 89.46

ZIPLY FIBER FINANCE-GENL 100.65
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177265 ZIPLY FIBER RECREATION SERVICESLOCAL/LD LINES 100.65

ZIPLY FIBER EXECUTIVE ADMIN 111.83

ZIPLY FIBER POLICE ADMINISTRATION 111.83

ZIPLY FIBER COMPUTER SERVICES 111.85

ZIPLY FIBER MUNICIPAL COURTS 123.01

ZIPLY FIBER WASTE WATER TREATMENT 
PLNT

123.01

ZIPLY FIBER UTIL ADMIN 123.01

ZIPLY FIBER OFFICE OPERATIONS 145.38

ZIPLY FIBER DETENTION & CORRECTION 201.29

ZIPLY FIBER COMMUNITY 
DEVELOPMENT-GENL

201.30

ZIPLY FIBER ENGR-GENL 268.39

ZIPLY FIBER POLICE PATROL 603.88

WARRANT TOTAL: 1,302,815.86

AMY HUGHLEY CHECK LOST/DAMAGED VOID 176309 $66.59

REASON FOR VOIDS:

INITIATOR ERROR

CHECK LOST/DAMAGED

UNCLAIMED PROPERTY

WARRANT TOTAL: $1,302,749.27
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  AGENDA ITEM NO. 6.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Sam Adlington, Engineering
  
ITEM TYPE: Agreement
  
AGENDA SECTION: Review Bids
  
SUBJECT: Contract Award - 2025 Pavement Preservation Project
  
SUGGESTED ACTION: Recommended Motion: I move to authorize the Mayor to sign

and execute the 2025 Pavement Preservation Project contract
with Reece Construction Company in the amount of
$2,318,639.95 and approve a management reserve of
$231,864.00 for a total allocation of $2,550,503.95.

  
SUMMARY: The 2025 Pavement Preservation Project will include a 2-inch

grind and overlay, pavement repair, sidewalk ramp
replacement to meet Americans with Disabilities (ADA)
standards, utility adjustments, channelization and
miscellaneous other work. This year’s pavement preservation
project will include approximately 7,310 tons of hot mix asphalt
(HMA) placed at the following locations, as shown in the
attached Vicinity Map:
1. 1st Street NE between Ebey Waterfront Park and State Ave
2. 2nd Street NE between Ash Ave and Cedar Ave
3. 3rd Street NE between Ash Ave and Cedar Ave
4. 8th Street NE between State Ave and Liberty Street
5. 9th Street NE between Ash Ave and its end (Railroad
Tracks)
6. 49th Place NE between 72nd Drive NE and 75th Ave NE
7. 72nd Drive NE between 52nd Street NE and 49th Place NE
8. 73rd Drive NE between 52nd Street NE and its end (south of
49th Place NE)
9. 93rd Place NE between 55th Ave NE and 61st Ave NE
10. 61st Drive NE between 93rd Place NE and 95th Street NE
11. 103rd Street NE between 42nd Ave NE and its end
12. 104th Street NE between State Ave and 39th Drive NE
13. 46th Ave NE between 116th Street NE and 120th Street
NE
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14. 118th Place NE between 38th Ave NE and 40th Ave NE
15. 40th Ave NE between 118th Place NE and 119th Place NE
16. 119th Place NE between 40th Ave NE and its end (west of
39th Drive NE)
17. 39th Ave NE between 119th Place NE and 120th Place NE
18. 120th Place NE between 38th Ave NE and its end (east of
38th Drive NE)
The project was advertised on March 28 and April 4, 2025 with
bids opened on April 14, 2025. The City received six bids as
shown on the attached certified bid tabulation. The low bidder
was Reece Construction Company with a base bid of
$1,996,700.70. The engineer’s estimate for this project was
$2,287,453.00. References in the bid were reviewed and found
to be satisfactory. 
Advertised with the 2025 Pavement Preservation Project were
three projects for the Neighborhood Traffic Safety (NTS)
Program (schedules A, B, and C respectively). These projects
include speed tables, raised crosswalks, and traffic circles to
be constructed with the goals of reducing traffic speeds and
improving safety for all road users. With their base bid, Reece
Construction Company provided bids for the three bid additives
as shown on the attached bid tab. The total bid for the three
additive schedules was $321,939.25. The engineer’s estimate
for the additive schedules was $299,376.08. 
Based on the bids received, Staff recommends awarding all of
the NTS program projects with the award for the 2025
Pavement Preservation Project. Staff also recommends that
the Council award a 10 percent management reserve, in the
amount of $231,864.00, which would allow the City to react
quickly in managing unanticipated changes that may arise
during construction. 

 Base Bid:           $1,996,700.70
 Schedule A Bid: $     56,647.00
 Schedule B Bid: $     95,855.50
 Schedule C Bid: $   169,436.75
 Management Reserve (10%): $   231,864.00
 Total Construction Allocation: $2,550,503.95
 
The NTS project under Schedule C is above the budgeted
amount available for 2025.  A future budget amendment will be
prepared to fund this project using TBD funds.  
 

  

ATTACHMENTS:
T2501_Vicinity Map.pdf
TS2501 2025 PPP Bid Tab.pdf
T2501_Draft Contract_Reece.pdf
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2025 Pavement Preservation Project 
Form Rev. 12/2024 

PUBLIC WORKS CONTRACT 
 

THIS PUBLIC WORKS CONTRACT (the “Contract”) is made and entered into as of 

the date of the last signature below, by and between the City of Marysville, a Washington State 

municipal corporation (the “City”) and __________________________ (Contractor), a 

_______________________, organized under the laws of the State of Washington, located and 

doing business at ___________________________, (the “Contractor”).  

WITNESSETH:   

Whereas, the City desires to have certain public work performed as hereinafter set forth, 

requiring specialized skills and other supportive capabilities; and 

Whereas, the Contractor represents that it is qualified and possesses sufficient skills and 

the necessary capabilities to perform the services set forth in this Contract. 

NOW, THEREFORE, in consideration of the terms, conditions, and agreements 

contained herein, the parties hereto agree as follows: 

I. SCOPE OF WORK.  The Contractor agrees to do all work and furnish all labor, tools, 

materials, equipment, and supplies required to build and construct and to build and 

construct in a workmanlike manner the work, improvements, and appurtenances in order 

to accomplish the following project: 

2025 Pavement Preservation Project 

City Project Number 111430030.54800 T2501 

All such work, labor, tools, materials, equipment, and supplies to be procured and 

furnished in accordance with the following documents (the “Contract Documents”) which are 

incorporated by reference and are hereby made a part of this Contract: 

A. This Contract; 

B. The Call for Bids, Information for Bidders, and Bidder’s Checklist; 

C. 2025 Washington State Department of Transportation Standard Specifications for 

Road, Bridge, and Municipal Construction as modified by all amendments thereto 

as of the date of the Contractor’s bid; 

D. Special Provisions 

E. Plans, Drawings, Project and Technical Specifications; 

F. Addenda (if any) 

G. Contractor's Proposal/Bid 

H. Payment Bond and Performance Bond; and 

I. All provisions required by law whether set forth and reproduced herein or not. 

1607 114th St NE, Tulalip WA

Reece Construction Company
profit corporation
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and shall perform any alterations in or additions to the work provided under this Contract and 

every part thereof. 

The Contractor shall provide and bear the expense of all equipment, work, and labor of any sort 

whatsoever that may be required for the transfer of materials and for constructing and completing 

the work provided for in this Contract, except as may otherwise be provided in the Contract 

Documents. 

The Contractor shall guarantee said materials and work for a period of one year after completion 

of this Contract.

II. TIME FOR COMPLETION & LIQUIDATED DAMAGES.  Physical completion 

shall be achieved within One Hundred and Sixteen (116) working days of the effective 

date of the Notice to Proceed. If said work is not completed within the time specified, the 

Contractor agrees to pay the City liquidated damages as provided in Section 1-08.9 of the 

Standard Specifications. 

III. COMPENSATION AND METHOD OF PAYMENT.  The lump sum/total itemized 

amount of the Contract is [Contract Amount] ($________________) including 

Washington State Sales Tax. The total Project cost includes all costs associated with the 

Project work, including, but not limited to labor, materials, overhead, and administrative, 

permit, and regulatory costs, unless otherwise agreed in writing. The Project cost is based 

on the proposal/bid submitted by the Contractor dated ______________. The basis for 

final payment will be the actual amount of work performed according to the Contract 

Documents and payments, whether partial or final, shall be made as specified therein. 

IV. ATTORNEY FEES.  Should either the City or the Contractor commence any legal 

action relating to the provisions of this Contract, or the enforcement thereof, the 

prevailing party shall be awarded judgment for all costs of litigation including, but not 

limited to, costs, expert witnesses and reasonable attorney fees. 

V. INDEMNIFICATION.  In addition to any other obligations contained in the Contract 

Documents, 

A. The Contractor shall defend, indemnify and hold the City, its officers, officials, 

employees, and volunteers harmless from any and all claims, injuries, damages, 

losses, or suits including attorney fees, arising out of or in connection with the 

performance of this Contract, except for injuries and damages caused by the sole 

negligence of the City. 

B. Should a court of competent jurisdiction determine that this Contract is subject to 

RCW 4.24.115, then, in the event of liability for damages arising out of bodily 

injury to persons or damages to property caused by or resulting from the 

concurrent negligence of the Contractor and the City, its officers, officials, 

employees, and volunteers, the Contractor’s liability hereunder shall be only to 

the extent of the Contractor’s negligence.   

2,318,639.95

April 14, 2025
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C. The Contractor specifically and expressly waives any immunity that may be 

granted it under the Washington State Industrial Insurance Act, Title 51 RCW, as 

provided in RCW 4.24.115.  The indemnification obligation under this Contract 

shall not be limited in any way by any limitation on the amount or type of 

damages, compensation or benefits payable to or for any third party under 

workers compensation acts, disability benefits acts, or other employee benefits 

acts; provided the Contractor’s waiver of immunity by the provisions of this 

paragraph extends only to claims against the Contractor by the City and does not 

include, or extend to, any claims by the Contractor’s employees directly against 

Contractor.  The obligations of Contractor under this subsection have been 

mutually negotiated by the parties hereto, and Contractor acknowledges that the 

City would not enter into this Contract without the waiver thereof of Contractor.   

_______ (City initials) _______ (Contractor initials) 

 

D. The provisions of this section shall survive the expiration or termination of this 

Contract with respect to any event occurring prior to such expiration or 

termination. 

VI. CONTRACT ADMINISTRATION.   

This Contract shall be administered __________________________(Contractor Representative) 

on behalf of the Contractor and by ______________________ (City Representative) on behalf of 

the City.  Any written notices required by the terms of this Contract shall be served or mailed to 

the following addresses: 

Contractor: 

_______________________________ 

_______________________________ 

_______________________________ 

_______________________________ 

City: 

City of Marysville 

Public Works – Attn: Sam Adlington 

501 Delta Ave 

Marysville, WA 98270 

 

VII. PREVAILING WAGES AND APPRENTICE UTILIZATION REQUIREMENTS.  

The Contractor shall comply with all state and federal laws relating to the employment of 

labor and wage rates to be paid. 

Contractor shall comply with the apprentice utilization requirements of RCW 39.04.300-

320 and the requirements set forth in Article 11 of the Supplementary General 

Conditions.  The monetary incentives and penalties are set forth in Article 11. 

VIII. DEBARMENT. By signing this contract, Contractor certifies that it is not presently 

debarred or proposed for debarment, suspended, or otherwise excluded by any state or 

federal department or agency from participating in transactions.  Contractor agrees to 

refrain from hiring any subcontractor or employee who is debarred, proposed for 

debarment, suspended, or otherwise excluded by a state or federal department or agency 

from participating in transactions.  Contractor must immediately notify the City if it or 

any subcontractor or employee is proposed for debarment or is debarred during the term 

of this Contract.  The City may terminate this Contract if the Contractor, a subcontractor, 

Andy Reece
Sam Adlington

Reece Construction Company
Attn: Andy Reece
PO Box 1531
Marysville, WA 98270

50



 

C i t y  o f  M a r y s v i l l e   35 | P a g e  
2025 Pavement Preservation Project 
Form Rev. 12/2024 

or employee is debarred, proposed for debarment, suspended, or otherwise excluded by a 

state or federal department or agency from participating in transactions.  

 IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed 

the day and year first hereinabove written. 

 

DATED _______________________________ 

  

 CITY OF MARYSVILLE 

 

By: ______________________________ 

Jon Nehring, Mayor 

DATED _______________________________  

 
 

 
________________________(CONTRACTOR) 

 

By: __________________________________ 

______________________(Name) 

Its:  ______________________ (Title) 

Attested/Authenticated: 

______________________________ 

Chari Taber, Deputy City Clerk 

 

Approved as to form: 

______________________________ 

Jon Walker, City Attorney 
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  AGENDA ITEM NO. 7.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Kathryn Bird, Community Development
  
ITEM TYPE: Public Hearing
  
AGENDA SECTION: Public Hearings
  
SUBJECT: An Ordinance Adopting the 2025-2029 Community

Development Block Grant Consolidation Plan 
  
SUGGESTED ACTION: Recommended Motion: I move to adopt Ordinance No._____.
  
SUMMARY: The City of Marysville is an entitlement community eligible to

administer the Community Development Block Grant (CDBG)
federal program.  In order to administer the CDBG federal
program the City of Marysville is required to adopt a
Consolidated Plan, consisting of a five-year strategic plan and
a one-year action plan.  The PY2025 Action Plan is the first
annual plan of the five-year plan.

A DRAFT 2025 – 2029 Consolidated Plan describing
Marysville’s needs, resources, priorities, strategies, objectives,
and proposed activities to be undertaken with respect to HUD
programs, including the CDBG programs, was prepared in
collaboration with residents, community organizations, and
other stakeholders.

The Citizen Advisory Committee (CAC) reviewed the Draft
Consolidated Plan and provided a written consensus of a
recommendation approval.

Community Development Staff respectfully requests taking
public testimony during the public hearing and adopting the
2025 - 2029 CDBG Consolidated Plan, as drafted. 

  

ATTACHMENTS:
Executive Summary.pdf
ORD-CDBG 2025-2029 ConPlan.docx
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Executive Summary 

The City of Marysville 2025-2029 Consolidated Plan provides a framework to guide the City of Marysville 
in investing Community Development Block Grant (CDBG) funds to address local priority housing and 
community development needs that primarily benefit low- and moderate-income persons.  

The Consolidated Plan is a comprehensive planning document that the City prepared in collaboration 
with residents, public and nonprofit agencies, and other stakeholders through consultations and a 
citizen participation process. The Consolidated Plan was informed by quantitative and qualitative data 
collected via communications with public and nonprofit agencies and citizens, surveys, public meetings, 
a public hearing, and general research. 

The Consolidated Plan is a requirement of the U.S. Department of Housing and Urban Development 
(HUD) for receiving and administering CDBG funds.  This Con plan will be in effect from July 1, 2025 
through June 30, 2029.  

Evaluation of past performance 
There has been great success in assisting underserved populations with household repairs and chores, 

food security programs, filling gaps infrastructure, and improving public facilities. These services have 

allowed individuals to retain their independence and remain in their homes, increase food security, and 

provide increased access to improved facilities.  The agencies receiving CDBG funds are providing a 

much-needed service and acting in a timely manner. 

Another need that has been served by the allocation of CDBG funds has been assistance to homeless 

and at risk of homelessness individuals and families.  For each of the Program Years that have been 

completed, at least 70 individuals (20 families) had access to transitional housing as well as supportive 

services to aid them in moving towards securing permanent housing. 

A number of Capital Improvement projects were also completed which improved access to, and 

improved facilities for low-moderate income individuals. 

The above-mentioned past performances, as well as evaluation and performance review, helped guide 

the City in its establishment of goals and projects for the next five years. 

Priority Needs 

The City has identified the following Priority Needs in the Consolidated Plan: 

• Housing 

• Homelessness 

• Non-homeless Special Needs 

• Non-housing Community Development 
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o Economic Development 

Annual Action Plan Activities  

The City was awarded $365,000 for Program Year (PY) 2025.  Funds from 2024 projects that are 

completed under budget will be included in the final allocation and will be updated once Program Year 

2024 concludes. 

The following activities were recommended to be awarded PY 2025 funds and are included in the 2025 

Annual Action Plan (AAP), which is submitted as part of the 2025-2029 Consolidated Plan: 

Organization Activity PY2025 CAC Recommendation 

CAPITAL PROJECTS    

City of Marysville Parks 
Comford Park sidewalk 

and lighting 
$75,000 

Homage Senior Services of Snohomish 

County 
Minor Home Repair $110,000 

Marysville Community Food Bank Roof-top solar array $70,500 

TOTAL  (70%)   $255,500 

   

Organization Activity PY2025 CAC Recommendation 

PUBLIC SERVICES (15% maximum)   

Marysville Community Food Bank 
Food for Thought 

Backpack Program 
$23,000 

Homage Senior Services of Snohomish 

County 
Meals on Wheels $16,750 

Housing Hope 

"Beachwood Apartment" 

Supportive Services - 

Homelessness 

$10,000 

Catholic Community Services Volunteer Chore Services $5,000 

TOTAL  (15%)   $54,750 

 

   

Organization Activity PY2025 CAC Recommendation 
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ADMINISTRATION (20% maximum)   

City of Marysville 
Planning and 

Administration 
$54,750 

TOTAL  (15%)   $54,750 

 

2025-2029 Strategic Plan 

The five-year strategies and objectives set forth in this Consolidated Plan to help address local priority 

housing and community development needs are outlined below.  

Affordable Housing 

Housing Strategy 1 

(AHS-1) 

Enable homeowners to remain in their homes, primarily benefiting seniors, 

persons with disabilities, and very low-income persons 

Housing Objective 1 

(AHO-1) 

Provide assistance for improving the safety and accessibility of housing 

units that benefit seniors and persons with physical or developmental 

disabilities 

Housing Objective 2 

(AHO-2) 

Assist very low-, low-, and moderate-income homeowners improve the 

safety of their homes, with priority given to very low-income households 

Housing Strategy 2 

(AHS-2) 

Preserve and increase the affordable housing stock 

Housing Objective 3 

(AHO-3) 

Provide incentives to public, private, and nonprofit partners to retain, 

maintain, and/or expand the affordable housing stock 

Homeless 

Homeless Strategy 1 

(HMS-1) 

Work to reduce and end homelessness 

Homeless Objective 1 

(HMO-1) 

Assist persons at risk of becoming homeless by providing support for 

homeless prevention programs 

Homeless Objective 2 

(HMO-2) 

Assist homeless persons in the transition to self-sufficiency by supporting 

transitional, permanent supportive, and permanent affordable housing 

and related services, giving priority to families 

Homeless Objective 3 

(HMO-3) 

Support emergency shelters meeting the needs of homeless Marysville 

families or runaway youth 

Homeless Strategy 2 

(HMS-2) 

Promote production of a local emergency shelter for families 

Non-homeless Special Needs 

Special Needs Strategy 1 

(SNS-1) 

Support an environment that allows special needs populations to safely 

live with dignity and independence 

Special Needs Objective 1 

(SNO-1) 

Provide support for housing and social services programs that enable 

special needs populations to safely live with dignity and independence 
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Community Development 

Community Development 

Strategy 1 

(CDS-1) 

Promote a suitable living environment, dignity, self-sufficiency, and 

economic advancement for low- and moderate-income persons 

Community Development 

Strategy 2 

(CDS-2) 

Promote living wage job creation and retention that benefits low- and 

moderate-income individuals 

Public Facilities Objective 1 

(PFO-1) 

Improve the safety and livability of low- and moderate-income 

neighborhoods by addressing service gaps in public facilities 

Public Facilities Objective 2 

(PFO-2) 

Eliminate blighting influences and the deterioration of property and 

facilities in low- and moderate-income areas by providing funds for 

rehabilitation 

Public Facilities Objective 3 

(PFO-3) 

Increase access to quality public and private facilities in low- and 

moderate-income areas by providing funds for rehabilitation 

Infrastructure Objective 1 

(INO-1) 

Improve the safety and livability of low- and moderate-income 

neighborhoods by addressing service gaps in infrastructure 

Public Services Objective 1 

(PSO-1) 

Invest in public services concerned with employment, particularly of low- 

and moderate-income individuals 

Public Services Objective 2 

(PSO-2) 

Support programs that provide homeless, special needs, and low-income 

populations with basic needs and access to essential services, such as 

transportation, health care, childcare, case management, and legal 

assistance 

Economic Development 

Objective 1 

(EDO-1) 

Provide support for the establishment, stabilization, and expansion of 

small businesses (including micro-businesses) that benefit low- and 

moderate-income individuals 

As the City pursues these strategies and objectives over the next five years, the affordability of decent 

rental and owned housing units for Marysville’s low- and moderate-income residents, as well as the 

availability and accessibility of decent housing for people who are homeless or have special needs, 

should increase.  Continued support for public services should aid in the availability, accessibility, and 

sustainability of a suitable living environment for low- and moderate-income residents.  The completion 

of public facilities improvements will add to the availability, accessibility and sustainability of a suitable 

living environment for low-and moderate-income residents. 
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CITY OF MARYSVILLE
Marysville, Washington

ORDINANCE NO. 

AN ORDINANCE OF THE CITY OF MARYSVILLE, WASHINGTON, 
ADOPTING THE 2025 – 2029 COMMUNITY DEVELOPMENT BLOCK 
GRANT CONSOLIDATED PLAN PURSUANT TO TITLE 24 OF THE CODE OF 
FEDERAL REGULATIONS (CFR) PART 91.

WHEREAS, the Community Development Block Grant (CDBG) is a federal program 
administered by the U.S. Department of Housing and Urban Development (HUD) pursuant to 
24 CFR Part 570. The primary objective of this program is to help develop viable urban 
communities through the provision of decent housing, a suitable living environment, and 
economic opportunity, principally for low- and moderate-income persons; and

WHEREAS, the City of Marysville is an entitlement community eligible to administer 
the CDBG federal program; and

WHEREAS, in order to administer the CDBG federal program, a Consolidated Plan 
consisting of a five-year strategic plan and one-year action plan shall be prepared and 
approved by HUD in accordance with 24 CFR part 91; and

WHEREAS, a DRAFT 2025 – 2029 Consolidated Plan describing Marysville’s needs, 
resources, priorities, strategies, objectives, and proposed activities to be undertaken with 
respect to HUD programs, including the CDBG programs, was prepared in collaboration with 
residents, community organizations, and other stakeholders in accordance with 24 CFR part 
91; and

WHEREAS, in order to obtain comments from citizens, public and nonprofit agencies 
and other interested parties, the DRAFT 2025 – 2029 Consolidated Plan was released for 30-
day public review on March 21, 2025, in accordance with 24 CFR part 91; and

WHEREAS, in order to afford a reasonable opportunity to examine and submit 
comments on the DRAFT 2025 – 2029 Consolidated Plan, a summary of the contents was 
published in the Everett Herald, sent electronically to the mailing list of interested agencies 
and persons maintained by the Community Development Department, and copies were made 
available at the Marysville Civic Campus, City of Marysville’s web page, and social media sites.
In addition, the DRAFT 2025 – 2029 Consolidated Plan was made available in a format 
accessible to persons with disabilities, upon request; and

WHEREAS, written comments received during the 30-day public review, and oral 
comments received during the public hearing, were considered in preparation of the FINAL 
2025 – 2029 Consolidated Plan; and
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WHEREAS, the Citizen Advisory Committee reviewed the Draft Plan and made a 
recommendation to the City Council to approve the 2025-2029 Consolidated Plan; and

WHEREAS, a summary of the written and oral comments are included as an attachment 
to the FINAL 2025 – 2029 Consolidated Plan; and

WHEREAS, on April 28, 2025, the Marysville City Council reviewed the Citizen Advisory 
Committee’s recommendation relating to the adoption of the FINAL 2025 – 2029 Consolidated 
Plan;

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF MARYSVILLE, WASHINGTON 
DO ORDAIN AS FOLLOWS:

Section 1. The document entitled “2025 – 2029 Consolidated Plan,” is hereby adopted 
pursuant to 24 CFR Part 91. A copy of said Plan shall be made available for inspection and 
review at the office of the City Clerk and the office of Community Development.

Section 2. The Director of Community Development is hereby directed to forward the 
2025 – 2029 Consolidated Plan to Snohomish County to be included as part of the Housing 
Consortia’s Consolidated Plan, which will in turn be submitted to HUD for approval in 
accordance with 24 CFR Part 91.

Section 3. Severability. If any section, subsection, sentence, clause, phrase or 
work of this ordinance should be held to be invalid or unconstitutional by a court of competent 
jurisdiction, such invalidity or unconstitutionality thereof shall not affect the validity or 
constitutionality of any other section, subsection, sentence, clause, phrase or word of this 
ordinance.

Section 4. Upon approval by the city attorney, the city clerk or the code reviser are 
authorized to make necessary corrections to this ordinance, including scrivener’s errors or 
clerical mistakes; references to other local, state, or federal laws, rules, or regulations; or 
numbering or referencing of ordinances or their sections and subsections.

Section 5. Effective Date. This ordinance shall take effect and be in force five (5) 
days after its passage, approval and publication as provided by law.

PASSED by the City Council and APPROVED by the Mayor this day of

, 2025.

CITY OF MARYSVILLE

By:
JON NEHRING, MAYOR
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Attest:

By:
TINA BROCK, CITY CLERK

Approved as to form:

By:
JON WALKER, CITY ATTORNEY

Date of Publication:

Effective Date:
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  AGENDA ITEM NO. 8.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Human Resources Director Hodgson, Human Resources
  
ITEM TYPE: Resolution
  
AGENDA SECTION: New Business
  
SUBJECT: A Resolution Amending the City's Personnel Rules
  
SUGGESTED ACTION: Recommended Motion: I move to adopt Resolution

No.________.
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SUMMARY: This Resolution requests approval to revise the following City
Personnel Rules:

Personnel Policy 5.1 – Workweek and Timesheets: Proposed
changes define the City’s service hours as 8:00am – 4:30pm
and core working hours for employees as 9:00am – 3:30pm.

Personnel Policy 5.5 – Alternative Work Schedule: Proposed
changes define alternative work schedule arrangements
available for employees in which employees may request one
of the following options:

9/80 Schedule: Employees work 80 hours over a two-
week period of nine (9) working days.
5/40 Schedule: Employees assigned to a department or
division with an established work schedule that exceeds
8 hours in a work day may request to work 40hrs in a 5
day work week.
Scheduled Remote Work: Limited to one (1) day per
week.

Proposed changes are intended to establish a consistent and
predictable work environment that maintains a substantial
measure of employee flexibility while prioritizing the City’s
business needs to provide service to citizens. All requests for
alternative work schedules are subject to leadership review
and approval and must demonstrate that it will impact the City’s
ability to provide service. Alternative work schedules are
considered an employee privilege that can be discontinued at
any time and will be reviewed at least annually.  

In addition, this Resolution requests the addition of a new
section to the City’s Personnel Rules with Personnel Policy 5.6
– Remote Work. This new policy establishes clear guidelines
for remote work to include the limit of scheduled remote work
days per week to one, review and approval process at the
discretion of department leadership, and employee
accountability to ensure their adherence to meet internal and
external service expectations while working remotely.  

ATTACHMENTS:
Resolution_-_Amending_Personnel_Rules.pdf
Policy 5.1 - Workweek and Timesheets.pdf
Policy 5.5 - Alternative Work Schedule.pdf
Policy 5.6 - Remote Work.pdf
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CITY OF MARYSVILLE 
Marysville, Washington 

 
RESOLUTION NO. ___________ 

 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MARYSVILLE, 
WASHINGTON, AMENDING THE CITY’S PERSONNEL RULES. 

 
 

WHEREAS, section 2.50.010 of the municipal code requires the City Council to adopt 
personnel rules governing all employees of the City of Marysville; and 
 

WHEREAS, from time to time it is appropriate for the Council to revise the Personnel 
Rules due to changed conditions; and 

 
WHEREAS, the Personnel Rules should be revised to reflect current city policies and 

practices, and to be consistent with current state and federal laws and regulations; and 
 
WHEREAS, work schedules were altered, often on an ad hoc basis, during the COVID-

19 pandemic; and 
 
WHEREAS, these altered schedules included remote work and alternative work 

schedules; and 
 
WHEREAS, the Mayor directed that policies regarding work schedules be reviewed and 

analyzed to balance customer service, city business needs, and employee flexibility; and 
 
WHEREAS, after several months of study policies were drafted to set standards 

regarding alternative schedules and remote work, and establishing core office hours; and 
 
WHEREAS, the Mayor believes these policies would establish a consistent and 

predictable work environment, serve city business needs, and maintain a substantial measure of 
employee flexibility. 

 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY 

OF MARYSVILLE that Section 5.1 of the Personnel Rules for the City of Marysville is 
amended as set forth in Exhibit A.  

 
BE IT FURTHER RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

MARYSVILLE that Section 5.5 of the Personnel Rules for the City of Marysville is amended as 
set forth in Exhibit B. 

 
BE IT FURTHER RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

MARYSVILLE that a new Section 5.6 is added to the Personnel Rules for the City of Marysville 
as set forth in Exhibit C. 
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ADOPTED by the City Council at an open public meeting this _________ day of April, 

2025. 
 

CITY OF MARYSVILLE 
 

By       
JON NEHRING, MAYOR 

 
Attest: 
 

By        
CHARI TABER, DEPUTY CITY CLERK 

 
Approved as to form: 
 

By        
JON WALKER, CITY ATTORNEY 
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EXHIBIT A 
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5.1 Workweek and Timesheets 
The typical workweek for City’s established service hours to the public  employees is are 8:00 
a.m.-5:004:30 p.m., Monday through Friday., with a one hour meal period during which 
employees are completely relieved of all duties; this is a 40-hour workweek. The typical 
standard workweek for City employees full week is defined as Monday through Sunday for all 
employees unless otherwise established in an individual alternative work schedule agreement. 
Due to the nature of their work and the needs of the City, some departments may have 
different schedules or workweeks, as determined by the CAO. Normal  The standard 
workweeks may be modified by the CAO City Administrator in response to budget requirements 
or emergency conditions. The City will consider requests for alternative work schedules on an 
individual basis.  
 
Core working hours for employees at the Marysville Civic Center and Marysville Community 
Center are 9:00a.m. – 3:30p.m.  
 
Employees working at these locationsthe Marysville Civic Center and Marysville Community 
Center must be scheduled to work during the City’s established core service hours as defined in 
this policy but flexible work hours may be available that allow an employee to work a schedule 
other than 8:00a.m. – 4:30p.m. Available routine flexible hour schedules are as follows: a. 
7:00a.m. – 3:30p.m., b. 7:30a.m. – 4:00p.m., c. 8:00a.m. – 4:30p.m., d. 8:30a.m. – 5:00p.m., e. 
9:00a.m. – 5:30p.m. Flexible hour requests are approved at the department level but must be 
documented on a Flex/Alternative Work Agreement form and submitted to Human Resources. 
In special circumstances related to job duties and necessary hours for work to be performed, a 
6:30a.m. – 3:00p.m. flexible schedule may be approved by the City Administrator. All employee 
schedules shall be reviewed at least annually. Department directors are responsible for 
ensuring departments are adequately staffed to provide in-person service during established 
service hours.  
 
Non-exempt, hourly employees may be granted temporary flexible work hours on a case-by-
case basis by their supervisor to meet department or division business such as staff coverage at 
events, attendance at City Council meetings, commission or committee meetings, training 
opportunities or to meet an employee’s temporary personal needs but shall return to their 
standard work schedule after the temporary period.  
 
Exempt, salaried employees may also be granted a temporary flexible schedule to meet 
business or personal needs, but this is not intended to replace Policy 4.6, Exempt Employees, 
which states that exempt employees are expected to work the hours required to perform the 
duties of their assigned position. Exempt employees are eligible to take Administrative Leave in 
accordance with Policy 8.17.  
 
Schedules for departments and their divisions working out of the Public Works facility shall be 
established by the Department Director with approval from the City Administrator. Any 
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employees requesting a deviation from the established work schedule shall submit an 
alternative work agreement request in accordance with Policy 5.5, Alternative Work Schedule.  
 
The Police Department staffs on a 24/7 basis with shifts defined by division and established by 
the Police Chief with approval from the City Administrator. Any employees requesting a 
deviation from the established division work schedule shall submit an alternative work 
agreement request in accordance with Policy 5.5, Alternative Work Schedule.  
 
Employees shall not begin work before their normal starting time or work after their normal 
ending time without the prior approval of their supervisor, nor shall they work overtime hours 
without verbal approval from their department directors or designees. Supervisors are 
responsible for ensuring staff adherence to established schedules. Employees working outside 
of an established work schedule without prior approval from a supervisor or designee are 
subject to disciplinary action, up to and including termination.  
 
Overtime compensation begins when an employee works in excess of 40 hours in one 
workweek, unless otherwise established in collective bargaining agreement, overtime 
agreement or alternative work agreement. Approved vacation leave, compensatory time off, 
and holidays are counted as time worked for the purposes of computing overtime. All other 
absences, including sick leave, are not counted as time worked for the purposes of computing 
overtime, except as approved by the CAO City Administrator for extraordinary circumstances. 

Official payroll records, including timesheets, are kept by the Finance Department. Employees 
must accurately report all hours worked and leaves taken on specified payroll forms. Falsifying 
payroll records, such as underreporting of leave time or over reporting of working time, is 
prohibited; failure to accurately complete payroll forms is grounds for disciplinary action, up to 
and including termination of employment. 
 
Department directorsAll leaders Supervisors, Managers and Directors shall turn in accurate, 
signed timesheets for all employeestheir direct reports within their departments, recording 
hours worked, leaves taken, and overtime hours worked for each payroll period. Earned or 
accrued compensatory time shall be documented on City forms, including the date, number of 
hours, and the activity for which compensatory time is being claimed. The Mayor City 
Administrator or designee shall sign timesheets for department directors. 
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EXHIBIT B 
  

68



 

 

5.5 Alternative Work Schedule 
An alternative work schedule is defined as a schedule that deviates from a department or 
division’s established core work schedule.Regular Ffull-time employees may request an 
alternative work schedule and the request may be approved if itare eligible to apply for 
alternative work schedules.  Alternative work schedules may be approved if they will not 
materially interfere with the City’s regular business operations and will not compromise the 
City's existing service to citizens. Employees may be granted both a flex schedule as defined in 
Policy 5.1, Workweek and Timesheets and one of the alternative work options.  
 
Alternative work schedules are not appropriate for all employees. No employee is entitled to, 
or guaranteed, the opportunity to an alternative work schedule. The employee and supervisor 
will assess the job responsibilities of the employee to determine if the job is appropriate for an 
alternative work schedule. The ability of some departments or divisions in the City to offer 
alternative work schedules does not indicate the ability for other departments or divisions to 
do so. Some positions in the City may not qualify for an alternative work schedule due to 
necessary office hours, the public facing components of the position, the necessary operations 
of the City, or other reasons as determined by the department director.  
 
Department directors and the Human Resources DirectorDirect supervisors will recommend 
action on an employees’ request for an alternative work schedule, which will be subject to 
review and approval by the department’s director and Human Resources. Employees must 
meet and maintain a satisfactory performance evaluation to be eligible for an alternative work 
schedule. Employees within their probationary period may be denied their request for an 
alternative work schedule. s, and the CAO has the sole discretion to approve alternative work 
schedules based on objective review of the individual circumstances and the demands of the 
position and needs of the department and City. Employees who have documented performance 
problems or employees in their orientation periods may be denied their request for an 
alternative work schedule based on individual circumstances. 
 
Alternative work schedules shall be reviewed annually and Approved alternative work 
schedules will be implemented for a trial period not to exceed six months. After three months 
working an alternative work schedule, the department director and Human Resources Director 
will reevaluate the situation and recommend its continuance or discontinuance to the CAO. 
Alternative work schedules can be discontinued at any time, with or without cause. A new 
request shall be submitted at least every two years to maintain the employee’s alternative 
work schedule. Approved alternative work schedules are specific to the position for which it 
was approved, therefore if an employee’s position changes, they must re-apply for an 
alternative work schedule. If an employee’s alternative work schedule will be removed, the 
employee will be provided a minimum two week notice of the schedule change.    
 
There are a variety of possible alternative work schedules. Three of the most common are the 
followingAn employee is eligible for only one work schedule option as defined below, and may 
also be granted a flex schedule: 

69



 

 

 4/40: Employees work four days per week for ten hours per day.  Any change in day off 
must be preapproved and will be a change in employees’ regular work schedules.  

 9/80: Employees work 80 hours over a two- week period of nine working days. For 
example: Employees work four days of nine hours per day and one day of eight hours 
the first week, and the second week, they work four days of nine hours per day.  This 
results in one extra (in addition to regular nonworking days, such as weekends) day off 
every two weeks. Employees are eligible for overtime if they exceed 9 hours in the 
workday or 8040 hours in the two-week perioddefined workweek. Employees approved 
for a 9/80 work schedule will have an individual FLSA workweek documented on their 
alternative work schedule form based on their assigned work schedule. Scheduled flex 
days may only occur on Mondays or Fridays and cannot be scheduled to occur in the 
middle of the week. Available 9/80 schedules for employees at the Marysville Civic and 
Community Centers are as follows with the employee’s start time to remain the same 
for all scheduled shifts:  

a. 6:30a.m. – 4:00p.m. 

b. 7:00a.m. - 4:30p.m.  

c. 7:30a.m. – 5:00p.m.  

d. 8:00a.m. - 5:30p.m.  

  

 5/40 Schedule: Employees assigned to a department or division that has an established 
work schedule that exceeds 8hrs in a work day may request a 5/40 schedule as an 
alternative work schedule.  

 Scheduled Remote Work: Employees may be approved for scheduled remote work as 
defined in Policy 5.6, Remote Work not to exceed one day of scheduled remote work 
per week. Flexible hours: Core hours, those hours that must be part of a regular work 
schedule, are established, and employees have flexibility to alter the start and end of 
their regular workday. For example, for an 8-hour day (plus a 1-hour lunch break), if 
core hours are set at 10 a.m.-4 p.m., the employee could work from 7 a.m.-4 p.m., 9 
a.m.-6 p.m., or a similar schedule. 

 
Alternative work schedules must be predesignated and are not flexible.  Employees’ 
workweeks, as defined by the Fair Labor Standards Act, are a fixed and regular recurring period 
of 168 hours–seven consecutive 24-hour periods. The workweek for employees with alternative 
work schedules remains consistent with the workweek defined in Policy 5.1, Workweek and 
Timesheets however employees on a 9/80 schedule will have an individual FLSA workweek 
defined on their alternative work schedule agreement. Once the beginning of a workweek is 
established, however, it must remain fixed regardless of the schedule of hours worked by 
employees. The beginning of the workweek may be changed if changes are intended to be 
permanent and are not designed to evade overtime requirements of the FLSA. . can begin on 
any day of the week and at any hour of the day.  Once the beginning time of a workweek is 
established, however, it must remain fixed regardless of the schedule of hours worked by 
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employees. The beginning of the workweek may be changed if changes are intended to be 
permanent and are not designed to evade overtime requirements of the FLSA. 
 
Changes in alternative work schedules must be submitted on a new Flex/Alternative Work 
Agreement form and approved by the employee’s supervisor, director and Human Resources. 
Updates to Flex/Alternative Work Agreements will be considered an permanentongoing change 
in the employees’ regular work schedule. preapproved by department directors, Human 
Resources Director, and CAO and will be a change in employees’ regular work schedules.  
 
Since a holiday is always considered to be eight hours, employees working a shift greater than 
eight hours shallmayDuring weeks in which paid holiday leave occurs, employees on alternative 
work schedules have two choices. They may either revert to a regular 5 days/40 hours schedule 
(employees working a 9 days/80 hours schedule will need to revert for two weeks) or they may 
use accrued vacation or compensatory leave time to make up any difference in the number of 
regularly scheduled work hours or work an additional hour within the same workweek as 
approved by the Supervisor. since a holiday is always considered to be eight hours.   
 
Sick leave and vacation leave will continue to accrue at the regular rate. When employees use a 
full workday of sick or vacation leave, the time charged will be equivalent to the number of 
hours they were scheduled to work that day. This accounts for actual time absent for regularly 
scheduled work hours.     
 
Rest breaks and meal periods must be taken per the City’s Rest Breaks and Meal Periods policy.  
 
Employees interested in applying for an alternative work schedule should discuss their interest 
with their supervisor. The Flex/Alternative Work Agreement form is available through Human 
Resources.  contact the Human Resources office to obtain the appropriate form. 
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5.6 Remote Work 

 
The remote work policy shall apply to all regular, full time employees of the City of Marysville who 
have successfully completed the probationary period.  
 
Remote work is not appropriate for all employees. No employee is entitled to, or guaranteed the 
opportunity to remote work. The employee and supervisor will assess the job responsibilities of 
the employee to determine if the job is appropriate for remote working. The ability of some 
departments or divisions in the City to offer remote work does not indicate the ability for other 
departments or divisions to do so. Some positions in the City may not qualify for remote work due 
to necessary office hours, the public facing components of the position, the necessary operations 
of the City, or other reasons as determined by the department director. 

 
Workplace policies, including time and attendance requirements and employee expectations 
while performing official duties remain in effect while an employee is working remotely. 
Additionally, employees are expected to follow their standard work schedule, unless temporary 
flexible work hours have been approved in advance by their supervisor or designee in writing.  

 
Remote work may facilitate the management of work and dependent care, however, it is not a 
substitute for dependent care. Employees may not remote work with the intent of, or for the sole 
purpose of, meeting their dependent care responsibilities while performing official duties. In the 
event the level of care needed for a dependent prevents or significantly disrupts work 
accomplishment, remote workers shall notify their supervisor as soon as possible and request 
approval for appropriate leave while performing dependent care responsibilities. A remote work 
arrangement is not an acceptable substitute when an employee otherwise needs use of an 
authorized leave.   

 
The supervisor has full discretion to deny a telework agreement if they deem it not appropriate. 

 
 Department directors and assistant directors are not eligible for a routine remote work 

schedule as defined in Policy 5.5, Alternative Work Schedule. Directors may be approved 
for ad hoc remote work with advanced notice and approval by the City Administrator. 
Assistant directors may be approved for ad hoc remote work by the Director.  

 
 Managers are only eligible to remote work with an understanding that another designated 

manager, assistant director or director assumes the day-to-day responsibility for the on-
site staff during a manager’s remote workday.  

 
 Supervisors of field staff (they have no office staff) are not eligible to remote work on a 

routine basis.  
 
Type of Arrangement:  
The city authorizes two different remote work arrangements, both of which require completion of a 
Flex/Alternative Work Agreement form. All remote work is subject to approval by the Department 
Director and Human Resources.  
 

Temporary Remote Work: Temporary remote work arrangements may be approved 
for an employee not to exceed three consecutive working days. Temporary remote 
work can be approved in advance in anticipation of inclement weather for positions in 73



which remote work can be used to accomplish business objectives. In order to be 
granted temporary remote work, the employee must have a Flex/Alternative Work 
Agreement form on file with Human Resources authorizing occasional temporary 
remote work. If an employee performs remote work on a regular basis rather than an 
occasional basis, or the temporary arrangement lasts longer than three consecutive 
days, the remote work is considered scheduled remote work and the appropriate 
application and agreement must be completed.  
 
Scheduled Remote Work: Permitted for employees up to one (1) day per week and 
subject to the scheduling terms and defined objectives in the Remote Work 
Agreement prepared by the employee and immediate supervisor.  

 
Customer service is paramount for all departments so employee work schedules may change to 
meet the needs of the customer. Department directors are responsible for ensuring their 
departments are adequately staffed to provide in person service during established City service 
hours per Policy 5.1, Workweek and Timesheets. Managers and Supervisors are responsible for 
ensuring those coverage standards are met regardless of vacation, sick, or remote work 
scheduled days. Directors, Managers and Supervisors may suspend remote working privileges 
on a temporary or permanent basis to ensure adequate department coverage and/or to 
address other work demands that arise.  
 
Employees authorized for remote work shall ensure that they are checking their voicemails and 
emails regularly and responding to internal and external customers timely.  
 
Eligibility:  
Remote work agreements will only be approved if the employee has a portion of their workload 
that can be completed outside of the office. Other eligibility considerations are: 
 

 If needs of both internal and external customers can be met without adverse impact 
to the organization. 

 Employees must have successfully passed their probationary period and have a 
documented history of meeting or exceeding expectations on their performance 
evaluations and other performance documentation over the last 12 months. Employees 
that receive Needs Improvement on their annual evaluation or are on a performance 
improvement plan will have their remote work privileges suspended.  

 The remote worker must arrange with their co-workers and supervisor for coverage of 
on-site job demands that arise on remote work days. If during the effective period of a 
Remote Work Agreement coverage cannot be provided without a decrease in service 
levels or additional cost to the City, the supervisor shall require the employee to report 
to their regular workstation at City premises. 

 Employees may be required to come into the office on their remote work day for 
operational purposes and rescheduling their remote work day is not guaranteed and is 
dependent on operational needs. The Department Director may change the remote 
work  schedule at any time depending on the business needs. Travel time into the 
office is not paid time. Travel time to and from a remote work location must be done 
on an employee’s personal time. 

 
The employee’s schedule shall be outlined in the agreement and in compliance with wage and 
hour laws, City of Marysville policies and any applicable collective bargaining agreement. Any 
personal leave time to be taken during a remote work period must be preapproved and 
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requested in the same manner as other leave requests. Such approval should be documented in 
writing, which may be by email. 
 
Employees who work more than five (5) hours per day on their remote work day shall receive, at 
a minimum, a thirty (30) minute lunch period. Lunch periods are considered unpaid time unless 
the employee is required to perform their duties at any time during their lunch period.  
FLSA non-exempt employees are entitled to one fifteen-minute break in the morning and one 
fifteen-minute break in the afternoon for each four hours of work on a remote work day, in 
addition to the lunch period. Exempt employees may take breaks as time permits.  

 
If the remote worker chooses to work at a location besides a home office, they must receive 
approval from their supervisor prior to beginning the remote work. The supervisor must consult 
with Human Resources with any questions regarding the appropriateness of a different location 
as a remote work site. 
 
Prior to beginning remote work, the employee and supervisor shall discuss and identify the 
assignments to be completed by the employee while teleworking. 
 
Criteria will be identified prior to the start of the arrangement that will be used to evaluate the 
success of the assignments and any work product expected to be completed by the supervisor. 
Agreements for routine telework must be evaluated at regular intervals, with the minimum 
evaluation period of once a year during the employee’s annual evaluation. Work products must 
be produced, and daily check-ins between the employee and supervisor must occur. 
 
Equipment & Data Security:  
The supervisor will determine appropriate equipment needs for each remote work arrangement 
and will supply necessary general office supplies. For security purposes, it is preferred the 
employee log on remotely using a city-owned laptop. If the employee does not have a city-
owned laptop, the Supervisor will determine if using a personal laptop is appropriate and must 
be approved by Human Resources and Information Technology. Office furniture and household 
expenses such as rent/mortgage and utilities will not be paid for or purchased by the City of 
Marysville. Equipment supplied by the City of Marysville is to be used for business purposes 
only. Equipment supplied by the employee will be the responsibility of the employee to 
maintain. The employee acknowledges that equipment used for business purposes but owned 
by the employee is subject to Public Records laws and may be inspected as necessary. The City 
of Marysville accepts no responsibility for damage or repairs to the employee-owned 
equipment. 
 
Technical support is available to employees via the City’s Information Help Desk for City- owned 
equipment, network related connectivity issues and software programs. It is the remote 
worker’s responsibility to ensure the internet connection has been tested at their home office 
prior to the beginning of their telework agreement. Any down time related to technical issues 
should be reported to the supervisor immediately. 
 
Remote workers must follow current policies pertaining to data security and city 
resources. Any licensed software needed to telework will be put on the laptop as 
appropriate. 
 
Employees who work remotely are expected to be available during their defined work hours by 
email and have functioning internet and phone service. Remote workers must be accessible by 75



phone and are required to forward their desk phone to their City provided cell phone. Remote 
workers must check their desk voicemail at least three times a day to ensure timely service and 
response. It is up to the employee and supervisor to determine any additional communication 
requirements and outline it in the Remote Work Agreement. 
 
The employee and supervisor shall take appropriate safeguards to secure confidential data and 
information. Any City materials taken home should be kept in the designated work area and 
not be accessible to others and be returned when the assignment is complete. 
 
Remote Work Location:  
Employees must designate a workspace at home, which must be maintained in a safe, hazard-
free condition. Employees working remotely will be responsible for completing a remote 
workspace safety checklist. The Human Resources department or designee reserves the right 
to perform an on-site inspection at the employee’s designated remote work location with 
24hrs advanced notice.  
 
If the employee is injured in the course and scope of performing the official duties during the 
agreed upon work hours, regardless of work location, the employee is covered under the 
state’s worker’s compensation law. The employee must notify their supervisor immediately 
and complete the necessary forms. 
Worker’s Compensation does not apply to non-job-related injuries that occur in an employee’s 
home or injuries sustained during a commute trip in the employee’s personal vehicle; and it 
does not cover claims for injuries to third parties, including members of the employee’s family, 
or damage to property that occurs on the remote working employee’s premises.  
 
Employees may not conduct in-person business meetings while working at their remote 
work location. 
 
Additional Program Guidelines:  
Remote work is not authorized for employees that have second jobs, unless approved by the 
Department Director, Human Resources and City Administrator.  
 
Remote work is not a substitute for the care of dependents. Employees may not simultaneously 
care for another person (e.g. children, elderly, spouse) while working remotely unless prior 
written approval is received from the Department Director and Human Resources.  
 
Employee requests to work remotely as an accommodation for their own medical condition are 
handled through the accommodation process. Employees should discuss accommodation-related 
remote work requests directly with Human Resources.  
 
Participation in the Remote Work program may be revoked if an employee violates or abuses the program. 
Violations that result in remote work privileges being revoked may result in disciplinary action up to, and 
including termination. Violations and abuses include, but are not limited to: 
 

 Failure to provide satisfactory work products or deficits in performance. 
 Using remote work hours to conduct personal business, perform work outside of City 

business, and/or taking breaks that exceed authorized periods without prior approval. 
 Failure to accurately report time. 
 Frequent absences or unexcused tardiness from work. 
 Failure to receive prior authorization from their supervisor to adjust work hours. 
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If an employee is required to come into the office, the travel time is not paid time. Travel 
time to and from their regular work location is to be done on the employee’s personal time. 
 
Remote work assignments are not permitted for out of state residents. Remote workers may 
be called to report to their City workspace on a regularly scheduled remote workday; 
therefore, all employees must reside in Washington State and their remote worksite must be 
within a reasonable distance to their City worksite to respond to workplace reporting 
requirements.  
 
Employees may remote work from alternate locations outside their remote worksite, 
provided those locations are also within a reasonable distance to their City worksite and 
meet the requirements of this policy. Employees wishing to temporarily remote work from 
locations outside a reasonable distance to their City worksite shall obtain prior approval from 
their supervisor. “Reasonable distance” will be determined by the department director based 
on departmental business needs.  
 
An employee who wishes to end their telework arrangement may do so with written 
notification to their supervisor. 
 
Participating in the remote work program is a benefit of the City of Marysville’s Alternative 
Work Schedule policy and is not a guaranteed privilege. The City reserves the right to modify 
or end a remote work arrangement at its sole discretion, and there may be time when 
employees who are working remotely may be required to spend more time than planned in 
the office upon the request of their Supervisor. Generally, employees shall be given at least 
ten (10) working days’ notice before a remote work assignment is modified but decisions 
may be more immediate based upon business needs of the Department and/or City. 
Furthermore, the City may discontinue the remote work program in whole, or in part, at any 
time. If the City discontinues the program, affected employees will be provided thirty (30) 
calendar days’ notice prior to the discontinuation of the program. Said discontinuation shall 
not be subject to the grievance process or any claim of prevailing rights. For all employees 
who are represented under the terms of a collective bargaining agreement, this policy 
prevails except where it conflicts with the collective bargaining agreement, or any 
memoranda of agreement to the collective bargaining agreement, relative to members of 
the bargaining unit.  
 
Procedure: 
To initiate a remote work arrangement, an employee should complete the Remote Work 
Application and submit the application to their direct supervisor. The supervisor or designee will 
review the application and make a recommendation for approval or denial within five (5) 
working days. Concurrently, the employee should complete a Remote Work Checklist to 
determine any necessary items that would be needed to carry out a remote work assignment. 
Informal remote work arrangements can be pre-approved in advance without a specific date 
being identified. 
 
If approved, the supervisor and employee will complete a Remote Work Agreement and 
forward the completed agreement to the Department Director for approval. 
 
Upon the Director’s approval, the application, agreement and checklist are forwarded to the 
Human Resources Department for review and final approval.  Any concerns will be addressed 77



within seven (7) working days of receipt. Denied requests will be returned to the employee with 
explanation. 
 
All remote workers will adhere to the City policies while working from their approved remote 
work location. 
 
Emergencies:  
In the event of a federal, state, or local declaration of emergency, stay-at-home order, or 
other emergency, the City Administrator or Mayor may temporarily waive certain 
requirements of this policy to ensure employee safety and continuity of operations.  
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5.1 Workweek and Timesheets 
The City’s established service hours to the public are 8:00 a.m.-4:30 p.m., Monday through 
Friday. The standard workweek for City employees is defined as Monday through Sunday for all 
employees unless otherwise established in an individual alternative work schedule agreement.  
The standard workweek may be modified by the City Administrator in response to budget 
requirements or emergency conditions.  
 
Core working hours for employees at the Marysville Civic Center and Marysville Community 
Center are 9:00a.m. – 3:30p.m.  
 
Employees working at the Marysville Civic Center and Marysville Community Center must be 
scheduled to work during the City’s established core service hours as defined in this policy but 
flexible work hours may be available that allow an employee to work a schedule other than 
8:00a.m. – 4:30p.m. Available routine flexible hour schedules are as follows: a. 7:00a.m. – 
3:30p.m., b. 7:30a.m. – 4:00p.m., c. 8:00a.m. – 4:30p.m., d. 8:30a.m. – 5:00p.m., e. 9:00a.m. – 
5:30p.m. Flexible hour requests are approved at the department level but must be documented 
on a Flex/Alternative Work Agreement form and submitted to Human Resources. In special 
circumstances related to job duties and necessary hours for work to be performed, a 6:30a.m. – 
3:00p.m. flexible schedule may be approved by the City Administrator. All employee schedules 
shall be reviewed at least annually. Department directors are responsible for ensuring 
departments are adequately staffed to provide in-person service during established service 
hours.  
 
Non-exempt, hourly employees may be granted temporary flexible work hours on a case-by-
case basis by their supervisor to meet department or division business such as staff coverage at 
events, attendance at City Council meetings, commission or committee meetings, training 
opportunities or to meet an employee’s temporary personal needs but shall return to their 
standard work schedule after the temporary period.  
 
Exempt, salaried employees may also be granted a temporary flexible schedule to meet 
business or personal needs, but this is not intended to replace Policy 4.6, Exempt Employees, 
which states that exempt employees are expected to work the hours required to perform the 
duties of their assigned position. Exempt employees are eligible to take Administrative Leave in 
accordance with Policy 8.17.  
 
Schedules for departments and their divisions working out of the Public Works facility shall be 
established by the Department Director with approval from the City Administrator. Any 
employees requesting a deviation from the established work schedule shall submit an 
alternative work agreement request in accordance with Policy 5.5, Alternative Work Schedule.  
 
The Police Department staffs on a 24/7 basis with shifts defined by division and established by 
the Police Chief with approval from the City Administrator. Any employees requesting a 
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deviation from the established division work schedule shall submit an alternative work 
agreement request in accordance with Policy 5.5, Alternative Work Schedule.  
 
Employees shall not begin work before their normal starting time or work after their normal 
ending time without the prior approval of their supervisor, nor shall they work overtime hours 
without verbal approval from their department directors or designee. Supervisors are 
responsible for ensuring staff adherence to established schedules. Employees working outside 
of an established work schedule without prior approval from a supervisor or designee are 
subject to disciplinary action, up to and including termination.  
 
Overtime compensation begins when an employee works in excess of 40 hours in one 
workweek, unless otherwise established in collective bargaining agreement, overtime 
agreement or alternative work agreement. Approved vacation leave, compensatory time off, 
and holidays are counted as time worked for the purpose of computing overtime. All other 
absences, including sick leave, are not counted as time worked for the purposes of computing 
overtime, except as approved by the City Administrator for extraordinary circumstances. 

Official payroll records, including timesheets, are kept by the Finance Department. Employees 
must accurately report all hours worked and leaves taken on specified payroll forms. Falsifying 
payroll records, such as underreporting of leave time or over reporting of working time, is 
prohibited; failure to accurately complete payroll forms is grounds for disciplinary action, up to 
and including termination of employment. 
 
Supervisors, Managers and Directors shall turn in accurate, signed timesheets for their direct 
reports recording hours worked, leaves taken, and overtime hours worked for each payroll 
period. Earned or accrued compensatory time shall be documented on City forms, including the 
date, number of hours, and the activity for which compensatory time is being claimed. The City 
Administrator or designee shall sign timesheets for department directors. 
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5.5 Alternative Work Schedule 
An alternative work schedule is defined as a schedule that deviates from a department or 
division’s established core work schedule. Full-time employees may request an alternative work 
schedule and the request may be approved if it will not materially interfere with the City’s 
regular business operations and will not compromise the City's existing service to citizens. 
Employees may be granted both a flex schedule as defined in Policy 5.1, Workweek and 
Timesheets and one of the alternative work options.  
 
Alternative work schedules are not appropriate for all employees. No employee is entitled to, 
or guaranteed, the opportunity to an alternative work schedule. The employee and supervisor 
will assess the job responsibilities of the employee to determine if the job is appropriate for an 
alternative work schedule. The ability of some departments or divisions in the City to offer 
alternative work schedules does not indicate the ability for other departments or divisions to 
do so. Some positions in the City may not qualify for an alternative work schedule due to 
necessary office hours, the public facing components of the position, the necessary operations 
of the City, or other reasons as determined by the department director.  
 
Direct supervisors will recommend action on an employees’ request for an alternative work 
schedule, which will be subject to review and approval by the department’s director and 
Human Resources. Employees must meet and maintain a satisfactory performance evaluation 
to be eligible for an alternative work schedule. Employees within their probationary period may 
be denied their request for an alternative work schedule.  
 
Alternative work schedules shall be reviewed annually and can be discontinued at any time, 
with or without cause. A new request shall be submitted at least every two years to maintain 
the employee’s alternative work schedule. Approved alternative work schedules are specific to 
the position for which it was approved, therefore if an employee’s position changes, they must 
re-apply for an alternative work schedule. If an employee’s alternative work schedule will be 
removed, the employee will be provided a minimum two week notice of the schedule change.  
 
An employee is eligible for only one work schedule option as defined below, and may also be 
granted a flex schedule: 

 9/80: Employees work 80 hours over a two-week period of nine working days. For 
example: Employees work four days of nine hours per day and one day of eight hours 
the first week, and the second week, they work four days of nine hours per day.  This 
results in one extra (in addition to regular nonworking days, such as weekends) day off 
every two weeks. Employees are eligible for overtime if they exceed 9 hours in the 
workday or 40 hours in the defined workweek. Employees approved for a 9/80 work 
schedule will have an individual FLSA workweek documented on their alternative work 
schedule form based on their assigned work schedule. Scheduled flex days may only 
occur on Mondays or Fridays and cannot be scheduled to occur in the middle of the 
week. Available 9/80 schedules for employees at the Marysville Civic and Community 
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Centers are as follows with the employee’s start time to remain the same for all 
scheduled shifts:  

a. 6:30a.m. – 4:00p.m. 

b. 7:00a.m. - 4:30p.m.  

c. 7:30a.m. – 5:00p.m.  

d. 8:00a.m. - 5:30p.m.  

 

 5/40 Schedule: Employees assigned to a department or division that has an established 
work schedule that exceeds 8hrs in a work day may request a 5/40 schedule as an 
alternative work schedule.  

 Scheduled Remote Work: Employees may be approved for scheduled remote work as 
defined in Policy 5.6, Remote Work not to exceed one day of scheduled remote work 
per week.  

 
Alternative work schedules must be predesignated and are not flexible.  Employees’ 
workweeks, as defined by the Fair Labor Standards Act, are a fixed and regular recurring period 
of 168 hours–seven consecutive 24-hour periods. The workweek for employees with alternative 
work schedules remains consistent with the workweek defined in Policy 5.1, Workweek and 
Timesheets however employees on a 9/80 schedule will have an individual FLSA workweek 
defined on their alternative work schedule agreement. Once the beginning of a workweek is 
established, however, it must remain fixed regardless of the schedule of hours worked by 
employees. The beginning of the workweek may be changed if changes are intended to be 
permanent and are not designed to evade overtime requirements of the FLSA.   
 
Changes in alternative work schedules must be submitted on a new Flex/Alternative Work 
Agreement form and approved by the employee’s supervisor, director and Human Resources. 
Updates to Flex/Alternative Work Agreements will be considered an ongoing change in the 
employees’ regular work schedule.  
 
Since a holiday is always considered to be eight hours, employees working a shift greater than 
eight hours may use accrued vacation or compensatory leave time to make up any difference in 
the number of regularly scheduled work hours or work an additional hour within the same 
workweek as approved by the Supervisor. 
 
Sick leave and vacation leave will continue to accrue at the regular rate. When employees use a 
full workday of sick or vacation leave, the time charged will be equivalent to the number of 
hours they were scheduled to work that day. This accounts for actual time absent for regularly 
scheduled work hours.     
 
Rest breaks and meal periods must be taken per the City’s Rest Breaks and Meal Periods policy.  
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Employees interested in applying for an alternative work schedule should discuss their interest 
with their supervisor. The Flex/Alternative Work Agreement form is available through Human 
Resources.   

83



5.6 Remote Work 

 
The remote work policy shall apply to all regular, full time employees of the City of Marysville who 
have successfully completed the probationary period.  
 
Remote work is not appropriate for all employees. No employee is entitled to, or guaranteed the 
opportunity to remote work. The employee and supervisor will assess the job responsibilities of 
the employee to determine if the job is appropriate for remote working. The ability of some 
departments or divisions in the City to offer remote work does not indicate the ability for other 
departments or divisions to do so. Some positions in the City may not qualify for remote work due 
to necessary office hours, the public facing components of the position, the necessary operations 
of the City, or other reasons as determined by the department director. 

 
Workplace policies, including time and attendance requirements and employee expectations 
while performing official duties remain in effect while an employee is working remotely. 
Additionally, employees are expected to follow their standard work schedule, unless temporary 
flexible work hours have been approved in advance by their supervisor or designee in writing.  

 
Remote work may facilitate the management of work and dependent care, however, it is not a 
substitute for dependent care. Employees may not remote work with the intent of, or for the sole 
purpose of, meeting their dependent care responsibilities while performing official duties. In the 
event the level of care needed for a dependent prevents or significantly disrupts work 
accomplishment, remote workers shall notify their supervisor as soon as possible and request 
approval for appropriate leave while performing dependent care responsibilities. A remote work 
arrangement is not an acceptable substitute when an employee otherwise needs use of an 
authorized leave.   

 
The supervisor has full discretion to deny a telework agreement if they deem it not appropriate. 

 
 Department directors and assistant directors are not eligible for a routine remote work 

schedule as defined in Policy 5.5, Alternative Work Schedule. Directors may be approved 
for ad hoc remote work with advanced notice and approval by the City Administrator. 
Assistant directors may be approved for ad hoc remote work by the Director.  

 
 Managers are only eligible to remote work with an understanding that another designated 

manager, assistant director or director assumes the day-to-day responsibility for the on-
site staff during a manager’s remote workday.  

 
 Supervisors of field staff (they have no office staff) are not eligible to remote work on a 

routine basis.  
 
Type of Arrangement:  
The city authorizes two different remote work arrangements, both of which require completion of a 
Flex/Alternative Work Agreement form. All remote work is subject to approval by the Department 
Director and Human Resources.  
 

Temporary Remote Work: Temporary remote work arrangements may be approved 
for an employee not to exceed three consecutive working days. Temporary remote 
work can be approved in advance in anticipation of inclement weather for positions in 84



which remote work can be used to accomplish business objectives. In order to be 
granted temporary remote work, the employee must have a Flex/Alternative Work 
Agreement form on file with Human Resources authorizing occasional temporary 
remote work. If an employee performs remote work on a regular basis rather than an 
occasional basis, or the temporary arrangement lasts longer than three consecutive 
days, the remote work is considered scheduled remote work and the appropriate 
application and agreement must be completed.  
 
Scheduled Remote Work: Permitted for employees up to one (1) day per week and 
subject to the scheduling terms and defined objectives in the Remote Work 
Agreement prepared by the employee and immediate supervisor.  

 
Customer service is paramount for all departments so employee work schedules may change to 
meet the needs of the customer. Department directors are responsible for ensuring their 
departments are adequately staffed to provide in person service during established City service 
hours per Policy 5.1, Workweek and Timesheets. Managers and Supervisors are responsible for 
ensuring those coverage standards are met regardless of vacation, sick, or remote work 
scheduled days. Directors, Managers and Supervisors may suspend remote working privileges 
on a temporary or permanent basis to ensure adequate department coverage and/or to 
address other work demands that arise.  
 
Employees authorized for remote work shall ensure that they are checking their voicemails and 
emails regularly and responding to internal and external customers timely.  
 
Eligibility:  
Remote work agreements will only be approved if the employee has a portion of their workload 
that can be completed outside of the office. Other eligibility considerations are: 
 

 If needs of both internal and external customers can be met without adverse impact 
to the organization. 

 Employees must have successfully passed their probationary period and have a 
documented history of meeting or exceeding expectations on their performance 
evaluations and other performance documentation over the last 12 months. Employees 
that receive Needs Improvement on their annual evaluation or are on a performance 
improvement plan will have their remote work privileges suspended.  

 The remote worker must arrange with their co-workers and supervisor for coverage of 
on-site job demands that arise on remote work days. If during the effective period of a 
Remote Work Agreement coverage cannot be provided without a decrease in service 
levels or additional cost to the City, the supervisor shall require the employee to report 
to their regular workstation at City premises. 

 Employees may be required to come into the office on their remote work day for 
operational purposes and rescheduling their remote work day is not guaranteed and is 
dependent on operational needs. The Department Director may change the remote 
work  schedule at any time depending on the business needs. Travel time into the 
office is not paid time. Travel time to and from a remote work location must be done 
on an employee’s personal time. 

 
The employee’s schedule shall be outlined in the agreement and in compliance with wage and 
hour laws, City of Marysville policies and any applicable collective bargaining agreement. Any 
personal leave time to be taken during a remote work period must be preapproved and 85



requested in the same manner as other leave requests. Such approval should be documented in 
writing, which may be by email. 
 
Employees who work more than five (5) hours per day on their remote work day shall receive, at 
a minimum, a thirty (30) minute lunch period. Lunch periods are considered unpaid time unless 
the employee is required to perform their duties at any time during their lunch period.  
FLSA non-exempt employees are entitled to one fifteen-minute break in the morning and one 
fifteen-minute break in the afternoon for each four hours of work on a remote work day, in 
addition to the lunch period. Exempt employees may take breaks as time permits.  

 
If the remote worker chooses to work at a location besides a home office, they must receive 
approval from their supervisor prior to beginning the remote work. The supervisor must consult 
with Human Resources with any questions regarding the appropriateness of a different location 
as a remote work site. 
 
Prior to beginning remote work, the employee and supervisor shall discuss and identify the 
assignments to be completed by the employee while teleworking. 
 
Criteria will be identified prior to the start of the arrangement that will be used to evaluate the 
success of the assignments and any work product expected to be completed by the supervisor. 
Agreements for routine telework must be evaluated at regular intervals, with the minimum 
evaluation period of once a year during the employee’s annual evaluation. Work products must 
be produced, and daily check-ins between the employee and supervisor must occur. 
 
Equipment & Data Security:  
The supervisor will determine appropriate equipment needs for each remote work arrangement 
and will supply necessary general office supplies. For security purposes, it is preferred the 
employee log on remotely using a city-owned laptop. If the employee does not have a city-
owned laptop, the Supervisor will determine if using a personal laptop is appropriate and must 
be approved by Human Resources and Information Technology. Office furniture and household 
expenses such as rent/mortgage and utilities will not be paid for or purchased by the City of 
Marysville. Equipment supplied by the City of Marysville is to be used for business purposes 
only. Equipment supplied by the employee will be the responsibility of the employee to 
maintain. The employee acknowledges that equipment used for business purposes but owned 
by the employee is subject to Public Records laws and may be inspected as necessary. The City 
of Marysville accepts no responsibility for damage or repairs to the employee-owned 
equipment. 
 
Technical support is available to employees via the City’s Information Help Desk for City- owned 
equipment, network related connectivity issues and software programs. It is the remote 
worker’s responsibility to ensure the internet connection has been tested at their home office 
prior to the beginning of their telework agreement. Any down time related to technical issues 
should be reported to the supervisor immediately. 
 
Remote workers must follow current policies pertaining to data security and city 
resources. Any licensed software needed to telework will be put on the laptop as 
appropriate. 
 
Employees who work remotely are expected to be available during their defined work hours by 
email and have functioning internet and phone service. Remote workers must be accessible by 86



phone and are required to forward their desk phone to their City provided cell phone. Remote 
workers must check their desk voicemail at least three times a day to ensure timely service and 
response. It is up to the employee and supervisor to determine any additional communication 
requirements and outline it in the Remote Work Agreement. 
 
The employee and supervisor shall take appropriate safeguards to secure confidential data and 
information. Any City materials taken home should be kept in the designated work area and 
not be accessible to others and be returned when the assignment is complete. 
 
Remote Work Location:  
Employees must designate a workspace at home, which must be maintained in a safe, hazard-
free condition. Employees working remotely will be responsible for completing a remote 
workspace safety checklist. The Human Resources department or designee reserves the right 
to perform an on-site inspection at the employee’s designated remote work location with 
24hrs advanced notice.  
 
If the employee is injured in the course and scope of performing the official duties during the 
agreed upon work hours, regardless of work location, the employee is covered under the 
state’s worker’s compensation law. The employee must notify their supervisor immediately 
and complete the necessary forms. 
Worker’s Compensation does not apply to non-job-related injuries that occur in an employee’s 
home or injuries sustained during a commute trip in the employee’s personal vehicle; and it 
does not cover claims for injuries to third parties, including members of the employee’s family, 
or damage to property that occurs on the remote working employee’s premises.  
 
Employees may not conduct in-person business meetings while working at their remote 
work location. 
 
Additional Program Guidelines:  
Remote work is not authorized for employees that have second jobs, unless approved by the 
Department Director, Human Resources and City Administrator.  
 
Remote work is not a substitute for the care of dependents. Employees may not simultaneously 
care for another person (e.g. children, elderly, spouse) while working remotely unless prior 
written approval is received from the Department Director and Human Resources.  
 
Employee requests to work remotely as an accommodation for their own medical condition are 
handled through the accommodation process. Employees should discuss accommodation-related 
remote work requests directly with Human Resources.  
 
Participation in the Remote Work program may be revoked if an employee violates or abuses the program. 
Violations that result in remote work privileges being revoked may result in disciplinary action up to, and 
including termination. Violations and abuses include, but are not limited to: 
 

 Failure to provide satisfactory work products or deficits in performance. 
 Using remote work hours to conduct personal business, perform work outside of City 

business, and/or taking breaks that exceed authorized periods without prior approval. 
 Failure to accurately report time. 
 Frequent absences or unexcused tardiness from work. 
 Failure to receive prior authorization from their supervisor to adjust work hours. 
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If an employee is required to come into the office, the travel time is not paid time. Travel 
time to and from their regular work location is to be done on the employee’s personal time. 
 
Remote work assignments are not permitted for out of state residents. Remote workers may 
be called to report to their City workspace on a regularly scheduled remote workday; 
therefore, all employees must reside in Washington State and their remote worksite must be 
within a reasonable distance to their City worksite to respond to workplace reporting 
requirements.  
 
Employees may remote work from alternate locations outside their remote worksite, 
provided those locations are also within a reasonable distance to their City worksite and 
meet the requirements of this policy. Employees wishing to temporarily remote work from 
locations outside a reasonable distance to their City worksite shall obtain prior approval from 
their supervisor. “Reasonable distance” will be determined by the department director based 
on departmental business needs.  
 
An employee who wishes to end their telework arrangement may do so with written 
notification to their supervisor. 
 
Participating in the remote work program is a benefit of the City of Marysville’s Alternative 
Work Schedule policy and is not a guaranteed privilege. The City reserves the right to modify 
or end a remote work arrangement at its sole discretion, and there may be time when 
employees who are working remotely may be required to spend more time than planned in 
the office upon the request of their Supervisor. Generally, employees shall be given at least 
ten (10) working days’ notice before a remote work assignment is modified but decisions 
may be more immediate based upon business needs of the Department and/or City. 
Furthermore, the City may discontinue the remote work program in whole, or in part, at any 
time. If the City discontinues the program, affected employees will be provided thirty (30) 
calendar days’ notice prior to the discontinuation of the program. Said discontinuation shall 
not be subject to the grievance process or any claim of prevailing rights. For all employees 
who are represented under the terms of a collective bargaining agreement, this policy 
prevails except where it conflicts with the collective bargaining agreement, or any 
memoranda of agreement to the collective bargaining agreement, relative to members of 
the bargaining unit.  
 
Procedure: 
To initiate a remote work arrangement, an employee should complete the Remote Work 
Application and submit the application to their direct supervisor. The supervisor or designee will 
review the application and make a recommendation for approval or denial within five (5) 
working days. Concurrently, the employee should complete a Remote Work Checklist to 
determine any necessary items that would be needed to carry out a remote work assignment. 
Informal remote work arrangements can be pre-approved in advance without a specific date 
being identified. 
 
If approved, the supervisor and employee will complete a Remote Work Agreement and 
forward the completed agreement to the Department Director for approval. 
 
Upon the Director’s approval, the application, agreement and checklist are forwarded to the 
Human Resources Department for review and final approval.  Any concerns will be addressed 88



within seven (7) working days of receipt. Denied requests will be returned to the employee with 
explanation. 
 
All remote workers will adhere to the City policies while working from their approved remote 
work location. 
 
Emergencies:  
In the event of a federal, state, or local declaration of emergency, stay-at-home order, or 
other emergency, the City Administrator or Mayor may temporarily waive certain 
requirements of this policy to ensure employee safety and continuity of operations.  
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  AGENDA ITEM NO. 9.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Christopher Jones, Police
  
ITEM TYPE: Agreement
  
AGENDA SECTION: New Business
  
SUBJECT: Contract with CML Security, LLC for Four Jail Housing Pod

Mezzanine Mesh Jump Barriers
  
SUGGESTED ACTION: Recommended Motion: I move to authorize the Mayor to sign

and execute the agreement with CML Security for mezzanine
barrier additions to the four housing pods in the Marysville Jail
in the amount of $465,986.00.

  
SUMMARY: This mezzanine barrier is intended to be a jump barrier that would

include the addition of the mezzanine in the four pods at the
Marysville Jail.  The mezzanine will attach to the current tier railing
and create a barrier that would prohibit inmates from jumping or
hanging from the upper tier.  The mezzanine would extend up from
the current tier railing approximately 3' (vertically) and then extend
horizontally to the wall above the cells. The addition of the mezzanine
would create a tunnel effect and also prevent inmates from climbing
towards the ceiling.  The addition would also extend down the
stairwells and that would also prohibit inmates from jumping from the
upper stairs. The risk of inmates jumping from the upper tier in jails is
high and the risk increases with higher populations and longer stays,
both of which our jail is experiencing. The intent of this mezzanine is
to decrease liability and to ensure the safety of our inmate population
and our staff.  Lastly, the mezzanine would create a safety barrier for
staff to prevent an inmate from attempting to throw a staff member
over the railing and onto the concrete floor below.

  

ATTACHMENTS:
CML Security - Jump Barrier.pdf
Marysville Mezzanine Mesh Jump Barrier Sole Source Letter.pdf
Sole Source Justification.pdf
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PUBLIC WORKS CONTRACT 

THIS PUBLIC WORKS CONTRACT (the “Contract”) is made and entered into as of 
the date of the last signature below, by and between the City of Marysville, a Washington State 
municipal corporation (the “City”), and CML Security, LLC, a limited liability company organized 
under the laws of the State of South Dakota, located and doing business at 1785 West 160th Ave., 
Suite 700, Broomfield, CO 80023 (the “Contractor”). 

WHEREAS, the City desires to install a mezzanine barrier that is intended to be a jump 
barrier that would include the addition of a mezzanine in the four pods of the Marysville Jail. The 
mezzanine will attach to the current tier railing and create a barrier that would prohibit inmates 
from jumping or hanging from the upper tier.  The mezzanine would extend up from the current 
tier railing approximately 3’ (vertically) and then extend horizontally to the wall above the cells; 
and 

WHEREAS, the Contractor represents that it is qualified and possesses sufficient skills 
and the necessary capabilities to perform, carry out, and complete the project and submitted a bid, 
proposal, or quote to the City to carry out the project; and 

WHEREAS, the Contractor and the City desire to enter into this Contract for completion 
of the project in accordance with the terms and conditions of this Contract; 

 NOW, THEREFORE, in consideration of the terms, conditions, covenants, and 
performances contained herein, the City and the Contractor agree as follows: 

1. Scope of Work—the Project. 

The Contractor shall perform, carry out, and complete the Mezzanine Jump Barrier Project 
(the “Project”) more fully described in EXHIBIT A which is attached hereto and incorporated by 
this reference. Exhibit A may reference or include a description of the Project, the Contractor’s 
bid/proposal, plans, drawings, or technical specifications (collectively, with this Contract, the 
“Contract Documents”). 

2. Term of Contract. 

The term of this Contract shall commence upon full execution of this Contract by the City 
and the Contractor and shall terminate upon final payment by the City to the Contractor, unless 
sooner terminated by either party under Section 8 or another applicable provision of the Contract. 
The Project shall be completed no later than Feb. 16, 2026. 

3. Commencement of Work. 

The Contractor shall not commence any work under this Contract until the City issues a 
Notice to Proceed. The City will not issue a Notice to Proceed until the Contractor satisfies the 
following conditions: 

a. The Contract has been signed and fully executed by the parties. 
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b. The Contractor has provided the City with satisfactory documentation that the 
Contractor is licensed and bonded as a contractor in the State of Washington. 

c. The Contractor has obtained a City of Marysville Business License and a State of 
Washington Unified Business Identifier number. 

d. The Contractor has provided the City with satisfactory documentation that it has 
industrial insurance coverage as required by Title 51 RCW; an employment security 
department number as required in Title 50 RCW; and a state excise tax registration 
number as required in Title 82 RCW. 

e. The Contractor has provided the City with satisfactory documentation that it is not 
disqualified from bidding on any public works contract under RCW 39.06.010 or 
39.12.065(3). 

f. The Contractor has provided the City with all certificates of insurance required 
under Section 13. 

The Contractor must satisfy the proceeding conditions within fourteen (14) calendar days of the 
City providing the Contractor notice of the award of the Contract.  

4. Payment for Project. 

a. Total Contract Sum for the Project. The City shall pay the Contractor, for 
satisfactory completion of the Project, a Total Contract Sum not to exceed Four hundred and sixty 
five thousand and nine hundred and eighty six dollars ($465,986) including all applicable 
Washington State Sales Tax. The Total Contract Sum includes all expenses and costs incurred in 
planning, designing, and constructing the Project, including, but not limited to, applicable sales 
and use taxes, costs and expenses for overhead, profit, labor, materials, supplies, permits, 
subcontractors, consultants, and professional services necessary to construct and complete the 
Project in conformance with the Contract Documents. 

b. Statement of Intent to Pay Prevailing Wages. The City will not make any payment 
to the Contractor prior to receiving a copy of Contractor’s Intent to Pay Prevailing Wages (or a 
Combined Intent/Affidavit if approved by the City). 

c. Payments. The City will only pay the Contractor for satisfactorily completed work 
on the Project within the scope of the Contract Documents. Progress payments shall be based on 
the timely submittal by the Contractor of an invoice in a form acceptable to the City. The form 
shall be appropriately completed and signed by the Contractor. Invoices not signed and/or 
completed shall be considered incomplete and ineligible for payment consideration. The City shall 
initiate authorization for payment after receipt of a satisfactorily completed invoice form and shall 
make payment to the Contractor within approximately thirty (30) calendar days thereafter. 
Progress payments shall be subject to retainage in accordance with subsection 7(b) below. 

d. Withholding for Defective or Unauthorized Work. The City reserves the right to 
withhold payment from the Contractor for any defective or unauthorized work. Defective or 
unauthorized work includes, without limitation: work and materials that do not conform to the 
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requirements of the Contract Documents; and extra work and materials furnished without the 
City’s written approval. If, during the course of the Contract, the work rendered does not meet the 
requirements set forth in the Contract Documents, the Contractor shall correct or modify the work 
to comply with the requirements of the Contract Documents. The City shall have the right to 
withhold payment for such work until it meets the requirements of the Contract Documents. The 
City’s decision not to, or failure to, withhold payment shall not constitute a waiver of the City’s 
right to final inspection and acceptance of the Project. 

e. Final Acceptance. Final Acceptance of the Project is determined when the Project 
is accepted by the Public Works Director or designee as being one hundred percent (100%) 
complete. 

f. Final Payment: Waiver of Claims. The Contractor must request all changes and 
equitable adjustments, as provided for in Section 6, prior to seeking final payment. The 
Contractor’s acceptance of final payment shall constitute a waiver of the Contractor’s claims, 
except those previously and properly made and identified by the Contractor as unsettled at the time 
final payment is made and accepted. 

g. Maintenance and Inspection of Financial Records. The Contractor shall maintain 
reasonable books, accounts, records, documents, and other evidence pertaining to the costs and 
expenses incurred and the consideration paid under this Contract, in accordance with reasonable 
and customary accepted accounting practices. All such records and accounts shall be subject to 
inspection and audit by representatives of City and the Washington State Auditor at all reasonable 
times and the Contractor shall provide the City copies upon request. The Contractor shall preserve 
and make available all such records and accounts for a period of three (3) years after final payment 
under this Contract. 

5. Changes. 

The City may issue a written change order for any change in the work specified in the 
Contract Documents during the performance of the Contract. If the Contractor determines, for any 
reason, that a change order is necessary, the Contractor must submit a written change order request 
to the City’s Contract Representative within fourteen (14) calendar days of the date the Contractor 
knew or should have known of the facts and events giving rise to the requested change. If the 
Contractor fails to request a change order within the time specified in this paragraph, the Contractor 
waives its right to make any claim or submit subsequent change order requests for that portion of 
the Project. 

If the City determines that the change order increases or decreases the Contractor’s costs 
or time for completion, the City will make an equitable adjustment. The City will attempt, in good 
faith, to reach agreement with the Contractor on all equitable adjustments. However, if the parties 
are unable to agree, the City will determine the equitable adjustment as it deems appropriate. The 
Contractor shall proceed with the change order work upon receiving either a written change order 
from the City or an oral order from the City before actually receiving the written change order. 
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The Contractor accepts all requirements of a change order by (1) endorsing it, (2) writing 
a separate acceptance, or (3) not protesting it within five (5) business days. A change order that is 
accepted by the Contractor as provided in this section shall constitute full payment and final 
settlement of all claims for direct, indirect, and consequential costs, including costs of delays 
related to any work, either covered or affected by the change. 

6. Bonding and Retainage. 

a. Payment and Performance Bond. Pursuant to Chapter 39.08 RCW, the Contractor 
shall provide the City a payment and performance bond for the Total Contract Sum to be in effect 
until the later of: sixty (60) days after the date of Final Acceptance, receipt of all necessary releases 
from applicable state agencies, or until settlement of any liens filed under Chapter 60.28 RCW. 

b. Retainage. The City shall withhold retainage in the amount of five percent (5%) of 
any and all payments made to the Contractor until the later of: sixty (60) days after the date of 
Final Acceptance, receipt of all necessary releases from applicable state agencies, or until 
settlement of any liens filed under Chapter 60.28 RCW. The amount retained shall be placed in a 
fund by the City pursuant to RCW 60.28.011(4)(a), unless otherwise instructed by the Contractor 
within fourteen (14) calendar days of Contractor’s execution of this Contract. 

7. Termination of Contract. 

a. Termination. The City may terminate this Contract and take possession of the 
premises and all materials thereon and finish the Project by whatever methods it may deem 
expedient, by giving ten (10) business days written notice to the Contractor, upon the occurrence 
of any one or more of the following: (1) The Contractor makes a general assignment for the benefit 
of its creditors, has a receiver appointed as a result of insolvency, or files for bankruptcy; (2) The 
Contractor persistently or repeatedly refuses or fails to complete the work herein necessary to 
complete the Project; (3) The Contractor fails to make prompt payment to a subcontractor for 
material or labor; (4) The Contractor persistently disregards instructions of the City’s Contract 
Representative or otherwise substantially violates the terms of this Contract; or (5) The Contractor 
persistently disregards federal, state, or local laws, ordinances, regulations, or codes. 

b. Payment in the Event of Termination. In the event this Contract is terminated by 
either party, the Contractor shall not be entitled to receive any further amounts due under this 
Contract until the work specified in the Contract Documents is satisfactorily completed, as 
scheduled, up to the date of termination. At such time, if the unpaid balance of the amount to be 
paid under this Contract exceeds the expense incurred by the City in finishing the Project and all 
damages sustained by the City or which may be sustained by reason of such refusal, neglect, 
failure, or discontinuance of performance, such excess shall be paid by the City to the Contractor. 
Such expense and damages shall include all reasonable legal expenses and costs incurred by the 
City to protect the rights and interests of the City under the Contract. 

8. Contractor’s Status as Independent Contractor. 

The Contractor is a licensed, bonded, and insured contractor as required and in accordance 
with the laws of the State of Washington. The Contractor is acting as an independent contractor 
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and has the ability to control and direct the performance and details of its work in the performance 
of each and every part of this Contract. Nothing contained herein shall be interpreted as creating a 
relationship of servant, employee, partnership, or agency between the Contractor and the City. No 
officer, employee, volunteer, agents, contractors, or subcontractors of the Contractor shall act on 
behalf of or represent him or herself as an agent or representative of the City. The Contractor and 
its officers, employees, volunteers, agents, contractors, and subcontractors shall not make a claim 
of City employment and shall not make a claim against the City for any employment related 
benefits, social security, and/or retirement benefits.  The Contractor shall be solely responsible for 
compensating its officers, employees, volunteers, agents, contractors, and subcontractors and for 
paying all related taxes, deductions, and assessments, including, but not limited to, applicable use 
and sales taxes, federal income tax, FICA, social security tax, assessments for unemployment and 
industrial injury, and other deductions from income which may be required by law or assessed 
against either party as a result of this Contract. 

9. Prevailing Wages. 

This Contract is subject to the requirement of Chapter 39.12 RCW and no worker, laborer, 
or mechanic employed in the performance of any part of this Contract shall be paid less than the 
prevailing rate of wage as determined by the Industrial Statistician of the Department of Labor and 
Industries for the State of Washington. The Contractor shall assure that it and any subcontractors 
fully comply with the requirements of Chapter 39.12 RCW, Chapter 49.28 RCW, and any further 
laws or regulations applicable because of federal funding, including the Davis–Bacon Act (40 
U.S.C. 3141–3144, and 3146–3148) as supplemented by Department of Labor regulations (29 CFR 
Part 5) and the Copeland “Anti–Kickback” Act (40 U.S.C. 3145), as supplemented by Department 
of Labor regulations (29 CFR Part 3) and ensure that any subcontractors also comply with these 
requirements. 

The State of Washington prevailing wage rates for Snohomish County apply to work 
performed under this Contract. The applicable prevailing wage rates may be found at the following 
website address of the Department of Labor and Industries: 
https://fortress.wa.gov/lni/wagelookup/prvWagelookup.aspx 
A copy of the applicable prevailing wage rates are available for viewing at the City and upon 
request, the City will mail a hard copy of the applicable prevailing wages. 

10. Contractor’s Risk of Loss.   

The Contractor understands that the whole of the work under this Contract is to be done at 
the Contractor’s risk. The Contractor is familiar with all existing conditions and other 
contingencies likely to affect the work on the Project, and has made its proposal, bid, or quote 
accordingly. The Contractor assumes the responsibility and risk of all loss or damage to materials 
or work which may arise from any cause whatsoever prior to completion of the Project. 

11. Indemnification and Hold Harmless. 

a. The Contractor shall defend, indemnify, and hold the City, its officers, officials, 
employees, and volunteers harmless from any and all claims, injuries, damages, losses, or suits 
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including attorney fees, arising out of or in connection with the performance of this Contract, 
except for injuries and damages caused by the sole negligence of the City. 

b. Should a court of competent jurisdiction determine that this Contract is subject to 
RCW 4.24.115, then, in the event of liability for damages arising out of bodily injury to persons 
or damages to property caused by or resulting from the concurrent negligence of the Contractor 
and the City, its officers, officials, employees, and volunteers, the Contractor’s liability hereunder 
shall be only to the extent of the Contractor’s negligence.   

c. The Contractor specifically and expressly waives any immunity that may be granted 
it under the Washington State Industrial Insurance Act, Title 51 RCW, as provided in RCW 
4.24.115. The indemnification obligation under this Contract shall not be limited in any way by 
any limitation on the amount or type of damages, compensation, or benefits payable to or for any 
third party under workers compensation acts, disability benefits acts, or other employee benefits 
acts; provided the Contractor’s waiver of immunity by the provisions of this paragraph extends 
only to claims against the Contractor by the City and does not include, or extend to, any claims by 
the Contractor’s employees directly against Contractor. The obligations of the Contractor under 
this subsection have been mutually negotiated by the parties hereto, and the Contractor 
acknowledges that the City would not enter into this Contract without the waiver thereof of 
Contractor.   

_______ (City Initials) _______ (Contractor Initials) 

d. The provisions of this Section shall survive the expiration or termination of this 
Contract. 

12. Insurance. 

a. Insurance Term. The Contractor shall procure and maintain insurance, as required 
in this Section, without interruption from commencement of the Contractor’s work through the 
term of the Contract and for thirty (30) days after the Final Acceptance date, unless otherwise 
indicated herein. 

b. No Limitation. The Contractor’s maintenance of insurance, its scope of coverage, 
and limits as required herein shall not be construed to limit the liability of the Contractor to the 
coverage provided by such insurance or otherwise limit the City’s recourse to any remedy available 
at law or in equity. 

c. Minimum Scope of Insurance. The Contractor’s required insurance shall be of the 
types and coverage as stated below: 

i. Automobile Liability insurance covering all owned, non-owned, hired, and 
leased vehicles. Coverage shall be at least as broad as Insurance Services 
Office (ISO) form CA 00 01. 
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ii. Commercial General Liability insurance shall be at least as broad as ISO 
occurrence form CG 00 01 and shall cover liability arising from premises, 
operations, stop gap liability, independent contractors, products-completed 
operations, personal injury and advertising injury, and liability assumed 
under an insured contract. The Commercial General Liability insurance 
shall be endorsed to provide a per project general aggregate limit, using ISO 
form CG 25 03 05 09 or an equivalent endorsement. There shall be no 
exclusion for liability arising from explosion, collapse, or underground 
property damage. The City shall be named as an additional insured under 
the Contractor’s Commercial General Liability insurance policy with 
respect to the work performed for the City using ISO Additional Insured 
endorsement CG 20 10 10 01 and Additional Insured-Completed 
Operations endorsement CG 20 37 10 01 or substitute endorsements 
providing at least as broad coverage. 

iii. Workers’ Compensation coverage as required by the Industrial Insurance 
laws of the State of Washington. 

d. Minimum Amounts of Insurance. 

The Contractor shall maintain the following insurance limits: 

i. Automobile Liability insurance with a minimum combined single limit for 
bodily injury and property damage of $1,000,000 per accident. 

ii. Commercial General Liability insurance shall be written with limits no less 
than $1,000,000 each occurrence, $2,000,000 general aggregate, and a 
$2,000,000 products-completed operations aggregate limit. 

e. City Full Availability of Contractor Limits. If the Contractor maintains higher 
insurance limits than the minimums shown above, the City shall be insured for the full available 
limits of Commercial General and Excess or Umbrella liability maintained by the Contractor, 
irrespective of whether such limits maintained by the Contractor are greater than those required by 
this Contract or whether any certificate of insurance furnished to the City evidences limits of 
liability lower than those maintained by the Contractor. 

f. Other Insurance Provision. The Contractor’s Automobile Liability and Commercial 
General Liability insurance policies are to contain, or be endorsed to contain, that they shall be 
primary insurance as respect the City. Any insurance, self-insurance, or self-insured pool coverage 
maintained by the City shall be excess of the Contractor’s insurance and shall not contribute with 
it. 

g. Contractor’s Insurance for Other Losses. The Contractor shall assume full 
responsibility for all loss or damage from any cause whatsoever to any tools, Contractor’s 
employee owned tools, machinery, equipment, or motor vehicles owned or rented by the 
Contractor, or the Contractor’s agents, suppliers, contractors, or subcontractors as well as to any 
temporary structures, scaffolding, and protective fences. 
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h. Waiver of Subrogation. The Contractor and the City waive all rights against each 
other, any of their subcontractors, sub-subcontractors, agents, and employees, each of the other, 
for damages caused by fire or other perils to the extent covered by other property insurance 
obtained pursuant to this Section or other property insurance applicable to the work. The policies 
shall provide such waivers by endorsement or otherwise. 

i. Acceptability of Insurers. Insurance is to be placed with insurers with a current 
A.M. Best rating of not less than A: VII. 

j. Verification of Coverage. The Contractor shall furnish the City with original 
certificates and a copy of the amendatory endorsements, including but not necessarily limited to 
the additional insured endorsements, evidencing the Automobile Liability and Commercial 
General Liability insurance of the Contractor before commencement of the work. Upon request by 
the City, the Contractor shall furnish certified copies of all required insurance policies, including 
endorsements, required in this Contract and evidence of all subcontractors’ coverage. 

k. Subcontractors. The Contractor shall cause each and every subcontractor to provide 
insurance coverage that complies with all applicable requirements of the Contractor-provided 
insurance as set forth herein, except the Contractor shall have sole responsibility for determining 
the limits of coverage required to be obtained by subcontractors. The Contractor shall ensure that 
the City is an additional insured on each and every subcontractor’s Commercial General liability 
insurance policy using an endorsement at least as broad as ISO Additional Insured endorsement 
CG 20 38 04 13. 

l. Notice of Cancellation. The Contractor shall provide the City and all additional 
insureds for this work with written notice of any policy cancellation within two business days of 
its receipt of such notice. 

m. Failure to Maintain Insurance. Failure on the part of the Contractor to maintain the 
required insurance shall constitute a material breach of the Contract, upon which the City may, 
after giving five (5) business days’ notice to the Contractor to correct the breach, immediately 
terminate the Contract or, at its discretion, procure or renew such insurance and pay any and all 
premiums in connection therewith, with any sums so expended to be repaid to the City on demand, 
or at the sole discretion of the City, offset against funds due the Contractor from the City. 

13. Additional Responsibilities of the Contractor. 

a. Permits. The Contractor will apply for, pay for, and obtain any and all City, county, 
state, or federal permits necessary to commence, construct, and complete the Project. All required 
permits and associated costs shall be included in the Total Contract Sum for the Project. 

b. Work Ethic. The Contractor shall perform all work and services under and pursuant 
to this Contract in timely, professional, and workmanlike manner. 

c. Safety. The Contractor shall take all necessary precautions for the safety of 
employees on the work site and shall comply with all applicable provisions of federal, state, and 
local laws, ordinances, regulations, and codes. The Contractor shall erect and properly maintain at 
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all times, as required by the conditions and progress of the work, all necessary safeguards for the 
protection of workers and the public and shall post danger signs warning against known and 
unusual hazards. The Contractor shall ensure that all trenches are provided with adequate safety 
systems as required by RCW Chapter 49.17 and WAC 296-155-650 and -655. The Contractor is 
responsible for providing the competent person and registered professional engineer required by 
WAC 296-155-650 and -655. 

d. Warranty and Correction of Defects. The Contractor guarantees and warrants all its 
work, materials, and equipment provided and utilized for the Project to be free from defects, 
damage, or failure which the City may, in its sole discretion, determine is the responsibility of the 
Contractor, for a period of one (1) year from the date of Final Acceptance of the Project. The 
Contractor is liable for any costs, losses, expenses, additional damages including consequential 
damages suffered by the City resulting from defects in, damage, or failure of the Contractor’s 
work, materials, or equipment including, but not limited to, cost of materials and labor expended 
by the City in making repairs and the cost of engineering, inspection, and supervision by the City. 

i. The Contractor is responsible for correcting all defects in workmanship, 
materials, or equipment discovered within one (1) year after Final Acceptance. 

ii. Within seven (7) calendar days of receiving notice of a defect, the 
Contractor shall start work to correct such defects and shall complete the work within a reasonable 
time. After performing corrections, the Contractor is responsible for defects in workmanship, 
materials, and equipment for one (1) year after the City’s acceptance of those corrections. 

iii. If damage may result from delay or where loss of service may result, the 
City may choose to complete such corrections by contract or any other means, in which case the 
costs associated with correcting the defects and any damages resulting from the defects shall be 
borne by the Contractor. 

iv. If the Contractor fails to correct a defect after receiving notice of the defect 
from the City or fails to bear the costs associated with correcting a defect, the Contractor will 
thereafter be considered non-responsible with regards to all City projects for one (1) year following 
the notice of the defect. 

e. Compliance with Laws. The Contractor shall perform all work and services under 
and pursuant to this Contract in full compliance with any and all federal, state, or local laws, 
ordinances, regulations, or codes. The Contractor shall obtain a City of Marysville Business 
License prior to commencement of work under this Contract. 

f. Nondiscrimination. The Contractor agrees not to discriminate against any employee 
or applicant for employment or any other persons in the performance of this Contract because of 
race, religion, creed, color, national origin, marital status, sex, sexual orientation, gender identity, 
age, disability, or other circumstances as may be defined by federal, state, or local law, ordinance, 
or regulation except for a bona fide occupational qualification.  

14. City Ownership of Work Products. 
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All work products (reports, maps, designs, specifications, etc.) prepared by or at the request 
of the Contractor regarding the planning, design, and construction of the Project shall be the 
property of the City. The Contractor shall provide the City with paper and electronic copies of all 
work products in possession or control of Contractor at the time the Contractor requests final 
payment from or upon written request from the City. 

15. Assignment and Subcontractors.   

a. The Contractor shall not assign this Contract or any interest herein, nor any money 
due to or to become due hereunder, without first obtaining the written consent of the City.   

b. The Contractor shall not subcontract any part of the work to be performed under 
this Contract without first obtaining the consent of the City and complying with the provisions of 
this Section. 

c. In the event the Contractor does assign this Contract or employ any subcontractor, 
the Contractor agrees to bind in writing every assignee and subcontractor to the applicable terms 
and conditions of the Contract Documents. 

d. The Contractor shall, before commencing any work, notify the City in writing of 
the names of any proposed subcontractors. The Contractor shall not employ any subcontractor or 
other person or organization (including those who are to furnish the principal items or materials or 
equipment), whether initially or as a substitute, against whom the City may have reasonable 
objection. Each subcontractor or other person or organization shall be identified in writing to the 
City by the Contractor prior to the date this Contract is signed by the Contractor. Acceptance of 
any subcontractor or assignee by the City shall not constitute a waiver of any right of the City to 
reject defective work or work not in conformance with the Contract Documents. If the City, at any 
time, has reasonable objection to a subcontractor or assignee, the Contractor shall submit an 
acceptable substitute.   

e. The Contractor shall be fully responsible for all acts and omissions of its assignees, 
subcontractors and of persons and organization directly or indirectly employed by it and of persons 
and organizations for whose acts any of them may be liable to the same extent that it is responsible 
for the acts and omissions of person directly employed by it.   

f. The Contract does not and shall not create or be construed to create any relationship, 
contractual or otherwise, between the City and any subcontractor or assignee.  Nothing in the 
Contract shall create any obligation on the part of the City to pay or to assure payment of any 
monies due any subcontractor or assignee. 

16. Notices and Contract Representatives. 

All notices under this Contract shall be sent by registered or certified mail, postage prepaid, 
or hand-delivered to the addresses for each Contract Representative listed below. When hand 
delivered, notices are deemed effective on the date of receipt. When mailed, notices are deemed 
effective three (3) business days after deposit in the U.S. mail. 
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This Contract shall be administered for the City by the City’s Contract Representative, 
Police Commander Christopher Jones, and shall be administered for the Contractor by the 
Contractor’s Contract Representative, Police Commander Christopher Jones. The parties may 
designate different Contract Representatives by sending written notice to the other party.  

To the City: Police Commander Christopher Jones 
 City of Marysville 

501 Delta Ave 
Marysville, WA 98270 

To Contractor: CML Security, LLC 
1785 West 160th Ave., Ste 700 
Bloomfield, CO 80023 

17. Debarment.  

By signing this contract, Contractor certifies that it is not presently debarred or proposed 
for debarment, suspended, or otherwise excluded by any state or federal department or agency 
from participating in transactions.  Contractor agrees to refrain from hiring any subcontractor or 
employee who is debarred, proposed for debarment, suspended, or otherwise excluded by a state 
or federal department or agency from participating in transactions.  Contractor must immediately 
notify the City if it or any subcontractor or employee is proposed for debarment or is debarred 
during the term of this Contract.  The City may terminate this Contract if the Contractor, a 
subcontractor, or employee is debarred, proposed for debarment, suspended, or otherwise excluded 
by a state or federal department or agency from participating in transactions.  

18. Conflict and Severability. 

If a court of competent jurisdiction holds any part, term, or provision of this Contract to be 
illegal or invalid, in whole or in part, the validity of the remaining parts, terms, or provisions shall 
not be affected, and the parties’ rights and obligations shall be construed and enforced as if the 
Contract did not contain the particular part, term, or provision held to be invalid. 

If any provision of this Contract is in direct conflict with any statutory provision of the 
State of Washington, that provision which may conflict shall be deemed inoperative and null and 
void insofar as it may conflict, and shall be deemed modified to conform to such statutory 
provision. 

19. Integration, Supersession, and Modification. 

This Contract, together with the Contract Documents, exhibits, and attachments represents 
the entire and integrated Contract between the parties and supersedes all prior negotiations, 
representations, or agreements, either written or oral. This Contract may be amended, modified, or 
added to only by a written amendment properly executed by both parties. 
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20. Non-Waiver. 

A waiver by either party of a breach by the other party of any covenant or condition of this 
Contract shall not impair the right of the party not in default to avail itself of any subsequent breach 
thereof. Leniency, delay, or failure of either party to insist upon strict performance of any 
agreement, covenant, or condition of this Contract, or to exercise any right herein given in any one 
or more instances, shall not be construed as a waiver or relinquishment of any such agreement, 
covenant, condition, or right. 

21. Survival. 

Any provision of this Contract which imposes an obligation after termination or expiration 
of this Contract shall survive the term or expiration of this Contract and shall be binding on the 
parties to this Contract. 

22. Third Parties. 

The City and Contractor are the only parties to this Contract and are the only parties entitled 
to enforce its terms. Nothing in this Contract gives, is intended to give, or shall be construed to 
give or provide, any right or benefit, whether directly or indirectly or otherwise, to third persons. 

23. Governing Law. 

This Contract shall be governed by and construed in accordance with the laws of the State 
of Washington. 

24. Venue. 

The venue for any action to enforce or interpret this Contract shall lie in the Superior Court 
of Washington for Snohomish County, Washington. 

25. Attorney Fees. 

Should either the City or the Contractor commence any legal action relating to the 
provisions of this Contract or the enforcement thereof, the prevailing party shall be awarded 
judgment for all costs of litigation including, but not limited to, costs, expert witnesses, and 
reasonable attorney fees. 

26. Authority to Bind Parties and Enter into Contract. 

The undersigned represent that they have full authority to enter into this Contract and to 
bind the parties for and on behalf of the legal entities set forth herein. 

27. Counterparts. 

This Contract may be executed in one or more counterparts, each of which shall be deemed 
an original, but all of which shall constitute one and the same Contract.  

102



PUBLIC WORKS CONTRACT – Page 13 of 14 
Form PW5 Rev. 01/2025 

DATED ________________________________________ 

  

 CITY OF MARYSVILLE 
 

By: ______________________________ 

Jon Nehring, Mayor 
 
DATED ________________________________________ 

  

 
CML Security, LLC  

 
By: __________________________________ 

________________________(Name) 

Its:  ________________________(Title) 

 
 

Attested/Authenticated: 

______________________________ 

Chari Taber, Deputy City Clerk 

 

Approved as to form: 

______________________________ 
Jon Walker, City Attorney 
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EXHIBIT A 
Scope of Work 
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Maryville Mezzanine Jump Barrier 
Marysville, WA 
Client: Marysville Police Department, Attn: Chris jones  
4/17/2025 
Rev 02 

Proposal 
 
1.0 INTRODUCTION & CLARIFICATIONS 
CML Security LLC an Affirmative Action Equal Opportunity Employer is pleased to present this Quotation for your 
system needs on the above referenced project. This proposal and/or any subsequent revisions shall become part of 
any subcontract. CML Security reserves the right to retract this bid in the event of no mutually agreeable subcontract. 

2.0 GENERAL INCLUSIONS 
1. All materials, engineering, coordination, installation, and project management required to complete our 

scope of work as listed herein.  
2. On-Site supervision and coordination as required and deemed necessary by CML. 
3. All coordination drawings, shop drawings, engineering drawings, submittal drawings and other 

supplemental CAD drawings required to complete our scope of work as listed herein and coordinate with 
other trades. 

4. Required warranties on all workmanship as dictated by the specifications. 
5. Standard shipping and freight cost for materials/equipment have been included. Costs to expedite items 

have not been included.  
6. Vehicle parking is available at no cost to CML Personnel and its subcontractors. 

7. Applicable sales or use tax at 9.4% 

8. This price does include bond premiums 

9. Pricing assumes dayrooms are unoccupied during construction. 
 

3.0 SCOPE OF WORK 
CML Security will provide the system(s) as per the scope of work contained within.  We have reviewed the plans, 
specifications and all addendums for this project and noted any clarifications or exceptions below.   
 
Plan Drawings: Architectural Drawings A1.2.3 & A7.21 
 
Specifications: N/A 
 
Addendums: 3 Existing Mezzanine Pictures & Jail Interior Elevations Sketches provided by Sergeant Palmer on 
1/31/2025 
 
4.0 INCLUSIONS  
CML Security includes the following for our Scope of Work:  

1. Furnish and install indoor mezzanine wire mesh partitions in Dayrooms A-D. 
a. Mesh jump barrier to attach to existing mezzanine hand railing and extend vertically 3’2” 
b. Mesh panels to extend horizontally from new 3’2” vertical section to existing mezzanine cell 

front creating a mezzanine walkway jump barrier cage topper 
c. Mesh to attach to interior section of existing staircase handrails and extend vertically to match 

height of mezzanine walkway mesh of roughly 8’2” above mezzanine floor height 
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d. Mesh to be provided powder coated white 
2. Engineering/Drafting/Coordination 
3. Submittals for approval. 
4. Material and equipment as listed 
5. Operation/Maintenance Manuals and As-Built Drawings 
6. 1 year warranty for materials and workmanship. 
7. 2 mobilizations as agreed upon. Additional mobilizations due to facility scheduling or operational shutdown 

will be at a cost of $5,000 per mobilization. 
a. CML is under the assumption that one complete dayroom will be available at one time. CML is to 

provide a 12-hour notice for inmate movement to provide a continuous installation of all materials. 
 
5.0 EXCLUSIONS  
CML Security Excludes the following:  

1. Permits, Performance Bond, Taxes unless specifically included 
2. Conduit/raceway system, including junction boxes, pull boxes, ladder tray, wire ways, etc. 
3. Cash allowances or owner contingencies of any kind are not included in this proposal 
4. All standard supply voltages above 30 volts AC/DC including 120VAC supply circuits 
5. Power circuits to UPS, power circuits out of UPS to distribution panel, distribution panel, or circuits from 

distribution panel to racks or enclosures (we do not carry any line voltage circuits) 
6. Temporary power, lighting, site water, de-watering, trash removal, or onsite storage fees 
7. Dust control inside building during construction 
8. Sealants, caulking, security caulking, Invis-A-Joint, glazing cap bead, gaskets at glazing, fire wall penetration 

patching, fire-proofing or fire-stopping. 
9. Unloading, storage and distribution of materials not installed by CML 
10. Security fasteners/anchors for material not installed by CML 
11. Finish paint or high-performance coatings of any kind 
12. Acoustical Spray soundproofing touch up/modifications (note 7.39 on A7.21) 
13. Addition of new staircase handrails if needed 
14. Bituminous coatings.  
15. Commercial doors/frames, hardware, or glazing 
16. Access panels of any kind, Millwork, casework or countertops, soffits, shroud or shrouding of any kind 
17. Demolition of any kind including any patching or repairs of existing structure  
18. Hazardous waste removal and/or lead paint removal/abatement or any special provision costs associated 

in working in areas containing these materials. Owner to provide if needed 
19. CCTV, Door Control, Intercom & Paging, Fire alarm, video visitation, tele data, lighting, water management 

systems or interface thereof 
20. Any and all work related to any other sections not specifically listed herein. 
21. 3D Modeling of equipment 
22. CML shall only be responsible for liquidated damages where CML is the cause of the delay resulting in the 

assessment of such damages. 
 
6.0 QUOTATION PROPOSAL COST ANALYSIS 

 

QUOTATION PROPOSAL PRICE:           $ 465,986 
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1. BONDS/TAX/FREIGHT: This price does not include any applicable taxes, bonds or bond premium unless 
notated above.  If a tax exemption certificate is not provided, the bidder is not responsible for tax. CML 
Security can provide a bond if required for an extra fee. Standard freight is included in the price above.   

 
2. PRICING GUARANTEE: Because of conditions beyond our control, this proposal is effective for a period of 

(30) days from the date above. Terms of payment are net thirty (30) days from invoice. No cash discounts 
for prepayment. Any order based on this quotation shall be subject to approval and acceptance by CML 
Security. No MBE/WBE/SBE content has been included in this quote due to the “security and specialty” 
nature of our work. 

 

 
CLOSING 

We appreciate the opportunity to partner with you to provide a solution to fit your needs.  If there are 
any questions or concerns, please feel free to call or email any time. 

Sincerely, 

 
 
Wes Godfrey 
Chief Estimator 
CML Security 
D. 720.316.9413  C. 970.324.6909 

E. wgodfrey@cmlsecurity.us 
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February 25, 2025  

Christopher Jones   

Marysville Police Dept: 501 Delta Ave 

Marysville, WA 98270  

 

RE:  Sole Source Contract   

 

Dear Christopher Jones:  

 

The following scope of work to be performed by CML Security, LLC, is specialty contractor work that requires 
special trainings and certifications for installations. CML Security is a Certified Detention Equipment 
Contractor (DEC) performing many types of work, specifically within the corrections environment, 
specializing in high security, quality tested and approved hardware and products. The DEC contractor’s 
responsibility is to ensure all products sold or installed as a certified installer are to the highest standards and 
guidelines as per the manufacturers tested assemblies and design. Certified DEC’s and the subsequent 
requirements of the DEC’s are found an all levels of correctional design today. In many cases there is a 
limited number of contractors meeting these guidelines nationwide – making regional competition relatively 
difficult. resulting in a shortage of available certified DEC’s to competitively pursue bidding opportunities.  In 
specific states, such as Hawaii, CML Security is the ONLY DEC contractor with a local presence,  that holds 
the manufacturers certifications to install and support the sensitive equipment being provided.  This situation 
has prompted the Hawaii governing procurement agencies to deem CML Security a “specialty contractor” 
that offers life safety critical services and classified as “Sole Source” for these services, thus rendering 
procurement laws inapplicable in these situations.    
 
Viking Products (Corona CA) represents products in the corrections marketplace that has varying levels of 
testing and quality control. As a specialty manufacturer in this marketplace, Viking Products limits the 
accessibility to their products to only be installed by Certified DEC’s who have been qualified to engineer and 
install their specialty products. Viking Products is of limited manufacturers nationwide that specializes in 
detention products that carry the ASTM testing required for the corrections marketplace. 
 
CML Security should be considered a Sole Source contractor for the reasons defined herein, and also 
considering the nature and difficulty of contracting similar or equal contractors in this specialized market. 

 

Sincerely, 

 
 
Wes Godfrey 
Chief Estimator 
CML Security 
D. 720.316.9413  C. 970.324.6909 
E. wgodfrey@cmlsecurity.us 
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  AGENDA ITEM NO. 10.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Thadd Zehnder, Engineering
  
ITEM TYPE: Agreement
  
AGENDA SECTION: New Business
  
SUBJECT: Local Agency Agreement and State Funds Project Prospectus

with WSDOT for the Cascade Elementary – 100th St NE (52nd
Dr NE to 55th Ave NE) Safe Routes to School Project 

  
SUGGESTED ACTION: I move to authorize the Mayor to sign and execute the Local

Agency Agreement and State Funds Project Prospectus to
obligate funds for the construction phase for the Cascade
Elementary – 100th St NE SRTS project.

  
SUMMARY: The City was awarded $599,089 in funds from the Safe Routes

to School (SRTS) program for the Cascade Elementary –
100th St NE SRTS project between the intersections of 52nd
DR NE and 55th Ave NE along 100th ST NE. The awarded
funds are to be utilized for the construction phase of the
project. Since this is a State funded project, local agency funds
are administered through WSDOT and a Local Agency
Agreement and State Funds Project Prospectus are required in
order to obligate funds for each phase. The agreement
ensures that funds in the agreed upon amount are spent in
accordance with all applicable laws and regulations. The
prospectus serves as the support document for authorization of
project funding. The attached agreement and prospectus have
been prepared to authorize funds for the construction phase of
the project.
 
The work to be completed during this phase of the project will
include the construction of additional sidewalk, channelization
to include a bike lane, curb ramp improvements, speed
feedback signs, rectangular rapid flashing beacons, additional
lighting, stormwater improvements, and other minor associated
items.
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ATTACHMENTS:
R2104_140-087_LPSFA.pdf
R2104-140-052 Prospectus.pdf
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  AGENDA ITEM NO. 11.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Project Engineer Nick Loutsis, Engineering
  
ITEM TYPE: Project Acceptance
  
AGENDA SECTION: New Business
  
SUBJECT: Project Acceptance - SR 531/172nd St NE Shoulder

Improvements
  
SUGGESTED ACTION: Recommended Motion: I move to authorize the Mayor to

accept the SR 531/172nd St NE Shoulder Improvements
project, starting the 60-day lien filing period for the project
closeout.

  
SUMMARY: The SR 531/172nd St NE Shoulder Improvements project

involved minor shoulder widening and improvements along the
south side of SR 531 (172nd Street NE) between 16 th DR NE
and 23rd Ave NE. The aforementioned improvements included
the installation of approximately 54 tons of HMA, pavement
marking adjustments, and flexible posts to delineate traffic
lanes from pedestrian lanes.

City Council awarded the project to Reece Construction
Company, Inc. on February 12th, 2024, in the amount of
$180,800.00 as well as a Management Reserve of $18,080.00,
for a total allocation of $198,880.00. The project was
completed at a cost of $167,462.55 which was $13,337.45
(7%) below the awarded amount and therefore Management
Reserve was not used.

Work performed under this contract was inspected by City staff
and found to be physically complete in accordance with the
approved plans and specifications. Staff recommends
Council’s acceptance of the project for closeout.

  

ATTACHMENTS:
Notice of Physical Completion.pdf
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 May 31st, 2024 
 
 
Andy Reece 
President 
Reece Construction Company 
PO Box 1531 
Marysville WA 98270 
 
SUBJECT: SR531 / 172nd ST NE SHOULDER IMPROVEMENTS PROJECT – NOTICE 
OF PHYSICAL COMPLETION 
 
Dear Andy Reece, 

In accordance with Section 1-05.11(2) of the Special Provisions, this project was considered 
physically complete as of Friday, May 31st, 2024.  This notification does not constitute final 
acceptance.  Recommendation for final acceptance will be sent to the City Council for approval at 
the first available council meeting.  Please submit the following items for project closeout: 
 

1. Affidavits of Wages Paid 
 

Upon obtaining receipt of the above items, and acceptance, I will submit a notice of completion 
of public works project to obtain the following: 

1. Certificate of Release from the Department of Revenue 
2. Certificate of Release from the Employment Security Department 
3. Certificate of Release from the Department of L&I 

 

It has been a pleasure working with Reece Construction Company, Inc. on this project.  I look 
forward to working with you in the future.    
 
Sincerely, 
 

 
 
Nick Loutsis, P.E. 
Project Engineer 
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  AGENDA ITEM NO. 12.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Project Engineer Nick Loutsis, Engineering
  
ITEM TYPE: Project Acceptance
  
AGENDA SECTION: New Business
  
SUBJECT: Project Acceptance - 2024 Pavement Preservation Project
  
SUGGESTED ACTION: Recommended Motion: I move to authorize the Mayor to

accept the 2024 Pavement Preservation Project, starting the
60-day lien filing period for the project closeout.
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SUMMARY: The 2024 Pavement Preservation Project included 18,720
Tons of HMA, a 2-inch asphalt overlay, pavement repair,
planning bituminous pavement, sidewalk ramp replacement to
meet ADA standards, utility adjustment, channelization,
restoration and other miscellaneous work.

These aforementioned improvements were constructed at the
following locations:

1. 51st Ave NE between 108th St NE and 132nd St NE
2. 75th Pl NE between 76th Dr NE and 75th St NE
3. 76th Dr NE between Grove St and 75th Pl NE
4. 78th Dr NE between Grove St and 75th St NE
5. 9th St NE between State Ave and 47th Ave NE/Liberty St
6. Columbia Ave between 9th St and 10th St
7. Columbia Ave from 4th St to 7th St
8. Alder Ave between 1st St and 3rd St
9. 64th Ave NE between 70th St NE and Grove St

10. 70th St NE between 61st Dr NE and 64th Ave NE
11. 40th St NE between Sunnyside Blvd and 71st Ave NE
12. 71st Ave NE between 40th St and Sunnyside Blvd

City Council awarded the project to Reece Construction
Company, Inc. on April 22nd, 2024, in the amount of
$4,199,666.00, as well as a Management Reserve of
$419,966.60, for a total allocation of $4,619,632.60.  The
project was completed at a cost of $3,722,800.82 which was
$476,865.18 (11%) below the awarded amount and therefore
Management Reserve was not used.

The City was reimbursed $414,592.32 toward the cost of ADA
accessible ramps and sidewalks from the Transportation
Improvement Board (TIB) through their Complete Streets
Program.

The project was completed at a total cost to the City of
$3,308,208.50.

Total Construction Cost:                                                         
 $3,722,800.82

Transportation Improvement Board (TIB) Grant Agreement: 
 $414,592.32

Total Cost to the City:                                             
                 $3,308,208.50

Work performed under this contract was inspected by City staff
and found to be physically complete in accordance with the
approved plans and specifications. Staff recommends
Council’s acceptance of the project for closeout.
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ATTACHMENTS:
Notice of Physical Completion.pdf
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 December 20th, 2024 
 
 
Andy Reece 
President 
Reece Construction Company 
PO Box 1531 
Marysville WA 98270 
 
SUBJECT: 2024 PAVEMENT PRESERVATION PROJECT – NOTICE OF PHYSICAL 
COMPLETION 
 
Dear Andy Reece, 

In accordance with Section 1-05.11(2) of the Special Provisions, this project was considered 
physically complete as of Friday, December 20, 2024.  This notification does not constitute final 
acceptance.  Recommendation for final acceptance will be sent to the City Council for approval at 
the first available council meeting.  Please submit the following items for project closeout: 
 

1. Affidavits of Wages Paid 
 

Upon obtaining receipt of the above items, and acceptance, I will submit a notice of completion 
of public works project to obtain the following: 

1. Certificate of Release from the Department of Revenue 
2. Certificate of Release from the Employment Security Department 
3. Certificate of Release from the Department of L&I 

 

It has been a pleasure working with Reece Construction Company, Inc. on this project.  I look 
forward to working with you in the future.    
 
Sincerely, 
 

 
 
Nick Loutsis, P.E. 
Project Engineer 
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  AGENDA ITEM NO. 13.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Thadd Zehnder, Engineering
  
ITEM TYPE: Project Acceptance
  
AGENDA SECTION: New Business
  
SUBJECT: Project Acceptance - Sunnyside Blvd and 52nd St NE

Intersection Improvement Project
  
SUGGESTED ACTION: Recommended Motion: I move to authorize the Mayor accept

the Sunnyside Blvd and 52nd ST NE Intersection Improvement
project, starting the 60-day lien filing period for the project
closeout.

  
SUMMARY: The Sunnyside Blvd and 52nd ST NE Intersection Improvement

project included the construction of a new traffic signal, ADA
features and other minor improvements.  The project was
awarded to Kamins Construction, Inc. at the July 25, 2022,
Council session with a total contract price of $1,297,581.81
including all applicable sales tax.  The project was completed
for a total cost of $1,216,453.90, which was $36,834.09 above
the awarded amount (3%) but within management reserve. 
The project was funded in part by a federal grant.  The total
federal grant funds received totaled $1,020,371.00, resulting in
a total construction cost to the City in the amount of
$196,082.90.

Work performed under this contract was inspected by our
consultant/City staff and found to be physically complete in
accordance with the approved plans and specifications. Staff
recommends Council’s acceptance of the project for closeout.

  

ATTACHMENTS:
Physical Completion Letter_2025-03-20.pdf
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March 20, 2025 
 
Kamins Construction, Inc. 
Attn: Chad Kamins 
19425 112th Ave NE 
Bothell WA 98011-1710 
 
Subject: Project R2001 – Sunnyside Blvd and 52nd ST NE Signalization Project 

Notice of Physical Completion 
 
Chad, 
 
In accordance with Section 1-05.11(2) of the Special Provisions, the Sunnyside Blvd and 52nd 
ST NE Signalization Project was considered physically complete as of Wednesday March 
12th, 2025. This notification does not constitute completion, or final acceptance by the City. 
Recommendation for Final Acceptance will be sent to the City Council for approval at the 
fist available council meeting. Please complete the following items for project closeout: 
1. Affidavit of Wages Paid  
 
Upon completion of the above items, and acceptance, I will submit a notice of completion 
of public works project to obtain the following:  
1. Certificate of Release from the Department of Labor and Industries 
2. Certificate of Release from the Department of Revenue 
3. Certificate of Release from the Employment Security Department 
 
It has been a pleasure working with you on this project. I hope that you will consider 
bidding on future projects with the City. 
 
Sincerely, 

  
Thadd Zehnder 
Project Engineer 
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  AGENDA ITEM NO. 14.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Public Works Director Jeff Laycock, Engineering
  
ITEM TYPE: Discussion Item
  
AGENDA SECTION: New Business
  
SUBJECT: 2024 Transportation Benefit District (TBD) Annual Report
  
SUGGESTED ACTION: Recommended Motion:  I move to approve the 2024

Transportation Benefit District (TBD) Annual Report
  
SUMMARY: Per RCW 36.73.160(2), the Marysville Transportation Benefit

District is required to issue an annual report detailing the
District’s revenues, expenditures and status of projects,
including cost and construction schedules. The report is to be
distributed to the public and newspaper of record.  Attached for
your review and approval is the 2024 Marysville Transportation
Benefit District Annual Report which includes project summary,
expenditures and revenues.  Also attached is a snapshot of
estimates for 2025 with year-end balances. 

 
 

  

ATTACHMENTS:
2024 TBD Annual Report Letter Final.pdf
TBD_Snapshot.pdf
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December 31, 2024 
 
NOTICE IS HEREBY GIVEN that the City Council is issuing the Marysville 
Transportation Benefit District 2024 Annual Report to the Marysville 
residents.  
 
The Marysville Transportation Benefit District (MTBD) was created on 
January 13, 2014.  The creation of the MTBD established the boundaries as 
the entire City of Marysville as it currently exists or any adjustment to the 
boundaries in the future.  In April, 2014 the citizens of Marysville approved a 
ballot measure authorizing the MTBD to collect two tenths of one percent 
sales tax for a period of 10 years. This measure was passed again in 
February 2024 by Marysville voters for an additional 10 years. 
 
Revenues from this tax are to be dedicated for the purposes of ongoing 
transportation improvements that preserve, maintain and as appropriate, 
construct or reconstruct the transportation infrastructure of the City of 
Marysville. 
 
The MTBD is governed by the City of Marysville Council.  The MTBD began 
receiving sales tax receipts in December, 2014. 
 
2024 Report 
2024 Financial Summary of the MTBD activity (as of 12/31/2024): 
 
Sales Tax & Investment Income               5,135,579  

TOTAL REVENUE  $           5,135,579  

  
SALARIES/BENEFITS TOTAL  $                7,577  
TBD ELECTION COSTS  $            121,139  
TB104 - 2024 OVERLAYS TOTAL  $         3,367,127  
TB105 - 2025 OVERLAYS TOTAL  $            107,503  
R2403 - SR 531 AND 172ND SHOULDER IMPROVEMENTS  $            198,298  
R2002 - SUNNYSIDE BLVD AND 53RD AVE NE 
IMPROVEMENTS  $              81,608    
  

TOTAL EXPENDITURES  $           3,883,251  

 
CITY OF MARYSVILLE 
 
Jennifer Ferrer-Santa Ines 
Finance Director 
Dated December 31, 2024 

Marysville Transportation Benefit District 

Official Notice of 2024 Annual Report 
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Transportation Benefit District
2024 Annual Report
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Transportation Benefit District (TBD)

Background

Why the TBD was Established?

The TBD was formed by the Marysville City Council in 2013 to replace the transportation funding used to 

preserve, maintain and expand the City’s transportation infrastructure.

What is a TBD?

The TBD is a separate and independent taxing district authorized by state law and created for the sole purpose 

of repairing, building, improving, preserving and funding transportation improvements within the district. Due 

to changes in State Law, the City has assumed all rights, powers, immunities, functions and obligations of the 

TBD. (see Resolution No. 2543)

What is the Funding Source?

In April 2014, Marysville voters approved a 0.2% sales and use tax increase.  This tax went into effect on 

October 1, 2014.  Voters renewed the tax in February 2024. The revenue from the sales tax is estimated to 

generate $3 million per year over a 10-year period towards TBD-designated projects.

Additional Information is available on the City’s Website at:

https//marysvillewa.gov/585/Transportation-Benefit-District
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Transportation Benefit District (TBD)

TBD Oversight

The Marysville City Council oversees the Transportation Benefit District. TBD business will be conducted with 

regular City Council business at City Council meetings held on the second and fourth Monday’s of the month. 

Meetings are held at the Marysville City Hall, Council Chambers.

City Council

• Michael A. Stevens, Council President 

• Kamille Norton

• Peter Condyles

• Stephen C. Muller

• Tom King

• Kelly Richards

• Mark A. James

Mayor

Jon Nehring

Questions or Comments:

Please contact the City of Marysville Public Works Department at (360) 363-8100.
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2024 TBD Projects and Expenditures

Total 2024 TBD Expenditures - $3,883,251

• TBD Election Costs - $121,139

• 2024 Pavement Preservation - $3,367,127

• 2025 Pavement Preservation - $107,503

• SR531 Shoulder Improvements - $198,298

• Sunnyside and 53rd Ave NE Improvements - $81,608 
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• Revenues generated from TBD sales tax revenue have continued to trend higher 

than anticipated.  Original estimates were $1.6M annually.

• Estimated revenue, planned TBD expenditures and year-end balances are shown 

below.

TBD Snapshot

20252024

$8.52M$7.26MCarryover

$5.61M$5.14MRevenues

$3.89M$3.88MExpenditures

$10.24MRemaining Balance
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  AGENDA ITEM NO. 15.

Agenda Bill
 

  
CITY COUNCIL AGENDA ITEM REPORT
  
DATE: April 28, 2025
  
SUBMITTED BY: Rochelle Barker, Legal
  
ITEM TYPE: Real Estate
  
AGENDA SECTION: New Business
  
SUBJECT: RCO Grant - Deed of Right for 4922 61st St NE - Ebey

Waterfront Trail Acquisition, RRG Trails #20-1721
  
SUGGESTED ACTION: Recommended Motion: I move to authorize the Mayor to sign

and execute the Deed of Right to Use Land for Public Outdoor
Recreation Purposes for the Ebey Waterfront Trail Property. 

  
SUMMARY: In 2020, the State of Washington agreed to help support the

purchase of land to construct the next section of the Eby
Waterfront Trail. The Recreation and Conservation Office
Grant Agreement was approved by City Council on December
9, 2024. The Deed of Right conveys to the people of the state
of Washington the right to preserve, protect, access, and/or
use the property for public purposes consistent with the
funding sources and project agreement. The RCO Grant
Agreement requires the Deed of Right to be recorded with
Snohomish County prior to the release of funds. 

  

ATTACHMENTS:
Deed of Right - Ebey Waterfront Trail Property.pdf
RCO Grant Agreement.pdf
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